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Introduction : The attempt by institutions of
the State to provide employment is not new in
countries like India. Only the nature of the
programmes has differed over the decades.
During the colonial period, the devastating
impact of famines forced the British
administrators to reconsider some of their long
held beliefs that providing subsidies during a
crisis would make people more lazy. The Famine
Commission appointed in 1859 noted that
“Indian famines are not famines of food but
famines of work”. Gradually the British evolved
a system wherein during famines they would
offer work in which instead of wages, they will
provide food rations. India has a rich history of
wage employment programmes over the
decades. These include Rural Manpower (RMP)
1960-61, Crash scheme for Rural Employment
(1971-72), National Rural Employment
Programme (NREG), Rural Landless
Employment Guarantee Programme (RLEGP),
Jawahar Rozgar Yojana (JRY), Sampoorna
Grameen Rozgar Yojana (SGRY) and National
Food for Work programme.

The National Rural Employment
Guarantee Act, NREGA, is a rights based social
security legislation that was notified on 7
September 2005. It was implemented in a
phased manner with the first phase notified on
2February 2006 for 200 districts. In the second
phase 130 additional districts were notified. It
was subsequently renamed Mahatma Gandhi
National Rural Employment Guarantee Act. The
Act guarantees work for a fixed number of days
to people in rural areas. Since it is rights and
demand based work, the Act assures, at least on
paper that work will be provided within 15 days
of demand. The act guaranteed 100 days of
employment in a financial year for unskilled
manual labour at wages notified by the
government. The underlying twin objective was
provision of wage employment in rural areas

and a concurrent building up of durable assets
based on the local conditions and needs. The
importance of NREGA rests in the fact that by its
design and conceptualisation it is inclusive in
nature with a focus on the poorest sections with
a supervisory network from the panchayat and
the administrative machinery.

Participation in NREGA

NREGA is one the largest entitlement
programme of its kind in the world. It has led to
a paradigm shift in the labour markets in post-
harvest rural India. The post-harvest period is
considered a ‘lean period’ where economic
activity decelerates in rural areas.t has
generated more than 2300 crore person days of
employment entailing a total expenditure of
more than Rs.3.90 lakh crores since its
inception. Most of the beneficiaries are women
and Dalit sections of the populace. As per recent
statistics, NREGA is currently implemented in
685 districts across the country spread over
6,863 blocks and 262,838 gram panchayats. A
total of 12.49 crore job cards have been issued
to a total of 25.18 crore workers. Approximately
half or 6.64 crore job cards are active in which
about 10.29 crore workers are participating?.

The inclusiveness is visible in the
nature of works and the modalities in the
implementation process wherein grassroots
empowerment along with providing
employment and creating durable assets are
emphasised. The nature of works include those
related to water management, water
conservation, drought
protection, land development, minor irrigation,
rural roads and connectivity, sustainable
agriculture, livestock, fisheries, rural sanitation,

proofing, flood

'"NREGA Dashboard (Accessed on 12 May 2017)
http://mnregaweb4.nic.in/netnrega/all_Ivl_details_d
ashboard_new.aspx
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solid and liquid waste management2. Paramathesh, et al (2008) opine that NREGA “is a
development initiative, chipping in with crucial public investments for creation of durable assets, without
which the growth process will not get the requisite momentum in the most backward regions of rural
India. The emphasis on water conservation, drought and flood proofing is also critical as it underscores
water security as the pre-requisite and foundation for rural transformation”, further they argue that “with
certain modifications, the NREGA programme holds out the prospect of not only transforming livelihoods
of the poorest people of our country but also heralding a revolution in rural governance in India”3.

Convergence is stressed in the programme and the works are to be designed in such way that labour cost
should be not more than 40 percent of the cost of the work. The inclusiveness of the programme is largely
responsible for the large scale participation in the programme. The following table highlights the
participation of the large numbers in the programme.

Table 1

Progress Report of NREGA in India (as on 12 May 2017)

— s [P Trauis oo Trvans

Approved Labour Budget[In Cr] 215.5( 220.9274 239.112 220.67 258.57
Persondays Generated so far[In Cr] 14.82 | 235.3584 | 235.1465 166.21 220.37
% of Total LB 6.88 106.53 98.34 75.32 85.23
% as per Proportionate LB 29.24 0 0 0 0
SC persondays % as of total persondays 19.97 21.26 22.29 22.4 22.81
ST persondays % as of total persondays 18.18 17.6 17.8 16.97 17.52
Women Persondays out of Total (%) 55.93 56.1 55.26 54.88 52.82
fl‘;irsiieoiiy s of employment provided per 14.34 46 4885|  40.17| 4597
Average Wage rate per day per person(Rs.) 160.16 161.69 154.08 143.92 132.7
E:’;;iol\;‘;n‘fn}tms completed 100 Days of Wage 1,045| 39,73,148| 48,47,975 | 24,92,654 | 46,59,347
Total Households Worked[In Cr] 1.03 5.1167 4.8134 4.14 4.79
Total Individuals Worked[In Cr] 1.4 7.6542 7.2261 6.22 7.39
Differently abled persons worked 1,07,090 4,68,329 4,59,597| 4,13,316| 4,86,495

Source: NREGA Dashboard; Data as on 12 May 2017

“NREGA Dashboard (http://nrega.nic.in/Circular_Archive/archive/guidelines_for_New_works.pdf)
*Pramathesh Ambasta, P S Vijay Shankar, Mihir Shah, “Two Years of NREGA: The Road Ahead”, Economic

and Political weekly, 23 February 2008, pp.41-50.
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The participation in NREGA in Andhra Pradesh is given in the table below.

Table 2

District wise NREGA outcome in Andhra Pradesh 2015 to Present

No of Households who | No of Households | Average person No of households

District demanded provided days per availed 100 days
employment employment household employment
Ananthapur 334262 274421 63.50 59198
Chittoor 221554 187039 57.64 37925
Cuddapah 229850 188423 53.28 24353
East Godavari 341633 319149 35.99 10918
Guntur 290108 234796 26.85 3919
Krishna 244606 185796 27.16 3533
Kurnool 323855 241560 45.28 22427
Nellore 240010 179960 44.75 18248
Prakasam 406607 338993 44.62 26434
Srikakulam 408072 347398 51.01 31119
Vishakhapatnam 207497 303983 58.26 40646
Vizianagaram 305990 350449 54.09 26022
West Godavari 265775 230591 36.04 7967
Grand Total 3819819 3382558 46.68 312709
Source: NREGA Dashboard as on 12 May 2017; Data is for the period after bifurcation.

NREGA and Inclusion larger labour market and the programmes

The type of works undertaken in
NREGA is complemented by the planning
process that lays emphasis on local body
empowerment and large scale participatory
democracy. There has been much debate on the
impact of NREGA, especially in the labour
markets and its role on poverty alleviation
though not much focus has gone into an analysis
on its role to build a more inclusive economy.
The sheer numbers of poor taking advantage of
NREGA is an indicator of the inclusiveness of the
programme. Any programme of inclusion needs
to include in its broader scope its ability to help
the poorest sections, viz., the Dalits and women
in the Indian context as well as to bring out
transparency while concurrently possessing the
ability to include the gram panchayats which are
grass roots elected representatives. Apart from
these factors a parameter for inclusion is the
changes that any programme introduces in the

ability to facilitate better bargaining power to
those it is targeted towards.

The
inclusive tool is reflected its ability to help the
landless agricultural labourers in the rural
areas. NSSO reports attest to the important role
of MGNREGA in this direction: about 44 percent
of the total agricultural households in the

importance of NREGA as an

country possessed a MGNREG job card* while in
the case of Andhra Pradesh, Chhattisgarh,
Madhya Pradesh, Rajasthan, Nadu,
Telangana and West Bengal it was more than 65

Tamil

NSS Report, 70" Round (January — December
2013), “Key Indicators of Situation of Agricultural
Households in India”, Ministry of Statistics and
Programme Implementation, New Delhi, 2014,
p.16
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percent®. The importance of this in the labour
market is substantial and often overlooked. The
significance of NREGA is that it tends to provide
employment during the lean period (post-
harvest summer months) in the rural areas. The
significance which is further reflected in the
success of NREGA is that it reduces the need to
undertake distressed migration on the part of
rural landless agricultural labourers. In the
process it offers them a better bargaining
position vis-a-vis the local labour market.
Distressed migration for work in the pre-NREGA
days meant pressure on the labour markets in
urban areas due to the influx of rural migrants
resulting in lower wages all round. Once NREGA
came into effect and distressed migration
reduced, it automatically means a tightness in
labour supply in the urban labour markets if
there is the slightest pickup in economic growth.
This facet of NREGA has largely been missed and
it is an important aspect of empowerment that
expands the scope of inclusion. Sainath
discourses that two major issues that confront
the programme is (a) why only 100 days of work
and, (b) the provision of work only to one
member of the household while poor
households often work and live as a collective®.
Kamath aptly highlights certain important
salient feature of NREGA. She proffers that
NREGA therefore has to take into account the
seasonality of agriculture and the part-time
availability of workers. Not only will works have
to be provided in the slack period of agriculture,
but demand projections will have to be made
taking into account the rainfall and agricultural
performance for each year. Demand for works
will also differ from region to region, depending
upon the agro-climatic conditions. Since the
NREGA has to be aligned closely to micro factors
like agricultural output and agro-climatic

°NSS Report, 70™ Round (January — December
2013), “Key Indicators of Situation of Agricultural
Households in India”, Ministry of Statistics and
Programme Implementation, New Delhi, 2014,
p.17

p Sainath, “NREGA: A Fine Balance”, The Hindu,
2 June 2008 (http://www.thehindu.com/todays-
paper/tp-opinion/NREGA-A-fine-
balance/article15234036.ece Website last visited 14
May 2017).

conditions, its effective implementation will
hinge on local community participation in
planning of works and effective decentralisation
(political, administrative and financial)?.

India boarded on an aspiring attempt to fight
rural poverty. The National Rural Employment
Guarantee Act created a justified "right to work"
for all households in rural India through the
proper implementation of the scheme. Building
inclusive societies are the enduring goal of the
developed and developing countries of the
world, to reach that goal every nation are
implementing welfare policies to give some
financial assistances to deprived sections in
every societies. In the same government
launched an exclusive and innovative scheme of
National Rural Employment Guarantee Act
(NREGA) for the welfare and inclusive of the
most deprived sections in the society with the
objective of eradication of poverty, suppression
of  migration, individual  and social
empowerment, to create assets for individual as
well as community, building of inclusive
societies and women empowerment with equal
wages. Through these awesome objectives, the
act is showing its impact on rural people in
different aspects directly and indirectly for
wellbeing of the rural poor, there was never
such type of programs before NREGA emerged.
The scheme has resulted in very positive
impacts on Dalits which helps them to include in
the mainstream society. Though the scheme
mainly targets the enhancing the livelihood
security of people in rural areas by guaranteeing
hundred days of wage employment in a financial
year to a rural household whose volunteer to do
unskilled manual work, it spreads its roots to
various aspects that are creating the problem in
the country like poverty, gender inequalities,
empowerment of vulnerable groups, women
empowerment, environment issue etc. Scheme
played vital role in all these problems and
succeed its best in curbing those problems.

7Rajalaxmi Kamath, “National Rural Employment
Guarantee Act: An effective safety net?”, IMB
Management Review, Volume 22, Issue 1-2,
March-June 2010, pp.42.-55.
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Any discussion of NREGA and its
inclusiveness will not be complete without a
mention about the effort to bring in larger
participation concurrent to transparency by way
of social audits. Any attempt at inclusion should
also be transparent thereby improving its
implementation which in turn can bring all
round efficiency. Social audit is the mechanism
that has been built into the NREGA processes to
improve transparency and bring about
increased participation at the grass roots. The
gram panchayat is expected to convene at least
one such gram Sabha annually and this will
work as a form of social it on the working of the
programme. As in any other gram Sabha, the
village officials are expected to place the records
in the public domain which in turn can be
accessed by any person who can raise issues
that may have affected the programme.

The working of these social audits has
been a matter of debate. Farzana Afridi opines
that the bite in these community monitoring of
programmes can vary across different states and
it depends on the credibility of possible actions
that could be taken against public servants
found to be corrupt by the audits as the threat of
sanctions creates pressures for better behaviour
though political will on the part of the
government machinery is punishing corrupt
officials might result in greater impact on
reducing errant behaviour8. However, Rajsekhar
(2013) opines that they are not effective most of
the time®. Gopal (2009) believes that the social
audits have achieved much less than advertised
and they have ignored many important aspects
of implementation of NREGA and believes that
the social audit process has a long way to go
before it can claim to have contributed to
transparency, empowerment and good
governancel0,

® Farzana Afridi, “Can Community Monitoring
Improve the Accountability of Public Officials?”,
Economic and Political Weekly, October 2008,
pp.35-40
’ http://www.isec.ac.in/WP%20294%20-
%20D%?20Rajasekhar.pdf

0 ks Gopal “NREGA Social Audit: Myths and
Reality”, Economic and Political Weekly, January
17, 2009, pp.70-71.

This is not claim that the introduction of
social audits has solved all the problems that
NREGA faces in its implementation. As with any
programme that involves millions of people,
especially, the poorest with little or no
education, there are and will be obstacles in its
effective implementation. A more problematic
issue for beneficiaries of NREGA is the issue of
delayed payments which hinders it from
becoming a more effective and inclusive
programme. The law stipulates that payments
for the job completed have to be completed
within 15 days of the creation of the muster roll
and any delays are to be compensated by way of
additional compensatory payments. However,
recent reports indicate that this does not
happen at the ground level. Recent reports
pointed out that in 2016-17 Rs.19455 crores
worth of wages or about 55 percent of the total
wages paid in that year were paid after the
mandatory and stipulated days!. The delays can
be contextualised in the fact that about Rs.3, 836
crores was paid after more than three months
while another Rs.2, 758 crores was paid after
two months. This indicates that delays tend to
hurt the possibility of greater inclusion since it
does not solve the problem of delayed payments
for work completed in the lean season.Hence,
there is an urgent need for the government to
revisit the manner in which the government
calculates compensation which presently
require that the compensation is calculated only
till the date on which the demand is raised by
the district official rather than the actual date of
payment.

The other inclusive aspect of NREGA
that has been subject of much inclusion is the
payment of wages through a bank account. This
aspect of financial inclusion often tends to cut
out intermediaries. The impact and importance
of this inclusive aspect of NREGA has to be seen
in the context of the roll out of the banking

“Government affidavit filed in Supreme Court
cited in Business Standard, “Govt pares MNGRGA
compensation for delay in payment of wages”,
http://www.business-
standard.com/article/economy-policy/govt-pares-
mnrega-compensation-for-delay-in-payment-of-
wages-117050201458 1.html (website last visited
14 May 2017)
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channel in the rural areas wherein various
government benefits programmes are linked to
the bank account.

Conclusion: NREGA, despite all its
implementation related deficiencies has helped
begin India’s journey towards a more inclusive
society. Due to the sheer scale and geographic
scale of its implementation as well as the
logistic-cum-administrative issues that it has to
overcome means that the problems will be
overcome only gradually. Despite all its
drawbacks, NREGA has led to a paradigm shift in
the way issues of inclusion of lower classes are
dealt with in the country.
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Economic Impact of Aadhaar
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Introduction : The passage of a Bill giving legal
sanctity to Aadhaar (Formally known as
Aadhaar (Targeted Delivery of Financial and
Other Subsidies, Benefits and Services) Bill
2016) will be a cornerstone that will change the
administrative and economic landscape of India
in the next decade. As on 31 March 201612,
99.276 crore people were given the Aadhaar
number - a number that has since crossed a
Billion people or, a little more than 78% of
Indians. The numbers surrounding Aadhaar are
staggering by any standards and its importance
increases when we consider the fact that 93% of
adults have an Aadhaar number while 25.48
crore bank accounts, 9.5 crore Jan Dhan
Accounts, 12.28 crore LPG consumers, 11.39
ration card holders and 5.9 crores MGNREGS
card holders have their Aadhaar numbers
seeded (linked). Such a stupendous success is
only because of the strong support from the
Central Government, various state governments
and government institutions like RBI. Hence,
there is no need to think that Aadhaar is a
unique technocratic that was born and grew
only because of the genius or vision of one or
more individuals. Any enrolment or programme
would have had a similar success if it had
received such unstinted support over since its
by successive
irrespective of political affiliations. In fact,
Aadhaar is the latest (although the biggest) in
the series of technology programmes that
various State governments and Central
government have taken up over a period of time.

inception governments

The expectations about the advantages
of Aadhaar have long been propagated. These
include its advanced technological

*

12 |_atest official figures are available upto 31
March 2016 only.
https://uidai.gov.in/images/news/ranking_of states
_31032016.pdf

characteristics, its biometric and iris scans, its
de-duplication features - all of which will
supposedly reduce corruption and help in
improving the security landscape. While its
ability to reduce corruption and improve public
security may be far less than the advertised and
expected, its importance lies in the fact that it is
supposed to be a number that is de-duplicated -
the first of its kind in India. Aadhaar (or for that
matter any technology) is unlikely to lead to
dramatic reduction in corruption because over
the past few decades corruption become
institutionalized and it has rapidly adapted to
the underlying and changing socio-economic
conditions. Even if Aadhaar meets half the
expectations and if eventually every Indian has a
number that is indeed unique, the economic
change that it will unleash will be momentous in
the history of India. In the next few years, the
importance of Aadhaar will be magnified with
the increased spread of smart phones and
mobile internet. A recent study by CISCO®3 (the
American networking giant) estimated that
India will have about 65 crore smart phones by
end of 2019 or about 40% of the total mobile
users: this is an increase from the present 15
crores smart phones in a span of about 3 years.

Aadhaar has not come cheap. There are
essentially two types of costs: (a) cost of the
enrolment and its initial establishment and, (b)
cost of integration - especially the challenge and
cost of integrating existing databases and
programmes with Aadhaar. It is the most
expensive enrolment drive in the history of
India. It has been estimated that by 2018 (when
it expected to be completed) it will cost about

Bhttp://economictimes.indiatimes.com/tech/hardwa
re/india-to-have-651-million-smartphones-18-7-
million-tablets-by-
2019/articleshow/46112338.cms?intenttarget=no
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Rs.18,000 crores - or about Rs.150 per
enrolment. Integration with other, existing
databases and programme will be more
expensive but it will allow the creation of an
ecosystem around which various useful
applications can be built. As of now the total cost
of the enrolment and integration are expected to
cost approximately Rs.37,000 - a figure that will
invariably go up by the time the project is
complete.

It is expected that the introduction of
Aadhaar will save the government huge
amounts of money. The savings that accrue from
the use of Aadhaar is controversial. While the
government claims that till date it has already
saved about Rs.14,672 crores by using Aadhaar
through various DBT programmes a recent
study by a Canadian agency!# claimed that the
government actually incurred a loss of Rs.97
crores. Other studies, however, give a large
benefit for its implementation: a study by NIPFP
claims that assuming that the present system
has leakages that amount to 7-12% leakages, the
internal rate of return in real terms from the
implementation of Aadhaar could be as high as
52.85% over the long-term. However, it is too
early to effectively compute or understand the
costs or benefits of Aadhaar since the project is
yet to be fully operational. For the government
the economic benefits will far fewer than what
has been thought till date. The best case
scenario for Aadhaar is that it will allow de-
duplication and will facilitate a one-time
readjustment in the cost of expenditure of the
government. The major benefit for the
government is that it will allow cash transfer.
Aadhaar will lead to a powerful change in
system of subsidy delivery from the present
system of providing tangible commodities and
services including those related to social
protection services. Though this will invariably
have a political cost, it will lead to a major
change in the manner in which administration

Yhttp://www.business-
standard.com/article/economy-policy/canadian-
agency-calls-govt-s-dbtl-savings-figure-a-large-
overestimate-115100800115 1.html

will be carried out in the country. The
immediate consequence is that it has made
Direct Benefits Transfer (DBT) of subsidies from
the government to the citizens possible. In the
case of others like the public distribution
system, it will create more inconvenience for the
beneficiaries.However, the long-term benefits of
DBT on the poor are as yet largely unstudied
and most of the expectations are based on
theoretical assumptions.

Large Benefits - in the long-term

Aadhaar will be a bigger game changer
for businesses rather than for delivery of
government services since it will soon facilitate
a massive transformation of India from a
country where there is too little or unreliable
information about economic behaviour to one
where there large amounts of information. Since
the use of mobile and Aadhaar will invariably
leave a digital footprint there will be sufficient
amounts of opportunities to undertake
advanced analytics to offer various kinds of
products and services that will be built around
behavioural patterns. Aadhaar will facilitate the
creation of an ecosystem that will allow the
building of such applications. As computing
power gets cheaper by the day it will only make
it easier for businesses to tap this feature. In
other words, for the first time it offers the
creation of a whole ecosystem that will facilitate
customisation of various products and services.
If State governments are able to invest and are
to build up innovation and creativity in their
way of working and in the introduction of new
technology it will facilitate customisation of the
services delivered by the government to citizens
too. As a matter of abundant caution, it will be
better if the government is able to prepare for
such a high technology and data oriented
computing period so that it can increasingly use
analytics for the welfare of people.

Aadhaar will reduce transaction costs
for many segments apart from facilitating the
offering of various services (which now take a
long time) to be delivered in real time or with a
delay of a few minutes - for the first time in the
history of India. Two immediate areas that will
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benefit include the banking sector and telecom
sector. MicroSave estimates point out that
Aadhaar enabled e-KYC process for banking and
telecom sector has the potential to save
Rs.10,000 crores over the next five years. The
revolution that it can bring about in money
transfers and  remittances is  simply
unimaginable. One of the advantages that it will
create in the short-term is with Know Your
Customer (KYC) norms. Aadhaar will with one
stroke create facilitate e-KYC which will enable
consumers to verify their KYC thereby reducing
the costs. TRAI chairman, Ram Sevak Sharma (a
former Director General of UIDAI) has pointed
out that the cost of a mobile connection will
virtually come down to zero once e-KYC of
Aadhaar is implemented. Moreover, the
authentication of the proof submitted in
electronic form through the number can be
authenticated online and completed in a matter
of minutes.This could be only one of the benefits
that may accrue. A large number of other
benefits will emerge once the ecosystem is
developed and the cost of transaction reduces
and starts coming down. However, as of today,
Aadhaar costs are not low because economies of
scale have not come and there is a cost involved
in establishing the ecosystem. As people and
businesses start using it more the costs will
decline. It remains to be seen if Indian
businesses will pass on the benefits of lower
costs to the consumer or will only use it to
improve their margins. If the benefits of lower
transaction costs are not passed onto the
consumer then Indians will not benefit much
from the introduction of Aadhaar. Hence, it is
vital that the government forces businesses to
progressively pass on the benefits of lower
transaction costs to the consumers. The net
result of all this will be a huge shortening of the
business and trade cycle in India - at a hitherto
unimaginable speeds since a large part of the
business and trade value chain can now move
from a few hours or days to minutes.

The biggest contribution of Aadhaar is
likely to be that it will help propel India towards
a cashless economy at a much faster pace than
was hitherto imagined. At present, more than

95% of the consumer transactions are in cash
against the 10-12% in most advanced
economies. There is a huge cost of moving cash.
RBI Annual Report 2014-15 indicates that the
cost of printing, moving and distributing cash
was Rs.37,600 crores!s. The rise of a cashless
economy and at a broader level needs to seen in
the context of various changes that are already
occurring due to the increased use of electronic
transactions and the introduction of concepts
like e-Signatures and digital lockers.This along
with the recent thrust on electronic payments
including the forthcoming launch of Unified
Payments Interface (UPI) by the National
Payments Corporation of India (NPCI) will
become more helpful for businesses and
migrants. Adding Aadhaar authentication has
the potential to remove the present
requirements like receivers bank account
number, IFSC code, etc - all of which now hinder
the growth of electronic payments. Any system
that improves electronic payments will be of
great help for migrants - who most of the time
do not have any form of identity in their new
place of work. Today, there are an estimated 400
million internal migrants in the country. This is
an increase from 314 million as per the 2001
census. Now, with Aadhaar, Mobile and a bank
account, debit cards and mobile payments their
live will be come easy and more secure. It will
also mean that the combination of Aadhaar and
UPI will remove the need for people to possess a
smart phone. A corollary of this is that it will
mean that millions of poor and illiterate people
can use their mobile phones for money transfer
- something that is unimaginable today.

The onset of a new era using Aadhaar in
the economy and administration also brings its
own share of complications. There is an urgent
need for the government to invest resources in
protecting digital identities and privacy. The
stealing of US$101 million from the Bangladesh

> RBI Annual Report 2015-16, p.110. The cost is
mentioned as per the RBI Account Year which runs
from June-July and should not be confused with the
normal financial year which runs from April-
March.
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Central Bank!¢ by computer hackers brings to
the forefront the need for the Central and State
governments to invest in protecting the Aadhaar
ecosystem from cyber attacks. Since
governments are likely to migrate more of their
activities to the digital domain this is all the
more important. Further, with a large number of
businesses are likely to constantly use Aadhaar
and other sensitive information about a person’s
consumption and economic position there is a
need for the government to seriously consider a
law that protects privacy and which also protect
people from misuse of information collected
using Aadhaar. There should be an important
change in the way government approaches
privacy and wuse of sensitive personal
information. At present Aadhaar or other
agencies tend to approach the issue by claiming
that unless a person states that their data should
not be used, it will be used for any purpose
including for private profit - i.e. the default
option is an implicit permission to use it freely.
Instead, there should be a change in approach
wherein the default option is that a person
wants to protect their privacy and only when
there is explicit written permission, others will
be allowed to access information - not like the
present system which is other way round.

References:

RBI Annual Report 2015-16, p.110.
https://uidai.gov.in/images/news/ranking_of st
ates_31032016.pdf
http://www.reuters.com/article/us-cyber-
heist-philippines-idUSKCNOYAOCH
http://economictimes.indiatimes.com/tech /har
dware/india-to-have-651-million-smartphones-
18-7-million-tablets-by-
2019/articleshow/46112338.cms?intenttarget=

no

http://www.business-
standard.com/article/economy-

policy/canadian-agency-calls-govt-s-dbtl-

savings-figure-a-large-overestimate-
115100800115 1.html

ehttp://www.reuters.com/article/us-cyber-heist-
philippines-idUSKCNOYAOCH

“Role of ‘Fintech’ in Financial Inclusion and New
Business Models”, Ajit Ranade,Economic &
Political Weekly, pp, 125-128,Vol. 52, Issue No.
12, 25 Mar, 2017.

SRF International & National Research Journal & Book Publication House
Web site :www.srf research journal.com , E-mail :- ijssmsjbp@gmail.com, srfijbp@gmail.com , PH : 0761-4036611

Page 10


http://www.reuters.com/article/us-cyber-heist-philippines-idUSKCN0YA0CH
http://www.reuters.com/article/us-cyber-heist-philippines-idUSKCN0YA0CH
http://economictimes.indiatimes.com/tech/hardware/india-to-have-651-million-smartphones-18-7-million-tablets-by-2019/articleshow/46112338.cms?intenttarget=no
http://economictimes.indiatimes.com/tech/hardware/india-to-have-651-million-smartphones-18-7-million-tablets-by-2019/articleshow/46112338.cms?intenttarget=no
http://economictimes.indiatimes.com/tech/hardware/india-to-have-651-million-smartphones-18-7-million-tablets-by-2019/articleshow/46112338.cms?intenttarget=no
http://economictimes.indiatimes.com/tech/hardware/india-to-have-651-million-smartphones-18-7-million-tablets-by-2019/articleshow/46112338.cms?intenttarget=no
http://economictimes.indiatimes.com/tech/hardware/india-to-have-651-million-smartphones-18-7-million-tablets-by-2019/articleshow/46112338.cms?intenttarget=no
http://www.business-standard.com/article/economy-policy/canadian-agency-calls-govt-s-dbtl-savings-figure-a-large-overestimate-115100800115_1.html
http://www.business-standard.com/article/economy-policy/canadian-agency-calls-govt-s-dbtl-savings-figure-a-large-overestimate-115100800115_1.html
http://www.business-standard.com/article/economy-policy/canadian-agency-calls-govt-s-dbtl-savings-figure-a-large-overestimate-115100800115_1.html
http://www.business-standard.com/article/economy-policy/canadian-agency-calls-govt-s-dbtl-savings-figure-a-large-overestimate-115100800115_1.html
http://www.business-standard.com/article/economy-policy/canadian-agency-calls-govt-s-dbtl-savings-figure-a-large-overestimate-115100800115_1.html
http://www.reuters.com/article/us-cyber-heist-philippines-idUSKCN0YA0CH
http://www.reuters.com/article/us-cyber-heist-philippines-idUSKCN0YA0CH

International Journal of Social Science & Management Studies (Peer Reviewed & Refereed Research Journal ) 1.J.5.5S.M.S.
ISSN : 2454 - 4655 , July 2017 .Vol- 3, No.-1.

"A study the effectiveness of Academic Orientation Programme in development of
personality, initiativeness and creativity of teachers of higher education”

Dr.(Mrs.) Deepti Jain
School of Education Rani Durgawati Vishwavidyalaya, Jabalpur

“Systematic, development of attitude,
knowledge, skills, behavior patterns
required by an individual in order to
perform adequately a given job or task.”

ABSTRACT : The present research has been
undertaken to study the improvement in
teaching methods of teachers of Higher
Education. A sample of 260 teachers of Higher
Education who have attended in-service training
or Orientation Programme, were administered.
The self-made questionnaire was prepared. The
results show that there is an improvement in
teaching methods in Higher Education after
attending the teachers training programme.

INTRODUCTION
require formal professional qualification before
they employed are those who teach in primary
and secondary schools. Lecturers in colleges and
universities need no such The only teachers who
require formal professional qualification before

The only teachers who

they employed are those qualification. This
situation obtains almost all over the world.
There is hardly any pre-service course for
teachers in tertiary education and wherever
they exist; they are given to teach teaching
assistants who are already in Higher Education
system. However, in-service training has now
come to be recognized as a significant step in
professional development in Higher Education.
Essentially this training includes short-term
courses (mandatory and voluntary) and includes
an orientation to teach profession, development
or sharpening of instructional skills, class room
or institutional management and subject
updating. These courses follow a variety of
pattern.

Though the college teacher is expected
to perform functions like teaching, students

evaluation, administration and extension, the
University Grant Commission thought that the
teaching abilities of the lecturers to improve
first.

Therefore, Staff Colleges have been given a
mandate to improve standard of teaching
through orienting lecturers in pedagogy and
social relevance of education, and by providing
up-to-date information on the content of various
disciplines through refresher courses.

Higher Educational Institutions were
established in the country during the British
regime to provide liberal education. This has
enabled the British government to democratize
and popularize collegiate education. However,
the objectives of higher education were not clear
and if they were not specified at any stage, they
were kept on changing to suit the needs and
requirements of the colonial economy. But, the
content and the methodology of higher
education remained almost static even in the
independent India till the Kothari Commission
(1964 - 1966) recommended the overhaul of
the system. The recommendation of colossus
report has been implemented piece meal up to
1985. In 1986, Government realizes the
challenges of education and introduces the
national policy. This was a bold and honest
attempt in decadence of the system and
therefore, proposed several programmes to
invigorate it. The Staff Orientation Scheme
(ASOS) was one of very few constructive
schemes that have initiated the structure of
Staff College to orient and train college and
university teachers.

OBJECTIVE
Academic

To study the effectiveness of
Orientation Programme in
development of personality, initiativeness and
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creativity of teachers of higher education of
male and female teachers of higher education.

HYPOTHESIS :
effectiveness of male and female teachers in the

There will be no impact of

development of personality, creativity and
initiativeness through Academic Orientation
Programme.

SAMPLE : The present study has been carried
out on 260 male and female college teachers
teaching in different degree in Post Graduate
Colleges. Only those teachers have been selected

ANALYSIS AND INTERPRETATION :

in the sample who have attended Orientation
Programme during the period of 1999-2008 i.e.
two years. Both Male and female teachers have
been clubbed together (2 years) so that five
groups have formed.

RESEARCH TOOLS Questionnaire for the
higher education teachers who have attended
Programme. Questionnaire
prepared by the researcher.

Orientation

Table No. 1
Comparative Results of Development of Personality, Creativity and Initiativeness in Relation to the
Time Phases of Male Teachers

TIME PHASE N MEAN S.D.
1999 - 2000 20 37.60 5.44
2001 -2002 20 36.15 4.76
2003 - 2004 20 37.55 5.09
2005 - 2006 20 39.00 4.95
2007 -2008 30 37.77 6.05
Summary ANOVA Table
Sou-rce: of df. Sum of Mean F- Ratio P
Variation Squares Square Value
Between Groups 4 82.05 20.51
0.71 > 0.05
Among Groups 105 3013.67 28.70

Degree of Freedom-4, 105

From the results presented in the above
table, it is clear that the value of f-ratio comes out
to be 0.71, which is less than 2.46, the minimum
value of its significance at 0.05 level. This shows
that there is no statistical significant difference
among the different groups as far as development
of personality, creativity and initiativeness is
concerned.

The mean’s for different years range
from 36.15 to 39.00. When these are compared
with the average scores (24), it is evident that
the mean’s are quite high in comparison to
average development of
personality, creativity and initiativeness. This

acquisition  of

Minimum value for significance at 0.05 level-2.46
Minimum value for significance at 0.01 level-3.51

clearly means that the male teachers of different
time phases have developed personality,
creativity and initiativeness to a large extent,
though there is no statistically significant
difference among different time phases.

Thus, from the above results it may be
inferred that there is no impact of time phases
on acquiring development of personality,
creativity and initiativeness of the male teachers
who have attended orientation programme over
a period of ten years.

However, the mean’s suggest that they
have developed personality, creativity and
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initiativeness to a high degree since their

performance is far above the average scores.

Table No. 2
Comparative Results of Development of Personality, Creativity and Initiativeness in Relation to the Time
Phases of Female Teachers

TIME PHASE N MEAN S.D.
1999 - 2000 30 38.70 3.25
2001 - 2002 30 38.00 4.27
2003 - 2004 30 38.33 3.89
2005 - 2006 30 34.17 6.33
2007 - 2008 30 37.00 5.89
Summary ANOVA Table
Sou.rce: of df Sum of Mean F-Ratio P
Variation Squares Square Value
Between Groups 4 402.23 100.56
4.24 <0.01
Among Groups 145 3439.13 23.72

Degree of Freedom-4, 145

From the results presented in the above
table, it is clear that the value of f-ratio comes
out to be 4.24, which is greater than 3.44, the
minimum value of significance at 0.01 level. This
shows that there is a statistically significant
difference among the different groups as far as
development of personality, creativity and
initiativeness is concerned.

The mean’s for different years range
from 34.17 to 38.70. When these are compared
with the average scores (24), it is evident that
the mean’s are quite high in comparison to
average acquisition of development of
personality, creativity and initiativeness. This
clearly means that the female teachers of

different time phases have developed

Minimum value for significance at 0.05 level-2.43
Minimum value for significance at 0.01 level-3.44

personality, creativity and initiativeness to a
large extent.

Thus it can be said that the female
teachers of 1999-2000 has benefited most (38.70)
in comparison to other groups, which the female
teachers of 2005-06 have benefited minimum
(34.17). Thus, it can be concluded that there is an
impact of time phases in development of
personality, creativity and initiativeness of the
female teachers who have attended orientation
programme over a period of ten years.

However, the mean’s suggest that they
have developed personality, creativity and
initiativeness to a high degree since their
performance is far above the average scores.

Table No. 3
Comparative Results of Development of Personality, Creativity and Initiativeness in Relation to
the Time Phases of Male and Female Teachers

TIME PHASE N MEAN S.D.
1999 - 2000 50 38.26 4.25
2001 -2002 50 37.26 4.52
2003 - 2004 50 38.02 4.38
2005 - 2006 50 36.10 6.24
2007 - 2008 60 37.38 5.93
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Summary ANOVA Table
Sou-rce: of df Sum of Mean F-Ratio P
Variation Squares Square Value
Between Groups 4 141.69 35.42
1.33 > 0.05
Among Groups 255 6804.90 26.69

Degree of Freedom-4, 255

From the results presented in the above
table, it is clear that the value of f-ratio comes out
to be 1.33, which is less than 2.41, the minimum
value of its significance at 0.05 level. This shows
that there is no statistical significant difference
among the different groups as far as development
of personality, creativity and initiativeness is
concerned.

The mean’s for different years range from
36.10 to 38.26. When these are compared with the
average scores (24), it is evident that the mean’s are
quite high in comparison to average acquisition of
development of personality, creativity and
initiativeness. This clearly means that the male and
female teachers of different time phases have
developed personality, creativity and initiativeness to
a large extent, though there is no statistically
significant difference among different time phases.

Thus, from the above results it may be
inferred that there is no impact of time phases
on acquiring development of personality,
creativity and initiativeness of male and female
teachers who have attended orientation
programme over a period of ten years.

However, the mean’s suggest that they
have developed personality, creativity and
initiativeness to a high degree since their
performance is far above the average scores.

CONCLUSIONS : The following conclusions are
drawn from the present research on the basis of
analysis and discussion of results and
verification of hypothesis:-

There is impact of Academic Orientation
Programme in development of personality,
creativity and initiativeness in relation to time
phases of male and female teachers, for male
teachers, there is no significant difference while
there is significant difference found in the

Minimum value for significance at 0.05 level-2.41
Minimum value for significance at 0.01 level-3.41

responses of female teachers at 0.01 level of
confidence. As the means are very high from the
average scores (24), this clearly shows that male
(36.15 to 39.00) and female (34.17 to 38.70)
teachers of different time phases have
developed personality, creativity and
initiativeness to a large extent (reference table
no.1, 2 and 3).

Thus, from the above conclusions, it
may finally be concluded that Orientation
Programme or in-service trainings organized by
Staff Colleges in the wuniversities have
significantly contributed in the enrichment of
basic skills, latest knowledge, development of
personality, creativity and initiativeness and
promoting computer literacy to a large extent.
These programmes should now be modified in
relation to the advancement in multimedia
technology, so that the teachers of higher
education will be benefited through use of
multimedia in their places of posting for the
ultimate total development of the students of
higher education. The students of higher
education are at a stage of their life, in which
they try to achieve their vocational goal through
development and enhancement, their
occupational self concept which helps the
students not only in improving their work
values but greater job satisfaction. This
ultimately led to greater life satisfaction.
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A "firad ureusy aad ® | 39 ureasAl |
fawa & arer—arer S—a Rreor faferar | «ff
Rrersl o1 tRea BT ar @ |

Riee &1 839 vad @ Rear 9 @ifa

T8 ¥ T 2| e A fawat @ fawar @
srorT o gfl¥rgor @ Wwen qer
gamEaen 7 @t gfy 8 @ 21 aAe
Iqaifie urgusHl H U™ ard e,
fawat & wa € uRa &l Qe faftrn @
BT b MG H d W erd g 18
g U, saferd fafecar,  schfaRn,
TH-Id] I Y9-8, H¥Yex fa =1 4
yf¥féra Rigel & e o 9ifva Suafert
g 9E 8 W@ 2 I g9 fowm A ot
JIT oY Y& At |

grard REr & Sg]w

g &1 | & Riae e e afem @
w9 § BT 2| SUBT HM AT q1d B GO
S QAT W9 qd®, Aa-—fiar &1 e
BlIsHY Ta@d H AW o SHBT IUAIA
PR Bid1 o, 98 fgo (Rraer gavr =1
BT 2) el 8 o 9Id® P JaRd ToN
1 Ao &3, S99 999 © 9RAR @
IJgad I REd &1 dde oar| M,
W, Mad, FeER, Rareh, fEaer= anfe
A8 JHY U 63T B & T W@ T
yrard frere (Teacher Education) @t aef
g, Ree + Bem = Rumel @ g,
FEATHS qAT AATHG " BT s sl
=

fawafqencfm Rram  smair (1948) BRI
fefRa Sgew
MAHEHE-HHE 7 Sea e & =i ga
I &l 9 yerR gwarfaa fear 8-
1. dqadl JoHfas, arnfoe, s
gRRefaal 4 woeifa, gwE,
qqETY, ST yd qifred A wawer
gfafsferaa s3]
2. favafaeneal &t Tagas & 99 &R
Il » IR A difgs gRedior &1
faera &)
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3. gxaell, gfgw ok wredt Aaen @
ffor & gRT WA gaR W 9«
QT

4. fwafqemeal &1 9war & AT B
wu A gwgar 9u1 9gfa @ §ifgs
gl T R HAT |

5. %A 9oTa— ® oIl 9AaT HRAT |

6. fdqdal & SHold [N @ @i
BT UG gfdeer & HiewH |§ SHeT
fapra w=AT|

7. guifee Afd@  (Wceudodds) #
WETIAT YT BT |

8. WS I, JIaNistId Iyaqid,
AT AR HIEAR B HIEGHAT BT
femtor &= |

PR HHTE gRT Ugd S=a Rrar
3 Jmcel

PioNl e A fwaflemast @
Iqe¥l U9 dEd B 3 UPK
gartaa fear -

1. 9 @ uRU&r d 99 9T HRAl
WA FF & TR uRRufaat d
SYINT AT |

2. offg & wft a=af 7 Aga @
faera &= |

3. 99 Bl dar, Qg N, fafea,
S @ & # yRifim afdaa
YT BT |

4. ARSI &1 gicAred ]AT

5. JeAUS TAAT BIAI H HAGRT oI
el &1 Yo ST |

6. AMIfo®, wivgfae fafr=amen &t

B BT |

7. U dar & faera & fod ek
BT |

8. Mg Rrem & ordmal &1 faem
BT |

I A3 S=a R & dsa @r
frafor areafa®s wu @ wRa o T3 fEfor @Y
HOAT B R dA b o fear 2
qrafdear &8 W1 I & S=a el @
IJd ¥ TAR &g $d T8l B Ghd | Sod
Rrenm @ Ig3wa wdhta ¥ Sw Rar @

ERT Usgl @) SfEddr &1 SuAivT it
g4 § & & WRd A S g
Il @ fagafaererfl Rem ¢ o @
fod fuaiRa fear = 21 3 S]_ww =
YHR ©—

1.3Y— T I B YIRG AR qIET B,
R IE > 9 ik gl @ @
IO § T UsAl AR A3 aaSdisi
qT 93 @il & g<d d I yEe AR
T4 fagaral @7 AT HRAT|

2.97@— offed & 7AS a3 7 udl o &1
Ag@ SN $xA1, gfodEas gae—Jgafaar
I UBAEAT AR ARG WRew @ ud
afae wfdaal & gd Aafie afeaar @
S AR @ wfaat, #aigdy e
Aifd® ta difgs Jeal & TveT gRT SAD!
el 4@ YR e 3k wsmarn
BT |

3.999 SHufdd— WA @l U9 |Ed
AR Q1 &1l B, wan, Fafecar, g
IR SFiaren # o I fafew gRmar o
gfrfara & ik wrer & amifee digeeadn
P AETT 9 IUWIIG W¥ga «fem o
Bl |

4. 99ar iR wrTfve =m— REr @ yaR
FRI 9AFGT 3R Arfoe < &1 qerdr
QT del WrIfee Ud WiEghfade AHgl @l
geH &1 9T HIAT|

5. 9doiia— Aafddqd 3R |ae § ad—siad
?» fem & fod foa w=gRker @
razgdar skt 8, yrard @Y IR year #
IAqLIFHAT Bidl 8, AR 3R BEHAT § 3T
1 G G B IS S S LD
el &1 "aefq gd urver 7|

I q 5 GEE I @ qfd @
ford #faua sRisal 1 TRET 18 2|
IJE AER A 39 ISR 8- (1) S=a e
IR IgEuE H U IR wR I gfic 4@
IFE gur| (2) wsf s @)
SRR AMaIHARM $l YT I D
ford Swmaw ReEm &1 fdemN
(3) fawafqemey @ Hwed X gy A
R |

q ISR AR FRAPA AW B ARG S<a
Rren @ fora g=tdt €1 faeafaereadt e
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AU SR Bl GYfad w9 F Ut B
H 3N%d & @ AR gaferd sRIoear @
Reffds scu=1 g¢ @1 adam wwifa &t
gde 9Sfi® Ud &Fde d ®Y A
faeafdemera & ganm @ | Ry e W+ @
qHeT 2|

Rrear gomeft - W= v W)
PSRN HHTE 7 <A B RraAr-—yomely §
A IRadT v & Bifder) gama A
Tl A goma freem & Suanh siv afe
ARd WRGR 38 S0 & A "4 A
e 9 e @ W R faar e ga
IR 9ral W Afre o fear & —
(1) Rrem @ s @ fafi=r @it 38ix
DT AUl A9 |
(2 fafr=1 saverme & =9 A @d
gd e &1 g 999 |
(3) JAEATIDBT E3 T[T, qIe A,
AATYT—UgI, JoATd dT Ha- Td AT |
(a) 9T gfIeman &1 UM |

d Ot Id frem @ 9Pt o @1
fmfor et &1 Rem @ <@ @ o 2q
o Rrar &1 awg qor qreF W) R s
aazas 2| faenRfat & difges wr @&
et o9 @ ford feney W) W <1 9t
P A H IGAT IAMAIAF & —
(1) SyahT 3t 9fg sfq aeE e,
(2) faenfiay # on &1 faera ST

Riem & yq@ 3w

g9 ara & g Rrer gomelt &1
e fHar AT 98 3@ vrareeal ad aafa
e yRad+al @ wrer aadl & 21 98 39
qd BT sdad gaoT 2 6 59 Rrar—gomed
H % Asc@ayyl d@ fdem= o | 59 9@l A
ARGl $1 99 Araeddaren & gid @1 v
ISP A fraRs] aom 9 & JauDl Bl
S fean, foraer difg® aires e gfte
d ORIEHT 7

for=g, ST & Sf. sy &1 wa &,
T 500 3. W URA @B UHEH
Rrem—ygorell § Y ydce BN AR B T |
T P IO © wr-—ary 39 Qi A gfg
gl gefl g, 9 $oawy Ig§ GUlTell
ARAAl @1 maE@ant d guf &wa o

Il B S 3R TSI Uad IARH B AT
Sl Y. ® wsl ¥ — gy
Rrem—gorel wfesg vd@ sitvaRe &
MR yarfrefia awar @) mavasar & gl
& A arawef & T

i REr gyomel s o= <ivl @
PHROT ARAR B JaTIHasi & quf H3
4 fava g3 R SUST Ud9 ARA gal,
S®T auiq gea @ —

1. iUl B Sudr YT ARG
Rem 4 @ad W¥Hd @ A=|IT AR
YT W Yl &9 dfed a1 B
AIHAEIRT BT SUAT gg AR SAD)
gt T 8 9|

2. gi-—fRdg fawal &) Svar A
aRd Rrem § o &1 amuRa wme
o 3k Hysi Rrem SEd dHag N
Haawd gi—fRde faway @) sga @
T SUAT g% | I SHT wIiw faem
T8l g |

3. 3El @ Rier @1 Suar — gy 9Ra #
Y& & gonm 31 gfe | q@r Srar on|
I g A Rrem @ grR s9a fod
4% o | 39 9PR S99 REr #1 9 daa
AT DY T, 9 SHBI RrEr uyra HA
3 IffeR 4 dfad @er s9I@ ufa =R
Iy T Tar|

4. SFETERYT & ¥ram @ Suar — grEe
g R yomell 3 SA9ERer @)
Rrem @ yol Sdam &Y s9 d9g § I
IJeddx A for@m 2— “dHaa: dEpd W
IJUAT eaF pfegd @A SR AleHTIIRn
DT IUAT B B HROT e —Trar gomeht
SETEReT & RiEr &1 e T &)
qadl |

5. S Rram & sd9ar - yrfie 9Ra A
geNl & A REar & ff Rer gra
P BT AVBR A1) fhg qradl B
Rremr & wwe sifaen @ Qe &6
el 7 oo Sl REr @) gaia |/mEr
¥ Suar &1 g | v dad TRa @
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gAl & fod fear wam om) g9 Fiem §
aRd & gl @ o +Id e aE
9 gt 2 |

. GTaR® Sfiaq &1 suar — ReErenfEar
? frarRgar, REm &1 g@ Ss<w@
aafda & gof offles @ fod daR &=
21 g9l Afurg g @ & R g™
fed &1 difes iR uRdlfees 4T
e @ fod dar fear s =nfea
fog ou f& S wIdag a4 foamr 2-
g Rem d Silaw & @EasiRe
Fdal AR SHd fod aafdm &1 AR
$3 @ gfa gom 31 ugfea of |-

$9 uqfcd &1 uRvmy I ganm &
difed ua @ SUAT XD IS UE
Fl e feam AT BaEwy, T g
& Afdd 4UR U4 ArEiRe Sffaq @1
IR A ot 3R S gfy Sari= &t
R | Id: 39 g A difde gwfa &1 anf
9gd 4 9@ 3a6g B AT

7. fAaR—@a=g &1 IHE — YA
g Rem 94 o @ swafse wEw
foy o @ srRvr afwar 7 g8 ygfa
S 8 W8 & efwret 9 foel g3
g9 9 gofaar g ¢ Sk S=id o=
qral @l ¥ 9araT 8, 4 Hery 9
T B Wadl 2| 39 ygfd @ Baw@ey
IYRAT 99§ 3F®  sfgfazaral siv
wfearfearen &1 yder gai|

. eWer 9 wRIR® M & ufa gom —
e aRd Rrar 9 e Rem )
gar ¥ difes Rrar &1 e sga =
oT| Weolkawy, JAAT—db-<l H <lfbd
e @ ddfa swwerat @ Rem &t
BIs WM YT & AT | 3d: I=d M
® BEl &I, ol 39 WA b=l H
e w'wr wvd o, 3 el § B
"y & g3l 4 s e @l a@ @
Mg @, dEedl sTar Rear e
gRat & gt 'Y oft| 39 anf @
feqal & 89 WHS oAl AT| 3(a:
S99 gRT fPd oM 9rad swerl 3R

IRIRG M @ gom @ gfe 9 <@
SIEACRIE

. gd Bl IAfRd AEw@ — YA aRd™

e A7 o &1 srafdre wew fear <imar
o1 | Rrem «1 Gyl A= aiffe st
4 fafsea off | 321 smeel & IgER
Riem & faval, Sg@wl sk ureasAl
1 frefRa fear ar o) s=f & 99
BT ARSI 91T gH—ImA & IeqAT
MR HHBIsl & UG H adia gdr
oT| Sl fsem & ®xd 3R 3w
FTORN &1 THT & & Suey fear
SITAT T |

10. 99 g|l &1 fgata — ST, AT

gHoil & fdaR 8 T uiadl wrared]
@ 3fd a@ em afteiy wu A gon
s @ Wiftg ww S oft @ik ReEm @
qETI R 39D UHHA ATHR AT| 39
IRPR B I9¢ @1 & ford S| et
a1 WerT foar AR S9d  wifedadar &t
Fe—Fe) WX A zw <feaar &
gRuawy aiffe el & gEon
ERT S8 AT &1 S qrell @&pd ATHT
BT SFAERY & fod $I3 78w T8 Ww®
1T | dfed g & ufy SR @ s
gRafda e & srRor 71 ad= gwf
&1 ifanfa gan— dtg o vd o o+ |

SWa fadaT & MR W 89 P8
gad © & g/ aRd Rer § ohe
THR Y o, f59d SR 98 Hrara o
RIS T Y& TS 3R I9ST a9 IRA
g T |

TaH Fer

1. #egyey oy fdrem v, gmed, difawr
qEI$ Had, IR faed, AU |

2. wegy<e o Prem afefraw 2002, wofia
ateft Rrem fre, gegyder oA, WU |

3. W9 wareE e @arem a@d  Rrer
- 9Rfre Rem + fig
rdsriexer & fou arfsa, focef

4. Wid, was., Rem wafegE,  foeh
u=dg gid 3w sfear, 2008

5. fasm, e IR, LEIEEIE]
faggeie—aa  faem,  fReelt =
gfeaf¥r 8184, 2008
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yded fadrg &1 ve Add disd

SI. A& IMl, Bl FeAUSIT

MY AR : fUsd 50 auf § anffe faera @«
Id W wded q g e giHfEa
fear 21 ot aavyar s9 9@ @ € @
qfgsy #§ afe &9 wdeqd &1 s Y dash 4@
fawfa oxar @ o 3R ydew HAforn wdes
faerg &1 IR g9 arfey S9a dfia #
A 89T Ay ol wied e &1 e
el Aisel B ol 2 |

ey wex . ydeqd Hifa, aRie fadm,
Yaauiy |

YWGAT : Wdadl & SUNId ofd 9o e
MAifa &1 FEior gam dl SW W AP
JYEHAT  S[AERdld e & SaR o
“Ricd HT WHTd BIfY 3R 39 i a9
qU PIfY 1" SWRidd SSR qredd H
grdm weq fifa & axaffa faar o
9fe 9dcd U CAT 3 © Wl AU Yol
wd IAdusiiy wwag &1 gdie @ gfe
Tearela Hif fgda fawagg @ uwama gfmn
3 T god @1 off ik ¥ T wWdFar W
ey # gafay yded 1 gl agwE
&1 faffa 1 o el e &1 faafs
foar | s wieq &1 YT SR U wWR
TR UHAl &1 TfI$ I H9c H ST A
MR AT wWR TR IR IEser iR
A $T 98 (P AW T | GO IQaW IS ©
fo anfefes faaie & siqefa fafdre Fmen
& "egw 9 Wl oareq fAaffa fed e @
I yded e e fier &1 frafe sxar
21 8T I8 Sca@Hg 2 f& aRa d 1950 &7
TF TS Hew@yef ¥HaI © efd the India
tourism development corporation (itdc)dh
WMYAT g3 <o air India 3 % to call @1
frfor fean, & TR wies @ Sg_wW @i
YT & BT YT GATH o7 |

IRad d 9URd @ ggadia @eEn
2?9 & aEoe nfdfe fae &1 gdor @
gafere Aifa fafaeny 3 a7 fofa fear e

faftr=r yaadta aivemen & uded T Sa@)
Ira—<gg =ifda g+ afee | fafr= aPrar
® A1eg O gded Al o1 g e ged
2

aRd 4 gdeT fasrg &1 S7 g3

wra faf¥rearen sk fafdearen &1
]9 B, gOfeld 9Rd @& Wied wrd Hl
fafdearal 4 @yg 21 WRdE @l Pl
e &5 A Juf UF e & uga 2 o
fo fowrad d Saxiad &1 9y | ST
Srar ®, $¥R P exdl &1 '@, Iar—gdl
gaen @ sRfawr &1 go, afiaars, &1 wfext
P U<, FAYRY dl UTEfas Wi<d ud
el & ford | TS 4R DT U TH 3T
fafrsear 2

AR WROR 7 AuN 93 weq ffa 4 S7 a1
worifa =i @1 21 g N af s @
forg w9 w9 9 SuIhh 21 39 49 wRdE
e smafka wre] eferawen &1 sl wu <
HAT I8 7 YR 9 83—

1. @R — gded &1 qd "4

2. AT — JffvErd smawadHar

3. gfaer — sl & fod @ &
e

4. gRem — 31t @1 Afae e

5. BT — e fae & ford
STl

6. |AAT — af¥fe < ®1 Jeiqgd
IR ey & fod
STl

7. A%TS — UgfaReT AT SN[ HRA

3 3R vad o fod

IJg AT w&bed & 75 AOIR
o, anftfe, wyfg wfed @ dwram a
TR YT digel &1 faera,  wmite
THEUAl & g Suahfl & wadl 2
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aRefl — 1
aRd &1 fafr=1 daadty Aiemet 4 wied w fear 9= aran sgafa ==
Yaauta Iie=T e (s %) TA AT H % AT
gy JIoiAT Not mentioned -
e arerr Not mentioned _
T AT 4.001(approx.) 0.11
Tqef e 85.00 0.30
G AT 23.62 '
0.121

qS AT 72.00 0.15
T AT 138.68 015
e AT 272.0 '

' 0.11

Source.....five year plan documents-planning commission of India.1

Note.....qutlay includes budgetary supprt (bs) plus. Internal extra budgetary resources (iebr).h

qrofi — 2

aRd & fafy= daadty aieen § wied w fear sm arar sigwfa e

arfie T (F11S) Bd @ @ % @
1990—91 83.00 0.21
1991—92 90.00 0.21
1992—93 81.00 0.17
1993—94 87.20 0.14
1994—95 103.51 0.13
1995—96 102.70 0.13
1996—97 130.00 0.17
1997—98 180.35 0.20

Source.....five year plan documents-planning commission of India.2

Note.....qutlay includes budgetary supprt (bs) plus. Internal extra budgetary resources (iebr).

SWIdd ARPRN &1 80 fagadwor &)
al <@ fo o < vaadly aieHmen #
e R B3 AqT T AT TAT B |
T 59 AISAT BT A B W@ 9918 T
R S8 T 9r 7 qier mr —

1. O IGioEr o e i wiesl @
fore Wifa el g faffa @ w1
faretyar fageh wieqa & fog)

2. 3 B A FoFRN @ Ef
wdeal » fag St A ¢d w@remw
I & o S AN SUAST HIAT
AT |

Safe qdg FeET dd d O dr=Ian
4 IS BT YWE o7 AR I8 S QT 99
o7 forad wdes d<it | 9e1 3k ot 1 gaw
foy T 3 mEw vd Ui glauen T
o diffa o |

IR H ©7 @I AN AT BT ATo=T
$ yuF fHar T qRm o8l 9@ dw BT
gy o1 98 fadsh wieadl &1 usm «1 T
gfaemen a@ AT o ik g I qfier
QM wewl & glaar ger aw dfa i
Jg g IioEn dtell Fieen 9@ fakga a1
¢ ik gad ke gor @ afvfa &,
Jormr FEfor s anfe wies o @
AR | 9 FioHl ITed ¥ T fHar
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T & wded faqefl gur Afvla dA @1
&g EF € 39e "regd 9 AR o
Ud JRIII WY R Heg 9 9HseRl &l
faafra & ar|”

gfe g0 i@ wd agedl dEadly
JroEel d fd Fd 9 gfaed & <@ at
ISl & Fd gfaerd &1 0.11% JAI Ao=T
® fag o 3R 0.30% d& & YAaw oI
@ &1 faior agef atemr & fear T 2,
fix Wt e & daAl & fae @1 IB
IRME g o 399 SuRid & & A arelt
I $ g JMeR 99 134T 3R Fteft JieET
3 UTed H I8 W fEar T e wbeT @
39 @Al R ey e fear wef w faqeh
weal @1 fRawar & s 21 aft &4
Irofl & <9 a fed Jie 4 4 RIS W
gyxarfaa o I8 agef Ao A 25 WS w6
% 9gdT UR=g dradl Iieqn ue ot srafy
off ol wied ugrdl & waifs Jaam
ggar gfe AT AT 2362 IS @ AT
IR F{A IISAT T BT 0.12% AT | T4 fa d
el @ JAdced AR gEg wded SRy
Il @ Jea ugar gfs @8 difia
FRIHH R B 39 Ao d @ freivor eoff
3H oA § 9 P35 oA off 7 srfwH
AR T & PR DI AHiaT |

TRy Bodi daadfy FoeT ® A
frefor 1 Q@A R ovar @ & g9 aioEe
$rd # gof @1 WRUE 91 8 9 wded @ fog
a3 feenm fireh | wies =g 72 s s WA
S % | BT 1.5: © | 39 oAl & 9TRT A
gaffrs eyl 99 I8 e af 2 &
AR BN P BIC! AT 4 991 I
@1 R dur ArF fa”ef qg1 yikg @ ey
Ty e fasra w afga off| a7 wdeq
¥ gfe 4 wRd WeR &1 Aifora 9gaE
oAT| 39 AT @ & Ao o A
qral &1 faRiy e | T -

(a) onffe wrnfore i @1 uita b
I ThAT Bl qe ql RIS wHs
dar & (b) JsemR @1 fEor (c) &
I/ g% H3 (d) 2w B 3w AR H
oo @ o= @taar (e) fash gar wqeh
IF™ B AR e (f) wrim 'R w®

BWISdl Ud wiepfas wfafaferal a1 e
3T (g) 7= TG TST BN B & I D
“d © ®7 § e der anfe 9 g @
St f5 Ao g § yga R | e
T 3% 9 <@ dl Bdl daadia JieEn s
4 fafr= wrnfoe enffe am  <g@aw
fafr & W 9y &3 W @ ek
s =2 fdg &1 IR I ) Aadi
gaadfy Freqr d SR A it yaw fed
T IE U AT FIGET HIA B, o8l WX
FaEEl @ e Wi W ) arEfas
U4 gWddl & guefa <91 uydtarur &1
gRfea @ R & TR gdv 9 @
SAPH YAAH AN D AR U YT ST
T WA AT S AOET B I 2| sHE A
Ag@yef 3H AOFT &1 T2F 2 5 I T
I PR 9 ANfd a3 & 9 aFe
T &3 waifde #wgayef Afnra amer
o1 gafaq wadl y=adla arem § 138.68
PRis ©. JF A &1 Fefer e s
f& g AT FT BT 1.5% AT| TH AT
Jafy § wdeq @ e i Sus e @
B T Sqow ghifka f&d @ o
e 2 -

1. e &1 doht ¥ fasRa s

2. eT P P ST &1 <ol YEH BT |
3. ydeqd ax # wdufve 3k Aifa g3 H
i giiea s &k s fafmmT <t
yicaifed dx-1 |aife dsw@yef or| s9
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g &I @y 8 famst @1 gqEwr -
UTHfas Iid &9 & Suedal &1 Rer
(fears) aft & wadl 2, wefed gud AR
faeraeiia Qo § «ifes SwH@ <aE aH
Rerfa @ sorfq o9 wgfal 3 9 @1
sk fera e 2 sk waal @ ufa
TICIX SUW A SEE—WT I AT | A
P Jdwar ¥ B, HEAl @I SUA D g
IS &1 yga@ WA wer B, fowe =
PRU— qddl TIHET, "l Wid e <@
3R ¢ <2 H A9 B UTHRT & fag Sy
Sareear 4 gfg a1 afa mavmear @
fregg & sRa wifa 9 @@t & wEAEa

g1 faar @ foae fywE qf td qma )
faard us @ 2, Pealt & 9% ywE @
A # AT BN AW R 3@ waq 'Ra
pifa @ fau e @ 3 3@ owvad @
forad Sdve @ Ot Sifas @l &1 e
9T fHar Sie | Y § afgemst a1 e
?q WS Afger PN ogHuE o=
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fasm @5 (KVvK-589) e, ufldes gfdneor
B (TTC)—8 WATT UTH Hed HRABH o<
vd ylefal qeaied d yae fuior @
60 B% T |

21 & 9 (9 2000 ® 91 W) H YE D
20—25 a9l & fog @dt &1 @wy |1 B ?
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$H o AR AEEHA & Al o1 e
TET gaAT AT

Y AP & PR —

(1) @19 oY guar wffa 3 S afier

P AT AR FIEAT S MR W A T
¥ fqua fear 2 —

(1) @al ¥ s s ad qAHS — 39
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arferT HaTd 1
feeai qras—arfa®el & 9rd YT 9] Aavdddr d gadas gRomd
fer g "= HEGHT CIMKIE |
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ANCIENT TO GST ERA JOURNEY OF INDIAN ECONOMY

Dr. LAL MRIGENDRA SINGH BAGHEL,
Associate Professor (Econ.),
Dept. of P.G. studies & Research in Economics, ].N.M.P.G. College, Barabanki (UP).

History of Indian economy is all about the
development of the economy from ancient times
and hence can be traced back to the time of
ancient Indus Valley civilization to the present
era of 21st century. Instead of being nomads,
humans had started learnt here in BHARAT
BHUMI how to settle at one place, they learnt
how to cultivate and do farming and they
invented farming tools like plough. They have
also domesticated animals. With the discovery
of metals, tools were made out of metals like
bronze, copper, tin etc. The main economic
activity of people during the Vedic Age was
agriculture, hunting, trading horse, elephant,
camel, and milk producing cattle animals. Thus,
with the introduction of agriculture, the
Civilization in Indus Valley had a flourishing
economy. In the mean time, they started trading
various commodities and developed trade links
with other Countries especially with the Middle
East Countries. With the time, they started to go
towards urbanization and many urban centers
started to develop across the country mostly in
the northern and western part of India. All these
development, boosted economic growth and
India started to establish trade relations with
the South East Asian Countries and Roman
Empire too up to some extent. Thus, conclusion
emerged that India had great economy in the
past era, which can be also seen by the
importance notes given on its validity by the
well known Economic Historian Angus
Maddison. According to him, ‘India was the
richest country in the world and had the world's
largest economy until the 17t century AD’.
During Maurya Empire rules, India’s trade
flourished all over the world and Indian
economy was very good. The next 1500 years
saw India with many rulers and is known as the
largest economy of the world that dates back to
the 1stand the 17t centuries AD.

In the period of Maurya and Rajputana
rules, India’s cottage and small industries like
textile, crafts, lather and food processing started
to develop with further developments in
agriculture sector. At that Most of the population
were engaged in such activities while so many
other small employees, workers, social activists
has also came into light such as lohars,
carpenters, barbers, goldsmiths, weavers,
ayurvedic practitioners, gurukul teachers etc. By
this time, coins had also come into the existence
and use which were used for purchasing
commodities and materials. Although, In the
Indian villages, mostly barter system was widely
prevalent but in the urban areas coins has been
used for buying the things. Moreover, as time
went by, caste system (Varn-Vyavashtha) came
into existence in Indian society after then the
profession of a person was decided by the caste
in which he was born. This was much prevalent
during the rule of Indian kings and princes. This
formed a hierarchy in the Indian society which
later on became stronger day by day. India
never ran out of royal riches and was known as
the Golden Bird. This is what attracted foreign
rulers to come and establish their kingdoms in
India. These foreign invasions were the Turks,
Mughals and British. Indian wealth was
plundered by them and accumulated by
exporting exotic items like spices & dry fruits,
Kashmiri shawls, cotton textile and handicrafts,
muslin, and diamonds etc. in exchange for gold
and silver. During the medieval age, the Mughals
and other emperors encouraged the growth of
small scale industries like pottery, meat, wooden
and handicrafts. The Europeans mainly Dutch,
Greece, British came in the 16th century to
develop their trade prospects with India. They
were interested basically in spices, ethnic
handicrafts, cotton etc. Among the various
European nations, the British proved themselves
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to be the strongest and broke the trade
monopoly of Dutch. The British East Company
finally got political control and began to exploit
Indian resources and wealth of India was
drained badly. Unfortunately, the industrial
infrastructure of India was in a pathetic state
was not yet plundered by British colonial rulers.
Some earlier Studies have revealed that the
gross domestic surplus goods contributed the
world's 25.1% economy. It was estimated to be
the second largest in the world, more than the
treasury of Great Britain. After that, everything
has been changed and India saw a sharp decline
in its economy. British rulers were responsible
for ruining the Indian economy to a large scale
through their Rules and unwanted and forced
reforms. They changed the whole scenario of the
most powerful economy of the world to decline
from its position from 22.3 % in 1700 AC to a
drastic dip of 3.8% in 1952. After a few years of
hard work of Government of India, the gross
economy which during the British was 2.3%
reached to a stable height and now today our
COUNTRY is the 10th largest economy in the
world and the 3rd largest by purchasing power
parity (PPP). On per capita basis, it ranks 130th
in the world and 127th by PPP. India is tenth in
the world in factory output. According to the
WTQO, India is one of the G-20 major economies,

a member of BRICS and a developing economy
that is among the top 20 global traders.
Although, India is a developing and agrarian
diverse economy where more than half of the

work force is in agriculture, but, services are the
major source of economic growth, accounting
for nearly two-thirds of India's output with less
than one-third of its labor force. Agriculture,
forestry and fishing constitute around 12
percent of the output, but employs more than 50
percent of the labor force. Manufacturing
accounts near to one-fifth of GDP, construction
for another 8 percent and mining, quarrying,
electricity, gas and water supply for the
remaining 5 percent. Not only this, in 2013,
India was the 19th-largest merchandise and the
6th largest services exporter in the world; it
imported a total of $616.7 billion worth of
merchandise and services, as the 12th-largest
merchandise and 7th largest services importer.

after 200 years of British rule. On the other side,
strong trade sector of India Small scale
industries had suffered badly during British rule
and were facing near extinction.

Thus, till the 17t century, India was not
totally under the rule of the British and hence it
India joined the club of trillion-dollar economies
six years ago and it will undoubtedly double its
size to 2 trillion dollars because of economic
reforms and globalization in early 1990s, but
some numbers still remain disappointing. More
than 40 percent live on little more than $1.00
per day and more than 25 percent live below the
national poverty line.

Independence was gained after much
efforts and sacrifices by great Indian peoples
and freedom fighters. After independence in
1947, India began to plan carefully its needs and
resources through planning commission.
Planned economic development was the call of
the hour. The focus was on developing large
scale and heavy industries. The state controlled
the economic policies of development. A blend
of liberalization, privatization and globalization
was pursued to achieve desired results. The
economy was essentially mixed in nature with a
blend of capitalism and socialism that has led
India to the present state. Thus, after
independence, annual Growth Rate of India’s
GDP averaged 5.82 percent from the beginning
of its planning year 1951 until 2014, reaching an
all time high of 11.40% in the first quarter of
2010 and a record low of -5.20 percent in the
fourth quarter of 1979. In the three decades
after India’s independence, its per capita income
increased at only around 1% annualised rate.
The low annual growth rate of the Indian
economy stagnated around 3.5% from 1950s to
1980s, while per capita income averaged 1.3%.
While at the same time period, some other Asian
have performed better such as Pakistan grew by
5%, Indonesia and Thailand by 9%, South Korea
by 10% and Taiwan by 12%. While in the first
decade of 21st century, India has shown that it
can grow at near double-digit rates. The growth
momentum continued till 2007 until the sub-
prime crisis of the US got globalised. Fortunately
India was not much affected by the US created
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sub-prime crisis primarily because of strong
Indian banking system which has had a spring-
cleaning only a decade back immediately after
the process of liberalization. In spite of so many
hurdles, India joined the club of trillion-dollar
economies and by 2012, India has emerged as
the third largest economy on the globe with GDP
of US$ 4.46 trillion (on PPP basis); its per capita
income had risen to US$ 3400.

On the other side, Undivided Uttar
Pradesh (UUP) attained respectable growth in
gross state domestic product (GSDP) only
during the period of 1986-87 to 1990-91 with
respect to the all-India performance. Slow
growth occurred in all the three sectors of
agriculture, industry and services. While real
GSDP was slowing down, the population growth
rate was among the highest in the country.
During the post-reform period of 1993-94 to
2000-01, the real GSDP at factor cost (1993-94
prices) in divided Uttar Pradesh (UP) had an
average annual growth of 4.22% as against all-
India figure of 6.3%. While During the period of
2001- 02 to 2002-03 the average annual growth
has been just about 2.24% as against all-India
average of 4.88 per cent. Anyway, India has
emerged as the fastest growing major economy
in the world as per the CSO and IMF. According
to the Economic Survey 2015-16, the Indian
economy will continue to grow more than 7% in
2016-17. The improvement in India’s economic
fundamentals has accelerated in the year 2015
with the combined impact of strong government
reforms, RBI's inflation focus supported by
benign global commodity prices. India was
ranked the highest globally in terms of
consumer confidence during last quarter of
2015, continuing its earlier trend of being
ranked the highest during first three quarters of
2015.  According to IMF World Economic
Outlook Update (January 2016), Indian economy
is expected to grow at 7-7.75% during FY 2016-
17, despite the uncertainties in the global
market. The Economic Survey 2015-16 had
forecasted that the Indian economy will growing
by more than 7% for the third successive year
2016-17 and can start growing at 8% or more in
next two years.

The steps taken by the government in
recent times have shown positive results as
India's gross domestic product (GDP) at factor
cost at constant (2011-12) prices 2015-16 is Rs
113.5 trillion (US$ 1.668 trillion), as against Rs
105.5 trillion (US$ 1.55 trillion) in 2014-15,
registering a growth rate of 7.6%. The economic
activities which witnessed significant growth
were ‘financing, insurance, real estate and
business services’ at 11.5% and ‘trade, hotels,
transport, communication services’ at 10.7%.
According to a Goldman Sachs report released in
September 2015, India could grow at a potential
8% on average during from fiscal 2016 to 2020
powered by greater access to banking,
technology adoption, urbanization and other
structural reforms. According to The World
Bank, India's per capita income is expected to
cross Rs 100,000 (US$ 1,505.4) in FY 2017 from
Rs 93,231 (US$ 1,403.5) in FY 2016. The
International Monetary Fund (IMF) and the
Moody’s Investors Service have forecasted that
India will witness a GDP growth rate of 7.5% in
2016, due to improved investor confidence,
lower food prices and better policy reforms.
Besides, according to mid-year update of United
Nations World Economic Situation and
Prospects, India is expected to grow at 7.7% in
2016. As per the latest Global Economic
Prospects (GEP) report by World Bank, India is
leading The World Bank’s growth chart for
major economies. According to Minister of State
for Finance, Indian economy would continue to
grow at 7 to 9% and would double in size to US$
4-5 trillion in a decade, becoming the third
largest  economy in
Furthermore, initiatives like Make in India and
Digital India will play a vital role in the driving
the Indian economy.

absolute terms.

In the post liberalization era, the
fastest-growing part of the economy has been its
services sector but manufacturing industry has
held a constant share in GDP. The fastest
growing sub-sectors of Service sector are the
construction, telecom, software and information
technologies, infrastructure, tourism, education,
health care, travel, trade, banking and other
components of its economy. Currently, the
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manufacturing sector in India contributes over
15 per cent of the GDP. The Government of
India, under the Make in India initiative, is trying
to give boost to the contribution made by the
manufacturing sector and aims to take it up to
25 per cent of the GDP. Numerous foreign
companies are setting up their facilities in India
on account of various government initiatives
like Make in India and Digital India. Prime
Minister of India has launched the Make in India
initiative with an aim to boost the
manufacturing sector of Indian economy. This
initiative is expected to increase the purchasing
power of an average Indian consumer, which
would further boost demand, and hence spur
development, in addition to benefiting investors.

However, barely three centuries ago,
was India the leading economy of the world,
accounting for 32% of the global GDP (Angus
Madison, 20054). Europe and later on the North
America, propelled by the Industrial revolution,
led the world till the close of the twentieth
century. As per the 2011 statistics from IMF
(2012), the combined GDP of the Asian giants -
China, India and Japan- account for 26 % of the
global GDP while USA the global leader accounts
for 20%. In the years to come this balance is
expected to shift rapidly towards Asia. A well-
known growth economist at Harvard, Dani
Rodrik, and an Indian economist at the IMF,
Arvind Subramanian5, continuing a line of work
pioneered by American economist Brad Delong,
have argued that the acceleration in Indian
growth really came long before 1991, which is
from when reformers had liked to date it. They
claim there is evidence that growth speeded up
in the mid-1980s.6 Thus, it is clearly said that as
a result of India’s economic liberalisation
reforms, 1991, industrial sector of India
underwent significant changes and as resultant,
it has handled the change by squeezing costs,
revamping management, and relying on cheap
labour and new technology.

So for the constraints of Indian
economy are concern, there are so many
constraints on economic growth of India which
has discussed here. Some of them can be short
listed as: Over Population, Extreme poverty,

Infrastructural gaps, unemployment crisis, low
agricultural productivity, lack of power supply,
excess of traditional education of masses,
regional and income disparities, low per capita
income, relatively low level of FDI, unbalanced
industrial set up within the states, high levels of
bureaucracy, high levels of borrowing and debt,
least number of tax payers, un-organized
distribution of occupations, huge population of
unskilled and marginal laborers and farmers,
faster degradation of forests land, encroachment
and unnecessarily uses of agricultural land,
urbanization in productive farm land, lack of
political willingness and minimization of ethical
politics, enforcement of politically motivated
agenda/manifesto unhealthy atmosphere for
foreign investors, and at last, but not the least,
existence of naxalism, corruption, regionalism,
and terrorism etc.

In spite of so many advantages and
having large science and technology
establishments, two sectors of our economy
which pose a major challenge and they are
agriculture and the power sector. Here, the farm
economy can be consider as primarily
constrained because of relatively low levels of
yield in major cereal crops and pulses as
compared to other Asian economies especially
China. Thus, necessary steps should be taken by
the government to revitalize the traditional crop
agriculture which is vital to food security and
farm income. The second challenge for the
country is the shortage of physical
infrastructure in which the most important item
is electricity. Shortage of electric power leads
not only to direct production losses but also
results in inefficiency in a broad range of areas
impacting profitability and competitiveness. As
it is obvious that Government is the largest
player in production, transmission and
distribution of power and a high order of
Government intervention in capacity creation
and other supportive components of electricity
business are crucial to sustaining a high growth
rate of 8 to 10%. Therefore, a more aggressive
and advance path of capacity creation must be
started as early as possible. Constraints such as
the availability of coal, land acquisition and
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environmental issues need to be tackled so that
the desired growth in capacity expansion can be
achieveds. Recently, the OECD (Organisation for
Economic Cooperation & Development) said
that "India’s growth should be stable over 2015-
19, but the prospects could change depending on
the implementation of reforms by the new Modi
government"® Most of the Economists have
same views as we are pointing here that the
coming decade will be crucial for India. If India
grows at 7 to 9% per annum, it is estimated that
per capita GDP will increase from the current
level of US$1,600 to US$ 5000-8,000 by 2025
where it will transit from being a low income
country to a middle income country. Economics
sources says, the GDP growth rate of India has
been exceeding Japan mainly due to the higher
population growth and will become most
populous country of the world up to 2030.

Without taking India’a biggest and most
ambitious Tax Reform known as GST (Goods &
Services Tax), this article can’t be justified. As
we all are the witnessed of its implementation in
Indian Economy. In the mid-night of 30t June,
2017, GST has been imposed in our country and
implemented from July 1, 2017. The main idea
behind introducing GST is to improve the
economy of the nation. A single undivided
Indian market would strengthen the economy
and make a nation, powerful as well. It is a single
national uniform tax levied across the country
on all goods and services. All goods and services
have been placed under four slab rates - 5, 12,
18 and 28 percent - along with a cess on luxury
and demerit goods such as tobacco, pan masala
and aerated drinks. Most services, except those
in the negative list of essential services such as
healthcare and education, comes under GST.
Journey of GST implantation has been taken
almost 11 years, three governments and three
Finance Ministers. Take a look back at how GST,
independent India’s biggest reform initiative,
has reached the final shape 10:

2006 - Finance Minister Mr. P. Chidambaram
moots GST in their Budget Speech for 2006-07.
2008 - Empowered Committee of State Finance
Ministers (EC) engaged.

20009 - EC releases its First Discussion Paper.

2011 - Mr. Pranab Mukherjee, FM of GOI,
introduces Constitution Amendment Bill on GST
in Lok Sabha.

2013,  August- Parliamentary  Standing
Committee submits report on GST;
recommendations incorporated in the proposed
GST Bill.

2013, September - Revised Bill sent to EC for
consideration.

2014, March - Another revised Bill drafted
incorporating recommendations of EC.

2014, Dec - FM Mr. Arun ]Jaitley introduces
Constitution Amendment Bill for GST in Lok
Sabha.

2015, May - Lok Sabha Passes Constitution
Amendment Bill for GST.

2015, Aug - Congress insists on capping GST rate
at 18 percent; opposes 1 percent “entry” tax to
protect manufacturing states as it distorts the
system.

2016, July - Centre and states agree against
capping GST rate in the Constitution amendment
Bill.

2016, Aug - Parliament passes 122nd
Constitution Amendment Bill for GST; clause on
entry tax dropped; states assured of full
compensation for potential revenue loss upto
five years.

2016, October 18 - GST Council decides on a
compensation formula for states for revenue
loss.

2016, November 03 - GST Council agrees on a
four-slab structure -5, 12, 18 and 28 percent—
along with a cess on luxury and “sin’ goods such
as tobacco.

2016, November 04 - GST Council meeting
inconclusive as Centre, states fail to agree on
GST administrative issue on “dual control”.
2016, November 12 - GST Council fails to agree
on CGST and SGST laws.

2016, Dec 23 - Agreement on two laws in GST
Council meeting, but “dual control” remains a
thorny issue.

2017, Jan 03 - States want compensation corpus
raised from Rs 55,000 crore to Rs 90,000 crore
to soothe demonetisation pain; new roadblocks
surface on taxation rights of goods transported
through territorial waters.
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2017, Jan 04 - No breakthrough in GST Council
meeting, hopes hinge on Jan 16 meeting to break
impasse; roll-out date pushed till July 1.

2017, Jan 16 - Centre and states agree on two
thorny issues of “dual control” and taxing rights
of goods moved through high seas.

2017, Feb 18 - GST Council finalizes draft
Compensation Bill.

2017, Mar 4 - GST Council approves CGST and
IGST) Bills.

2017, Mar 16 - GST Council State GST Bill and
the UT GST Bills.

2017, Mar 20 - Union Cabinet approves CGST,
IGST, UT GST and Compensation Bills.

2017, March 27 - FM Arun Jaitley introduces
CGST, IGST, UT GST

2017, March 29 - Lok Sabha passes five GST
bills.

2017, March 31 - GST Council approves five sets
of rules involving registration, payment, refund,
invoices and returns.

2017, May 18 - GST Council meets in Srinagar;
approves tax rates for 1211 items; approves
another four sets of rules relating to
composition, valuation, ITC (input tax credit)
and the transition process.

2017, May 19 - GST Council places services
under four slabs— 5, 12, 18, 28 percent.

2017, June 03 - GST rate of gold fixed at 3
percent; footwear placed in two tax slabs—5
percent for footwear less than Rs 500 and 18
percent for more.

2017, June 11 - GST Council reduces tax rates on
66 items including ketchups, instant food mixes,
pickles, tractor components, computer printers
and insulin among others; announces a two-part
entertainment tax for cinema. Movie tickets
costing Rs 100 or below will attract a GST rate of
18 percent, while those priced at above Rs 100
will be taxed at 28 percent.

2017, June 18 - GST Council extends deadline for
the first set of returns; lotteries to be taxed at 28
and 12 percent; relief for hotels as 28 percent
rate will apply for room tariffs above Rs 7,500 a
night.

2017, June 20 - FM Arun Jaitley announces plans
for a midnight event in Parliament’s central hall
on June 30 to roll out goods and services tax
(GST).

2017, June 30 - A midnight event in Parliament’s
central hall will mark the switchover to GST.

In addition to this, I would like to share
that there are approx. 140 countries in World
where GST has already been implemented. Some
of the popular countries being Australia, Canada,
Germany, Japan, and Pakistan to name a few?1.
Implementation of GST impacts a nation both
ways, positively and negatively. Ignoring
negative aspects, positive aspects can be taken
into consideration, in order to improve the
economy of the country. Thus, GST is a single
taxation system that will reduce the number of
indirect taxes. While earlier, indirect taxes were
charged as central excise, VAT, service tax, etc.
but now from 1st July of 2017, a single taxation
term would cover all of those indirect taxes. The
Prices of products and services would reduce so
this system would prove to be beneficial for the
people who are fed up of paying huge prices.
This would reduce the burden from the state
and the central government. Presently separate
taxes are levied on goods and services. With the
introduction of GST, all of these indirect taxes
came under a single roof. GST would not be
charged at every point of sale like other indirect
taxes so this way, market would be developed. It
will enhance market and on the other side, GST
would introduce Corruption-free taxation
system. In the present scenario, the tax is levied
at the time of product release from the
manufacturing site, and after that retailers also
pay it. It will improve quality of Indian Exports,
more opportunities for employment, enhanced
economy growth, and will reduced burden on
central and state government. According to the
latest reports, the introduction of GST would
help India to gain $15 billion every year. Niti
Aayog vice chairman Arvind Panagariya recently
said that the Indian economy will see an over
three-fold expansion at $7.25 trillion by 2030
and clock an average growth rate of 8 per cent
over the next 15 years.

Finally, to achieve sustainable growth
and future goal, we have to overcome the low
growth phase as quickly as possible. To ensure
that, Government has launched a number of
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schemes aimed at broadening the base of
growth which has made a substantial demand
on public expenditure. India joined the club of
trillion-dollar economies six years ago and it will
undoubtedly double its size to 2 trillion dollars
because of economic reforms and globalization
in early 1990s, but some numbers still remain
disappointing which are more than 40% live on
little just near to $1.00 per day and more than
25% live below the national poverty line. There
are so many facts behind disappointment which
already discussed earlier, but some of them still
alarming need to be resolved are: rapid and
uncontrolled growth of  unproductive
population, huge population of marginal
farmers-unskilled labours, traditional education
system, lack of employment opportunities, lack
of motivation, low per capita land holding, low
agricultural productivity, shrinking area of
sowing-cultivation, declining of village, cottage
and small industries, excessive or deficient rain,
frequent flood & Famine, natural disasters, and
so on.
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Abstract : The purpose of this study was to
determine the nutrition awareness level of NSS
camp residents before and after display of
nutrition models. the sample study included NSS
state level camp Rani Durgavati Samadhi Sthal
Narai Nala Jabalpur 2014. In this camp 7
university college students participated. The
total number of student was 500, of the age
group 18-24 years. Here exhibition used like a
tool and representing different type of
nutritional modals among responding group.
Questionnaire method was designed for assess
pre and post nutrition awareness level. The
collected data was analyzed by paired t-test and
null hypotheses were started and tasted at 0.01
level of significance. Results show that nutrition
awareness mean scores of post awareness score
significantly highest then per awareness
nutrition score. There were significant positive
correlations between nutrition models and
residents nutrition awareness level.

Introduction
predictor of academic performance. Healthy,

Student health is a strong

happy, active and well-nourished youth are
more likely to attend college, be engaged and be
ready to learn. Yet many students suffer from
one or more health problems that compromise
their ability to learn. The aim of education is not
restricted to imparting academic qualifications
but an overall development of the students.
Fortunately, policymakers and the present
system have made provision for so that the

extracurricular activities can help in growth of
students in an informal manner. These activities
definitely can participate in effective
interventions to help promote student health
also. By doing so, an improvement in academic
outcomes also can be expected.

National Service Scheme is a such type of
scheme, which is an Indian Government-
sponsored public service program that is run by
the Department of Youth Affairs and Sports of
the Government of India. The activities are
classified in two types-Regular Activities and
special seven Day leadership Camp in an
adopted village. In NSS camp students and their
programme officers both take the part in
training the volunteers for community service
and give their contribution in learning nation
building tasks.

Madhya Pradesh is the only state in
which, through Department of Higher Education
MP organizes a State Level camp every year. In
2014 this camp was hosted by Rani Durgawati
University at Jabalpur from 7-13 February at
Rani Durgavati Samadhi Sthal at Narrai nala,
approximately 24 Kilometers from Jabalpur.

The camp schedule is designed in such a manner
that the students not only are rigorously
involved in physical but equally in mental and
emotional exercises. This increases the pressure
and the requirement of good health through
proper nutritional intake steps in.
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RDA for Adult Age Group according to C. Gopalan et al. (2007).

Table no. -1
S.No. Nutrients Boys Girls
1 Energy (kcal) 2425 (kcal) 1875 (kcal)
2 Protein (gm./day) 60 (gm./day) 50 (gm./day)
3 Fat (gm/day) 20 (gm./day) 20 (gm./day)
4 Calcium (mg/day) 400 (mg/day) 400 (mg/day)
5 Iron (mg/day) 28 (mg/day) 30 (mg/day)
6 Vitamin A- Retinol(mcg/day) 600 (mcg/day) 600 (mcg/day)
7 Beta-carotene (mcg/day) 2400 (mcg/day) 2400 (mcg/day)
8 Thiamine (mcg/day) 1.2 (mcg/day) 0.9 (mcg/day)
9 Riboflavin (mg/day) 1.4 (mg/day) 1.1 (mg/day)
10 Niacin (mg/day) 16 (mg/day) 12 (mg/day)
11 Pyridoxine (mg/day) 2.0 (mg/day) 2.0 (mg/day)
12 Ascorbic acid (mg/day) 40 (mg/day) 40 (mg/day)
13 Folic acid (mcg/day) 100 (mcg/day) 100 (mcg/day)
14 Cynocobalamin (mcg/day) 1(mcg/day) 1(mcg/day)

The purpose of this study was to compare mean

Nutrition knowledge was assessed by a

scores of level of awareness for nutrition of NSS
Camp residents before and after display of
nutrition models.

Material & Method : The objective of the study
is to assess changes in responses of student’s
awareness level after showing nutritional
models and other educational material in
nutrition exhibition.

questionnaire specifically designed for the
study. Study was conducted during NSS state
level camp 2014 with 500 residents of age group
18-24 years. Every student was a respondent for
the survey. Food items commonly consumed
were exhibited as models with following
information on them viz. common and botanical
name, health benefits, composition and number
indicating its place as a source of nutrition. The
other audio visual aids include poster and charts
with food guide pyramid.

1. List of Exhibits

S. Food group Exhibit
No.
1 Cereal grains & product Bajra ,Wheat, Rice,Maize,Oates,Barley,Jowar
Buckwheat/kuttu, Kodo, Barnyard millet/odalu, Forctail

millet/kangni, Little millet/semai, Ragi/ finger millet

2 Pulses & legumes

Masur dal, Mung dal/green gram, Urad dal/Black gram,Green gram
whole, Bengal gram/channna,Red gram/tuar/arahar dal, Bangal
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gram whole, Black gram whole, Moog dal whole, Cow pea/labia,
Masoor whole, Horse gram dal, Horse gram whole

3 Milk & milk product and | Milk, Curd, Paneer. Egg, Fish
also meat and meat
product

4 Fruits and vegetable Spinach, Fenugreek leaves,Carrot

Radish, Brinjal, Apple, Orange
Grapes, Pomegranate, Lemon, Mango,Pine apple.

5 Fat & oil seeds ,nuts and | Olive oil, Niger seeds, Mustered / rai seeds, Ground nut/pea nut,
sugar and sugar | Linseed nut/flox nut, Gingelly seeds, Soyabeen, Walnut/akhroat,
products Chilgoja, Pista, Makkhana, Ceshaw nut, Piyal seeds,

Almonds,Coconut dry, Apricot, Sugar, Honey.

6 Flavoring agents, | Black sees/kalongi, Poppy seeds, Aniseeds/souf, Vanilla,

Condiments and spices, Trochyspermum/ajwain, Cloves/loung, Saffron/crocus
sativus/keser, Javitri/myristica fragans, Hing/asafactida, Black
cardamom/badi elaichi Cinnamon/dalchini, Cardimum/elaichi,
Black stone flower/pathar fool,
Fenugreek seeds/methi dana, Papper/piper nigrum,
Chillies/mirchi, Bird pepper/cayenne pepper, Turmeric,
Coriander/dhaniya, Cumin seed/cuminium cyminum/zeera,
Tejpatta

7 Miscellaneous Chestnut/castenea, Amaranth/ rajgira, Sago/saboodana/tapioca,

Garden cross seed.

8 Empty energy and fast | Sprite, Mirinda, Lehar, Cococola, Frooti
food groups Fast foods-

Noodals, Pasta, Toffies,

9 Beverages Coffee, Tea

Source of Nutrients :

Cereal grains & product- Source of
carbohydrate, some amount of protein,
Invisible fat, Fiber, Vitamin B1.

Pulses & legumes- Plant protein
source, Invisible fat, Fiber, Vitamin B,
By, B3, Micro minerals like potassium,
calcium.

Milk & milk product and also meat
and meat product- Rich in animal
source of animal protein, Vitamin B
Complex, vitamin A,D, Micro minerals,

Fruits and vegetable- Rich in fiber,
Carotenoids, vitamin B, Vitamin c, folic
acid, and Micro minerals (Na, K, Ca, Mg).

Fat & oil seeds, nuts and sugar and
sugar products- Fat and oil are rich
source of fat, Nuts are rich in fat and
protein, Sugar and their product good
source of energy.

Flavoring agents, Condiments and
spices- They are use for specific flavors,
tests and aroma in a particular food
items.

Miscellaneous- Rich source of
carbohydrates.

Empty energy and fast food groups -
Source of Energy.
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e Beverages- Source of Antioxidants.

2. Poster and chart used as second type of
education material chart were related to
anemia, obesity, BMI (body mass index) and
6 posters were related to food.

3. Food guide pyramid was a educational

pre and post evaluation of nutrition
awareness level of NSS residents students,
that question paper related to balance diet,
food group importance and their ideal
requirement in our body, fast food and
empty calories food items effects, etc
Paired t test was applied for finding the
significance between pairs groups of

tool that show dietary guidelines in an easy students.

graphical format and helpful for concept of The Significance of Difference between
variety, moderation and inclusive of food statistics

types in the total diet for an individual. We t= Mp=SEmp

need to consume a variety of foods in order
to remain healthy.

Methodology : Questionnaire method was
use as a tool for assessing nutrition
awareness level. Question paper prepare for

“t” is the ratio between Means difference
and standard error difference.

MD = Mean of pair difference

SDmp = SDp+ VN Standard error of Mean
difference

Result and discussion
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Figure-1 Mean score of Pre and Post Nutrition awareness level of different Universities at 0.01
level of significance

In this figure displayed pre and post
nutrition awareness level of different
universities mean score difference at 0.01level
of significance. In this current research there is a

positive and significant correlation between
nutrition Education models and residents
awareness level of NSS State level camp 2014.
Previous research has found face to face
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counseling to be influential in improving dietary
intake (Stevens et al. 2002). A study indicate
that receiving nutrition education from peers
may be a preferred method of providing this
additional exposure to nutrition information,
internet may be more accessible then other
approaches to influence dietary choices (Driskell

et al. 2006). Bidan and his colleagues (2008)
showed that the education leads to, increase in
the average scores of knowledge and attitude
and there is a significant difference between
knowledge and attitude scores in pretest and
post test.
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Figure-2 Nutrition awareness level of different universities (%)

The value displayed of seven Universities
awareness level on two different conditions in
this figure revealed that the numerically lowest
nutritional awareness level was observed
(R.D.V.V.-44.23%, D.A.V.V.-47.45%, Sagar
university- 47.58%, Barkatulla university-
45.49%, A.P.S. university-45.71%, Jiwaji
university-56.77% and 45.78% of Vikram

awareness in pre test can be because of the lack
of information, carelessness to nutrition, lack of
time, lack of nutrition courses, and main cause of
increasing the nutrition knowledge of NSS Camp

university ) in pre awareness level compare to
after display nutrition education model that
score was increased (R.D.V.V.-81.78%, D.A.V.V.-
84.14%, Sagar university- 74.05%, Barkatulla

university-78.82%, A.P.S. university-87.15%,
Jiwaji university-80.64% and 80.10% of Vikram
university).the lowest percentage of nutritional

models,
students attracted to nutrition education

residence after showing nutrition

models, poster and charts are help to

understand importance of nutrient
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Conclusion: There  was  significant
improvement in the nutritional awareness level
of the subjects after seeing nutrition models,
posters, charts and food guide pyramid. The
present investigation also proved that the
nutritional models and audio visual aids proved
to be an important tool for informal education.
Nutritional awareness amongst students can
prove to resulting changing food habits thus
contributing to build a healthier nation. Low
level of awareness and ignorance about
nutrition are the main reason for poor
nutritional status and irregular dietary habits.
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Abstract : In this research paper, we discuss the
bancassurance in Indian financial system, its
feasibility, and its contribution in Indian life
insurance industry. The bancassurance is very
popular in European countries, USA and Canada
and now it entered into Asia. In bancassurance,
bank sells
commission or fee based income, on the other
hand insurance companies avail banking
network as new distribution or sale channel to
sell their products. In this paper we study
significance of bancassurance in Indian life
insurance industry.

insurance product and earn

Introduction : When Insurance products sold
by banks for earning of commission or fee based
non-interest income is known as bancassurance,
this term first used in France in mid-1980’s after
changes in the French banking law which allow
sale of insurance product in bank branches. In
French bancassurance - connotes distribution of
insurance products through banking channel.
Bancassurance encompasses terms such as
‘Allfinanz’ in German means ‘Integrated
Financial Services’ and ‘Assure Banking’. Banks,
with their geographical spread and penetration
in terms of customer reach of all segments, have
emerged as viable sources for the distribution of
insurance products.

The word Bancassurance was introduced in
India in the year of 2000. Tie-ups between banks
and insurance companies started in India in the
year 2000 when the Government of India issued
notification under Banking Act 1949, which
allowed Indian banks to do insurance
distribution. It started picking up after
Insurance Regulatory and Development

Authority of India (IRDAI) passed a notification
in October 2002 on ‘Corporate Agency’
regulations. As per the concept of Corporate
Agency, banks can act as an agent of insurance
companies; According to corporate agency
regulation 2002 of IRDAI a bank can act as an
agent of one life insurance and one non-life
insurance company. But insurance companies
whether life insurance or non-life insurance can
have tie-up with more than one bank. LIC of
India has tie-ups with many mid size
nationalized banks like, corporation bank, Uco
bank, Allahabad bank, Bank of Maharastra,
central bank of India etc, PNB has tie-up with
MetLife, SBI Life Insurance is joint venture of SBI
and Cardif S A (the insurance arms of BNP
Paribas bank) and is the biggest player in
bancassurance in India. Companies like Birla
Sun Life, Aviva, SBI Life and SBI General
Insurance, ICICI-Prudential Life and ICICI
Lombard General Insurance, HDFC-Standard
Life, HDFC Ergo General Insurance etc had
developed bancassurance as an important
channel of distribution. To improve the
bancassurance channel of insurance
distribution, IRDAI  brings the IRDAI
(Registration of Corporate Agents) Regulation
2015, on 20, August; 2015which shall be come
into force with effect from 1 April, 2016.
According to IRDAI (registration of Corporate
Agents) Regulation 2015, a corporate agent
(bank or other corporate) can have tie-up with
three insurers, instead of one insurer. Now a
bank can have tie-up with maximum three each
insurers of life insurance, health insurance and
general insurance. This regulation will bring
more competition in bancassurance,
consequently customers will get better
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insurance product due to competitive
environment.

Literature review :

Bhattacharya Anabil (2000), “Indian Banks
Entry into Insurance Sector”, in this research
study author discussed the Indian banks entry
into the insurance business through various
types of tie-ups arrangement which will be
beneficial for all the parties that is banks,
insurance companies and customers as well.
This type of tie-up arrangement is known as
bancassurance. Banks networks in remote and
rural areas will help the penetration of
insurance companies in these areas.

Thomas ] T Balibo and Angle Ubide (2000),
“The New World of Banking”, in this research
the author stated that “Four trends are
fundamentally altering the financial world:
Consolidation of Institution, globalization of
operations, development of new technologies
and universalizing of banks”.

Aggarwal Abhichek (2003), “Bancassurance in
Europe, the UK and Latin America”, in this
article, the author said about Europe, especially
France and Spain where bancassurance has
success story, while the inception and response
of customer in UK has been lukewarm for
historical and cultural reasons. The trends of the
domination of individual financial advisors in
the UK are continuing. The Latin America
experience has been comparatively good due to
liberalized regulatory environment of overall
growth of the insurance sector, favorable socio-
economic-political condition. The models and
experience of Spain in bancassurance have
influenced this sector.

A Karunagaran (2006), “Bancassurance : A
feasible strategy for banks in India?” in this
research paper, the author attempts to explore
the scope and feasibility of bancassurance
models in Indian context, due to largest banking
network and lower insurance penetration as
well as insurance density on the other hand.
While analyzing the banks handling distribution
of insurance product, it high light some issues in

general as well as in specific form to the point of
regulator and supervisor. The author concluded
that, bancassurance would be norm rather than
an exception in futurte in India, and it will be a
win win situation for bank, insurer as well as for
customer.

Tripti M. Gujral, 2014, in her research thesis “
An Impact of Bancassurance Product on Banking
Business in India-An Indepth Study” mentioned
that, The concept of bancassurance in India is
still in its emerging stage. But an incredible
potential reveals that bancassurance in India
has a very bright future. Recently various
innovation have taken place in the insurance
sector to suit and satisfy the growing needs of
various customers. So, there is every reason to
be optimistic that bacassurance in India will
play a long inning.

Research Methodology :

In this research paper we used secondary data
collected from various research paper, journals,
magazines and IRDA Annual reports of various
years

Objective :

1. Feasibility of bancassurance in Indian
financial system

2. Contribution of bancassurance in life
insurance business in India.

Hypothesis :

Bancassurance play a significant role as a
distribution channel in Indian life Insurance
industry.

I. Feasibility of bancassurance in Indian
financial System

Bancassurance concept is known to all over the
world; it was originating in France, and has
tremendous performance in European countries
as well as in USA and Canada. It entered into
Asia continental, especially in India. In this
paper we analysis the feasibility of
bancassurance in Indian financial system as
follows
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1. Banks are basic financial point in any
economy, same as in India, if the
insurance is sells in the banks it will be
win -win situation for all that is for
bank, insurance company and customer.

2. Bankers can provides an expert advice
to its customer and other as per need of
the customer, and suggest better
insurance plan.

3. Insurance companies can avail the
networking of banks and reach out the
customers in remote and rural areas. It
is cost saving for the insurance
companies. It will increase insurance
penetration rate in Indian insurance
industry.

4. Banks has huge customer base, through
insurance selling bank can earn risk
free commission or fee based non-
interest income.

5. Bancassurance is a new distribution
channel for the insurance companies
and it is additional source of income for
the banks, which can increase the
profitability of banks.

II. Contribution of bancassurance in life
insurance business in India.

Bancassurance was started after Govt. of India
Notification dated August 3, 2000, specifying

“Insurance” as a permissible form of business
that could be undertaken by banks under
section 6 (1) (0) of the Banking Regulation Act,
1949. In December 2000, State Bank of India
(SBI) announced a joint venture with Cardif SA
(the insurance arm of BNP Paribas Bank). This
parternship won several others (with Fortis and
with GE Capital). Cardif is the third largest
insurance company in France. More than 60% of
life insurance policies in France are sold through
the banks. In India many expert in the industry
have awaited the entry of State Bank of India. In
2001 India’s largest public sector life insurance
company LIC of India also has tie-ups with many
banks. In the year 2015-16 LIC of India have tie-
ups with 12 PSU Banks, 3 Private Banks, 10
Regional Rural Banks, 34 Cooperative Banks and
1 foreign Bank. Bancassurance scenario
changed in India after IRDAI introduce a
“Corporate Agency Regulation” in October 2002,
Now-a-days there are 24 life insurance
companies ( 1 public sector insurer LIC of India
and 23 private life insurer) working in India, all
of them have bancassurance as a distribution
channel. The contribution of banks as a
distribution channel in life insurance industry in
terms of percentage of FPI (First Premium
Income) of Indian life insurance industry during
the period of 2011-12 to 2015-16 is shown
below.

New Business of Life Insures through banking Channel in terms of Premium Income

(FPI) First Premium Income in % of Life insurance Industry

Life Insurer 2011-2012 2012-2013 2013-2014 | 2014-2015 | 2015-2016
Private life Insurer 39.01 43.08 43.62 47.37 51.70
(Total 23)

LIC # 2.57 3.16 2.77 2.60 2.18
Industry Total 14.96 16.18 15.62 20.84 23.82

Source- IRDAI Annual Reports from 2011-12 to 2015-16

# Does not Include its overseas new business
Premium.

Note- 1. New business Premium includes first
year premium & single premium

2. The Leads obtained through referral
arrangement have been included
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The FPI (First Premium Income) of new
business through banking channel is 23.82 % of
life insurance industry’s new business in 2015-
16 of all 24 life insurers including LIC of India,
but private insurance companies collected 51.70
% of FPI in new business from their
bancassurance channel. If we look at previous
years the performance of this channel is
satisfactory even though banking distribution
channel is in infant stage in India. From the
above figures depicted in table, it revels that
private life insurers are collecting most of there
first year premium from bancassurance. On the
other hand LIC of India only collects less than
3% of new business from bancassurance in year
2012-13 it was 3.16% that is more than 3%. If
we look at bancassurance contribution in Indian
life insurance industry it was increasing year by
year, it was 14.96% in 2011-12, 16.18% in
2012-13, 15.62% in 2013-14, 20.84% in 2014-
15 and 23.82 % in 2015-16. Last but not least
bancassurance is playing a important role in life
insurance distribution in India.

IRDAI (Registration of Corporate Agents)
Regulation 2015 will boost the bancassurance as
a distribution channel in Indian life insurance
industry. It will be increase the bancassurance
business up to 1.5 times of present contribution
of bancassurance in next decade.

Hypothesis tested :
Hypothesis proves
bancassurance contributes 23.82% of First

positive as the

Premium Income (FPI) in year of 2015-16 is
collected through banks and private insurers
collected 51.70% of their new business from
banking channel, Hence bancassurance play a
important role as a distribution channel in

Indian life Insurance and has

significant contribution.

industry

Conclusion : It is concluded that Indian financial
system is feasible for bancassurance and its
contribution in Indian life insurance industry is
significant. Indian life insurance sector has huge
potential;
distribution channels which is helpful to
provides insurance to all.

bancassurance is one of the
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WORK PLACE & ENVIRONMENT PREFERENCES OF TEACHERS OF TEACHER
TRAINING COLLEGES OF JABALPUR

Dr. Nidhi Darbari, Jabalpur M.P.

Introduction : Work is a major activity directed
towards making or doing something for human
beings. “I know a great India but not a great
Indian”.1 Pt. Nehru. The statement sends a signal
about the erosion of values among individual.
The feeling that existed before independence
does not exist now. Rao defined, “work values as
the degree of worth ascribed to a particular type
of work activity or aspect of work. It was his
contention that identifying the dimensions of
work help in understanding works.”2 Work
values are principles that guide one’s behaviour,
they define how one works and how one relate
to coworkers, employers and students.

METHOD : The present study was an
educational survey relating to the work values
of teachers of teacher training colleges.

SAMPLE :
research study all the teacher educators of the
colleges affiliated to only Rani Durgavati
University, Jabalpur was taken. Teachers of
departments of education (multi faculty

For the purpose of the present

institutions) and teacher training colleges
(single faculty institutions) were treated alike.
TOOLS: For the present research work the
researcher herself constructed the Teachers
Work Value Questionnaire.

OBJECTIVES : To study the work value
preferences of the teachers in teacher training
colleges the Researcher has constituted the
following objectives:

1. To study which is the most opted work
value by the teacher educators regarding the
workplace location amongst the indoor
workplace, home based workplace and rural
workplace.

Analysis of Data:
A. Work Place:

(i) Work Location
B. Work Environment: (i) Work Convenience.

2. To study which is the most preferred
work value by the teacher educators regarding
the  workplace setting ie.  attractive
surroundings, safety at workplace, stability in
job.

3. To study which is the most desired
work value by the teacher educators regarding
the work environment convenience i.e. good
work schedule, leisure at work and affiliated
institution.

4. To study the choice of work value by the
teacher educators regarding the work
environment conditions i.e. fair and considerate
supervisors, supportive coworkers, reasonable
employers.

HYPOTHESIS: To study The Work Value
Preferences of the Teachers in the Teacher
TrainingColleges the Researcher has constituted
the following hypothesis:

Ho(1). Home based workplace location will be
the most preferred value compared to indoor
workplace and rural workplace by maximum
teacher educators.

Ho(2). Stability at work place setting will be
the most preferred value compared to attractive
surroundings and security at workplace by most
of the teachers in the teacher training colleges.
Ho(3). Affiliation of the institution will be the
most preferred value compared to good work
schedule and leisure as work environment
convenience by most of the teacher educators.
Ho(4). Reasonable employers institution will
be the most preferred value compared to fair
and considerate supervisors and supportive
coworkers by the majority of the teacher
educators  regarding work  environment
conditions

(ii) Work Setting
(ii)Work Conditions.
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WORK PLACE LOCATION VALUE PREFERENCES OF TEACHERS.

TABLE NO.I- PREFERENCES - WORK PLACE:WORK LOCATION
Indoor Workplace | Home Based Workplace | Rural Workplace
Total No. of Teachers.
Ist Preference | 34.50% IstPreference | 60.52% | Ist Preference | 4.67%
[Ind Preference | 53.50% | IInd Preference | 35.30% | IInd Preference | 11.40%
[1I'd Preference | 11.90% | IlI*d Preference | 4.09% | IlIrd Preference | 83.90%
No. of Female Teachers.
Ist Preference | 35.15% | Ist Preference | 60.10% | Ist Preference | 4.68%
IInd Preference | 52.30% | IInd Preference | 37.50% | IInd Preference | 10.50%
[1I*d Preference | 12.50% | III*d Preference | 2.73% | IlI*d Preference | 84.30%
No. of Male Teachers.
Ist Preference | 32.55% | Ist Preference | 61.60% | Ist Preference | 4.65%
[Ind Preference | 56.90% | IInd Preference | 29.06% | II"d Preference | 13.90%
[1I*d Preference | 10.46% | I1I*d Preference | 8.13% | IlIrd Preference | 82.50%

Work place location Preferences of
Teachers: The Computed Table No. I reveals
that indoor workplace location was desired as
the Ist preference by 34.50% teachers in the
teacher training colleges. Approximately half
i.e.53.50% teachers had given their I[Ind
preference to indoor workplace location. Only
11.90 % teachers gave the III*d preference to

indoor workplace location. Regarding the choice
of workplace location by female teachers in the
teacher training colleges 35.15% had given the
Ist preference to indoor workplace location.
Nearly half i.e.52.30% female teachers gave
indoor workplace location their [I choice. Only
12.50% female teachers had given the IIIrd
preference to indoor workplace location. As
regards the choice of male teachers in the
teacher training colleges the Ist preference was
given by 32.55% to indoor workplace location.
More than half 1.e.56.90% male teachers had
given their II" priority to indoor workplace
location. The III*d preference was given by only
10.46% male teachers in the teacher training
colleges to indoor workplace location.

Table No. I reveals that the home based
workplace location was given Ist preference by
60.52%
colleges.35.30% teachers had given their II™d
preference to home based workplace location.
While only 4.09% teachers had given their I1Ird
preference to home based workplace location.

teachers in the teacher training

Regarding the choice of the female teacher in the
teacher training colleges more than half
.e.60.10% had given their Ist preference to the
home based workplace location. 37.50% female
teachers had given II"d preference to home
based workplace location. Home based
workplace location received the III*d preference
by only 2.73% female teachers. As far as the
male teachers in the teacher training colleges
were concerned more than half i.e.61.60% had
given Ist preference to home based workplace
location. 29.06% male teachers had given their
[Id priority to home based workplace location.
The IlId preference was given by 8.13% male
teacher to home based worklocation.

The Ist preference to the rural workplace
desired by only 4.67%
teachers.11.40% teachers in the teacher training
colleges had given their 1" preference to rural

location was

workplace location. Nearly the majority i.e.
83.90% had given the Il
preference to rural workplace location. As
regards the priority of female teachers in the
teacher training colleges only 4.68% had given
their st workplace
location.10.50% female teachers in the teacher

of teachers

preference to rural
training colleges had given their II"d preference
to the rural workplace location. Nearly the
majority i.e. 84.30% female teachers had given
their III"d choice to rural workplace location.
Only 4.65% male teachers had given the Ist
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preference to rural workplace location.13.90%
male teachers in the teacher training colleges
had given the Il priority to rural workplace
location. The rural work place location was
given III*d preference by the majority i.e. 82.50%
male teachers in the teacher training colleges.
The home based workplace location
was the most preferred value (Ist preference)
amongst the workplace location by 60.52%
teachers in the teacher training colleges. Indoor

work place location received the IIM priority
i.e.53.50% by the teachers in the teacher
training colleges. workplace location
received the least preference I1I*d preference by
84.30% teachers in the teacher training colleges.
Thus it can be concluded that the teachers

Rural

desire to work at a place located near their
home and they do not desire a rural workplace
location.

WORK VALUE PREFERENCES OF TEACHERS.

TABLE NO.II WORK PLACE: WORK SETTINGS.
Attractive Surroundings H Safety H Stability
Total No. of Teachers.

Ist Preference 13.15% Ist Preference 28.65% [st Preference 59.35%
[Ind Preference 23.39% [Ind Preference 50.87% [Ind Preference | 24.85%
[1I*d Preference 63.45% [1I*d Preference 20.46% [1I*d Preference 15.78%

No. of Female Teachers.

Ist Preference 10.54% Ist Preference 33.20% Ist Preference 57.42%
[Ind Preference 17.18% [Ind Preference 53.51% [Ind Preference | 28.12%
[1Id Preference 72.65% | III"d Preference 13.28% [1Id Preference 14.06%

No. of Male Teachers.

Ist Preference 20.93% Ist Preference 15.11% Ist Preference 63.95%
[Ind Preference 41.86% [Ind Preference 43.02% [Ind Preference 15.11%
[1Id Preference 36.04% | III*d Preference | 41.86% [1Id Preference 20.93%

Work Place Setting Preferences of Teachers:
From observing the Table No. VIII we can say

that attractive surroundings workplace setting
was desired as the Ist preference by only 13.15%
in the teacher training colleges.
Attractive surroundings workplace settings
received the II"d preference by 23.39% teachers.
More than half ie. 63.45% of teachers in the
teacher training colleges had given the IIId

teachers

preference to attractive surroundings workplace
settings. Regarding the choice of attractive
surroundings workplace setting by female
teachers in the teacher training colleges only
10.54% had given the Ist preference to this
value.17.18% teachers had given
attractive surroundings workplace setting as
their IInd choice. The III'd preference was given
by nearly the majority i.e.72.65% female
teachers in the teacher training colleges to

female

attractive surroundings workplace setting. As
regards the attractive surroundings workplace
setting the Ist preference was given by only
20.93% male teachers in the teacher training
colleges.41.86% male teachers had given their
[Id  priority to attractive surroundings
workplace setting. The III'd preference was
given by 36.04% male teachers in the teacher
training colleges to attractive surroundings
workplace setting.

Table No. VIII also reveals that the [t
preference was desired by 28.65% teachers in
the teacher training colleges to safety workplace
setting. Nearly half i.e.50.87% teachers in the
teacher training colleges had given their [Ind
preference to the safety workplace setting.
20.46% teachers gave their III"¢ preference to
safety workplace setting. The female teachers in
the teacher training colleges 33.20% had given
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their Ist preference to safety workplace setting.
More than half i.e.53.51% female teachers in the
teacher training colleges had given their IInd
choice to safety workplace setting. Only 13.28%
female teachers had given the IlI*d preference to
safety workplace setting. Safety workplace
settings received the Ist preference by 15.11%
male teachers in the teacher training
colleges.43.02% male teachers gave the [Ind
priority to safety workplace setting. The Il
preference was given by 41.86% male teachers
in the teacher training colleges to safety
workplace setting.

Table No. VIII also reveals that the
stability workplace setting was desired as the Ist
preference by more than half i.e.59.35%
teachers in the teacher training colleges.24.85%
teachers in the teacher training colleges had
given their [Id preference to stability workplace
setting. Only 15.78% teachers in the teacher
training colleges had given the III*¢ preference
stability workplace setting. As regards the
choice of female teachers in the teacher training
colleges more than half i.e.57.42% had given
their Ist preference to stability workplace
setting. 28.12% female teachers prefer stability

workplace setting as their 1" priority. Only
14.06% female teachers in the teacher training
colleges had given their 11l choice to stability
workplace setting. As far as the choice of male
teachers in the teacher training colleges was
concerned more than half i.e.63.95% had given
the Ist preference to stability workplace
setting.15.11% male teachers had given the [Ind
priority to stability workplace setting. The IIIrd
preference was given by 20.93% male teachers
in the teacher training colleges to stability
workplace setting.

Thus the most preferred value Ist
preference amongst the workplace setting by
59.35% teachers in the teacher training colleges
was stability. Safety workplace setting received
the 1Ind priority by the 50.87% teachers in the
teacher training colleges. Attractive
surroundings workplace setting received the
least preference III'Y preference in the
workplace setting by 63.45% teachers in the
teacher training colleges. Thus it is clear that the
teachers in the teacher training colleges desire
to work where they have stability workplace
setting and they do not prefer attractive
surroundings workplace setting.

WORK VALUE PREFERENCES OF TEACHERS.

TABLE NO.III -WORK ENVIRONMENT: WORK CONVENIENCE.
Work Schedule Leisure Affiliation
Total No. of Teachers.

Ist Preference 38.59% Ist Preference 3.80% Ist Preference 56.43%
[Ind Preference 55.84% [Ind Preference 17.25% [Ind Preference 28.07%
[1I*d Preference 5.50% I11*d Preference 78.94% [1I*d Preference 15.49%

No. of Female Teachers.

Ist Preference 36.32% Ist Preference 4.20% Ist Preference 58.20%
[Ind Preference 57.81% [Ind Preference 14.84% [Ind Preference 28.90%
[1Ird Preference 5.80% I1I*d Preference | 80.85% [1Ird Preference 12.89%

No. of Male Teachers.

Ist Preference 45.34% Ist Preference 2.30% Ist Preference 51.16%
[Ind Preference 50.00% [Ind Preference 24.41% [Ind Preference 25.58%
[1Ird Preference 4.60% I1Ird Preference 73.25% [1I*d Preference 23.25%

Work Value Preferences of Teachers: Under
work environment convenience three work
values were taken i.e. good work schedule,
leisure and affiliation and preference was asked
from the teachers. Table No. Il shows that good

work schedule work environment convenience
was desired as the Ist preference by 38.59%
teachers in the teacher training colleges. More
than half i.e.55.84% teachers in the teacher
training colleges had given their 1I"d preference
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to good work schedule work environment
convenience. Only 5.50 % teachers in the
teacher training colleges had given the IIIrd
preference to good work schedule work
environment. As far as the preference of female
teachers was concerned good work schedule
work environment convenience received Ist
preference by 36.32% the teachers. Good work
schedule work environment convenience
received the II"d preference by more than half
i.e.57.81% female teachers in the teacher
training colleges. Only 5.80% female teachers in
the teacher training colleges had given the IIIrd
preference to good work schedule work
environment convenience. The good work
schedule work environment convenience
received the Ist preference by 43.34% male
teachers in the teacher training colleges.50%
male teachers had given their II"d priority to
good work schedule work environment
convenience. The IlI'd preference was given by
only 4.60% male teachers to good work
schedule work environment convenience.

Table No. III also reveals that only
3.80% teachers in the teacher training colleges
desire leisure work environment convenience and
had given it the Ist preference.17.25% teachers
had given their 1" preference to the value of
leisure work environment convenience. More
than two third i.e.78.94% teachers in the
teacher training colleges had given their IIIrd
preference to leisure work environment
convenience. Regarding the choice of female
teachers in the teacher training colleges only
4.20% had given the Ist preference to leisure
work environment convenience.14.84% female
teachers in the teacher training colleges
preferred 1l choice to leisure work
environment convenience. Maximum female
teacher i.e.80.85% had given the III*d preference
to leisure work environment convenience. Only
2.30% male teachers in the teacher training
colleges had given the Ist preference to leisure
work environment convenience. The II"d priority

to leisure work environment convenience was
given by 24.41% male teachers in the teacher
training colleges. The I1I*d preference was given
by majority i.e.73.25% male teachers in the
teacher training colleges to leisure work
environment convenience.

Table No. III reveals that more than half
i.e. 56.43% teachers in the teacher training
colleges had given the Ist preference to affiliation
work environment convenience. 28.07% teachers
had given their [Id preference to affiliation work
environment convenience. Only 15.49%
teachers had given the III*d preference to the
affiliation work environment convenience. As
regards the choice of female teachers in the
teacher training colleges more than half i.e.
58.20% had given their Ist preference to
affiliation work environment convenience.
28.90% female teachers gave their 1I"d choice to
affiliation work environment convenience. Only
12.89% female teachers had given their III*d
choice to affiliation work environment
convenience. As far as male teachers were
concerned nearly half i.e. 51.16% had given the
Ist preference to affiliation work environment
convenience.25.58% male teachers had given
the 1Ind priority to affiliation work environment
convenience. The IlI'd preference was given by
23.25% male teachers to affiliation work
environment convenience.

Thus we can say that 56.43% the
teachers in the teacher training colleges gave
their Ist preference to affiliation work
environment convenience. Good work schedule
work environment convenience was given the
[Ind preference by 55.84% by teachers in the
teacher training colleges. Leisure as work
environment convenience received the least
preference I1I'd preference by 78.94% teachers.
Therefore it can be said that the teacher
educators desire to work at an affiliated
institution work environment convenience and
they do not desire to take leisure work
environment convenience.
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WORK VALUE PREFERENCES OF TEACHERS.
TABLE NO.IV - WORK ENVIRONMENT- WORK CONDITIONS.

Fair Supervisor

Supportive Coworker Reasonable Employers

Total No. of Teachers.
[st Preference 19.00%
[Ind Preference 35.67%
I11*d Preference | 45.32%
No. of Female Teachers.
[st Preference 18.35%
[Ind Preference 35.93%
I1I*d Preference | 45.70%

No. of Male Teachers.
Ist Preference 20.93%
[Ind Preference 34.88%

Ist Preference 33.33%
[Ind Preference 37.13%
[1Ird Preference 29.53%

Ist Preference 47.66%
[Ind Preference 26.31%
[11rd Preference 26.02%

Ist Preference 33.98%
[Ind Preference 38.28%
[1Ird Preference 27.73%

Ist Preference 48.04%
IInd Preference 24.60%
[11rd Preference 27.34%

Ist Preference 31.39%
[Ind Preference 33.72%

Ist Preference 46.51%
IInd Preference 31.39%

[1I'd Preference 34.88%

[1Ird Preference 44.18%

[1I'd Preference 22.09%

Work Value Preferences of Teachers: By
observing the Table No. IV it can be clearly seen
that fair and considerate supervisors work
environment conditions was desired as the I
priority by 33.33% teachers in the teacher
training colleges. 37.13% teachers had given
their Il preference to fair and considerate
supervisors work environment conditions.
29.53% teachers in teacher training colleges
gave the III"d preference to fair and considerate
supervisors work environment conditions. The
work environment conditions of fair and
considerate supervisors received the Ist
preference by 33.98% female teachers in the
teacher training colleges.38.20%  female
teachers had given their II" choice to fair and
considerate supervisors.27.73% female teachers
had given the III'd preference to fair and
considerate supervisors work environment
conditions. The Ist preference to the work
environment conditions of fair and considerate
supervisors was given by 31.39% male teachers
in the teacher training colleges.33.72% male
teachers had given their II"d priority to fair and
considerate supervisors. The III*d preference
was given by 34.88% male teachers in the
teacher training colleges to the work conditions
of fair and considerate supervisors.

Table No. IV also reveals that the Ist
preference was given by 19.00% teachers to the
supportive  coworkers work  environment

training colleges had given their 11 preference
to the supportive coworkers work environment
conditions. 45.32% teachers had given their IIIrd
preference to supportive coworkers work
environment conditions. Regarding the choice of
female teachers in the teacher training colleges
only 18.35% have given their It preference to
supportive coworkers. 35.93% female teachers
in the teacher training colleges I1I"d choice was
supportive coworkers work environment
conditions.45.70% female teachers had given
the III'd preference to supportive coworker
work environment conditions. 20.93% male
teachers have given the Ist preference to the
supportive coworkers work environment
conditions. 34.88% male teachers gave their 1Ind
priority to the supportive coworkers work
environment conditions. The III'd preference
was given by 44.18% male teachers to
supportive  coworker work environment
conditions.

Table No. IV also reveals that the Ist
preference was given by 47.66% teachers to the
reasonable  employers  work  environment
conditions. 26.31% teachers in the teacher
training colleges had given their 1I"d preference
to the reasonable employers work environment
conditions. 26.02% teachers in the teacher
training colleges had given the 111" preference to
the reasonable employers. As regards the choice
of female teachers in the teacher training

conditions. 35.67% teachers in the teacher colleges 48.04% had given their Ist preference to
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reasonable employers work environment
conditions. 24.60% female teachers had given
their II"d choice to the reasonable employer
work environment conditions. 27.34% female
teachers had given their Il choice to
reasonable employers work environment
conditions. 46.51% male teachers had given the
Ist preference to reasonable employers work
environment conditions.31.39% male teachers
in the teacher training colleges had given the IId
priority to reasonable employers work
environment conditions. The III*d preference
was given by 22.09% male teachers to
reasonable employers work environment
conditions.

The most preferred value Ist preference
amongst the work environment condition was
reasonable employers preferred by 47.66%
teachers in the teacher training colleges. Fair
and considerate supervisor work environment
condition was given the Il preference by
37.13% teachers. Supportive coworkers work
environment condition received the III™
preference by 45.32% teachers in the teacher
training colleges. Thus it can be concluded that
the teachers in the teacher training colleges
desire reasonable employers work environment
condition and they have given the least
preference to supportive coworkers work
environment condition.

CONCLUSIONS: The teachers in teacher training
colleges desire to work at a home based

workplace location and this value received Ist
preference. Rural workplace location received
the III'Y preference so we can conclude that
teachers in the teacher training colleges do not
desire to serve in a rural workplace location.
The teachers in the teacher training colleges
desire to work where they have stability at
workplace setting and it was most preferred
value receiving amongst the workplace setting.
Attractive surroundings workplace setting
received the III*d preference by the teachers in
the teacher training colleges. The teachers in the
teacher training colleges gave their Ist
preference to the value of affiliation work
environment convenience. The teachers do not
desire to take leisure as work environment
convenience and it received the IlI*d preference
by the teacher educators. The teachers in
teacher training colleges desire reasonable
employers as work environment condition and
it was the most preferred value by teacher
educators. The teachers in the teacher training
colleges have given the IlI*d preference to work
environment condition with  supportive
coworkers.
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g@ol A1, wareff
I gArtadl faeafdemer, seayR

g - angfe siteifie eifta & qd
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98d 31 Agdysl IeE o, fe=g eHfae
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fRRr & wHea 4 Rd™ ST &1
Uaq 9RY 8 AT WaFdr 9iitd @ uvEd
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faftr=r oo wivERl & fearaas &1
TAATHD AT -

SR WA & 9l el § e @R
Ud SN ol gRT fearfraa aioemen &1

arferet
SEAYR AN § YA AR goId RIGH & NdaR gacd iead+

et &1 1 | Wilfae =g | arafas gfd | grfaea aifsiT 7+ | areafas | gfoea

® Jrded | e

BT A&
SCERN 302 172 57 399.95 444.32 111
Bl 175 168 96 210.85 185.62 88
Rra=ft 119 83 70 298.80 251.11 84
RREYR 187 149 80 271.70 219.39 81
HUSHT 115 60 52 168.45 121.99 73
[EACIS]] 138 138 100 175.87 837.91 476
CIEIBI 105 83 79 179.60 149.99 84
ISESIN 148 76 52 185.93 111.49 60
JHT 1289 929 72 1891.15 2321.82 122.77

Hid : foidm R gd ST o GHRT S9dyy

g¥gd daifersr 9 T @ f& ad 2008 2009
q e D M ggEHAl AR goid
HRI®H & Jaid 99 2008 & 2012 TH BT
afer & wead $9 9ife &g qrarae e
& ford dad 105 sorsal FuiRa 3 1|
Seay foel # 39 Fer @ Sfasia "t
Tl ® 3de BT GAlid oled 399.95 ol
i fagiRa fear wam wefe 999 &9
ey Avsear fSd A 16845 @M@ B, AT
s faRed Ry 298.80 @@ RRFEYR
271.70 AT Hc-l 210.85 A fSvs 185.
93 AT qTcITelC 179.60 g fB<arsT 175.
87 o™ U AT #+ff & arded & vu A
dzn fagifRa fear T wefe arafas wu
d wiista o+t &1 waffies su ¥ smdes gan
fSearsr foret 7 837.91 arg vud fear
T ot feiRa dsw &1 476 ufawra i
it w1 &1 999 ®H HH 3Aded 111.79
g >ud fear T ot fAufRa d&a &1 60
gfaera o e sifaRed weaqr fod 4
44432 <@g vud frenRa dasg &1 111
yfoera faaht 251.11 /@ vwa frenRa aga
$T 84 yfrera RRITYR 21939 dr@ vud
frenRa «@eg &1 81 ufaera ®efl 18562
g sud fenRa dga &1 88 ufvuwa

qITeIe 149.99 g vud fenRa asa &1
84 yfuera aum HAvSel 121.99 @ BUA
fremRa <tea &1 73 ufowa 2

3g YAl & Jfaiid 98 2001 9@
2012 & P Al § TEAYR GANT ¥G HA
1289 @Al &1 Aifas aza faifRa fear
T B wefd arafas @sm gif 929
gHisAl 1 gs Wl fuiRa = @ 72
gfaera off| s*f yer wivts #+h @ asmdes
BT dT 189215 G BUYA T widfd
arafae AT &1 3rdes 2321.82 AW
9 g ot FreaiRa d&r @1 122.77 gfoea
AT Sl 39 91 BT AP © & 39 For
P A FEAYR GHANT A e BT gAT™
I g% 2 |

SeayR fSrar # 32859 @ JvUA
ofT| su® 3JfaRad farst forad 7 320.12
@ fuasl 204.22 A 6. RRIEYR 202.19
g o, fSUusiNl 187.91 @G %. Hsdll 91.26
ARG %, Ud g9 HH Aieia F+ 3nded @
& qrarEre a9 84.72 o %, fuifRa
foar war o wivta w0 @ amdes &1 sy
204.22 ARG T. AT| AR aRdfas gff 203.37
@ T, AT| S A A& BT 99 yfawrd o)
g faRad Bgarst foret 7 313.60 o™
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T, d=T HT 98 yfaera Sieeyr forad 9 291.74
AT 6. ded b1 89 Ufawa RRIEYX 194.64
g 5. dgI &1 96 gfaea feveidy ¥ 182,
07 AT 5. A& $I 97 YfIerd qrerare 0.
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@1 g3 ol fo FaffRa Jeat @1 64 yfea
off| s yprR @Rt W & adeT &1 A
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Safe IRAfd® $U | 162044 AT B, Bl
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R LS S B 1 s A B
ol @ godr A Afe Wha T8 8
s Wl ®ad Ao @ fearaaa @
angaR&dr &1 ysRia &=ar @ |

YT 9T & 9 9aad
Sl @mUR e SElw e d T e
faamr g9t & @y @ fdR Sum @
fasra &1 a1 Hxad 2 I faarT & g
IGHY AT AT AER A ™ 2| gus
FRer qifsa v g T s 21 g
il faurn & @gad $u 4 e dRA @)
@1 Wigpfa @ sgafa & s arfzd |
IJAEET BT GIUAT i e
MR Y§ ST sl & R fHIraaq
greAen A fraufeal & facim egEe
AT JJaT e g ghar @ u}g siforaier
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areafie wx @ faenfefay #1 Jeafre Sudfer R guriee © 9919 &1 eaI+

difiar Terwpe mereff
e g, IR Juw. fazafaeraa, Tiua
1. ey oA yrearas
IfedT PIAT G DA, ARD ..y, fAvafyeney, Aura

gEgd MY 99 A qeafie WR S HEr 10
f @ foenfRfal @ dafve Suafa w®
IS yHTd Jeage fear wamr @)
reet ® wu ¥ 200 faenffAl (100 B ud
100 BEN) &1 T4 &R ST U GO
ot &1 gImada fear rm qen 9

AFao & 997 faera 9 f¥rem a)
gdygE qfer 21 Qe &1 e SqRew
T AMd BT god &l @ oot §ifEe,
gt 9 agfas w9 9 uRyef & | e
gl fawg ¥ WerR ovar 2 5 sR
Afe H1 IeHR I # REm d wdugm
qfer 2, Reamr Rig & I 4 dax
I el Edl 8 | IAD dqad AEH
P SOd T[OT @Al @, W g S
qIAmaReT & 91 gaHrEed &1 W daifie
ggpfa ff o ol 2, arararer § SuRerd
A= oR®T @ Y9 9 9dd b Afdda
G B e B B £ O R A ) B 4
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WEdr 2| AT D AR W 39 JaeR A
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A= A1 AR BEdrar € |

fodt faemeff 4 v @ w3 4 fedl
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ad B ot 2, R Sua=h e ded ® |

qda uRRerfaat & Gof o
Nefdre Sudfer ged e 78w wadl 2|
Iq: yRax § A@ar-fUdar vd e gl &1
g ddd & f& 98 qua uredl & dEd
RS A Weg & @ife afs sa@r
Ao gRAR # dgax & oarer @1
faemrera, wwre, wWred, fim e onfe
IUSGT GEieE dga} s dl fAR=a @
SOl e Sudafer gurfag s I

Sudfer & wga o fow #eafie R
HUed, AY. gRT Amfa &&ar udl &)
qiffe wear @ uraiel @1 Sy fear
T | g Rl @ ER
B /81T /faenfefat & dafre Suafer
R gHTITSE ST grefe y9ra uram @ |

®Ror 2 f& faenfsftat @ Safre suafer «
frafzor 4 waries @1 gs@yel qfier s
B HRU Naldre Sudafesr R FErieT &
YHId BT JAAT 9gd & aHfIs gelfla 8l
BB

yHd g 4 w9t gd § W §%
Wy s I W™ SN — ISE,
(1974) 7 U remEa @ frspda: U f%
Hefore garRieE 9T defre Sudfer &
e refd wedds urAr AT | AR, 3R
(1990) 3 U= eI H U & Aelvew
Sydfer dom g ® 72 T gt e
e H§Y 9T TRAT| @A, W (1991)
A I Iy & frseda: urar e faeme
3 yfa afgfa don wfa  sowwm,
e, Rafre Sudafer @ #en aefe
d§g U wAar| sy, sfifa 9 urved,
AT HFAR  (2009) T AU AT D
frspda: o fo  feunxl, femRRal g
faenfifat & wnraieE 9 e Sudafa &
7o yRMAT oM AgdsY UTaT AT | 91s,
13y, Td AN, Th. (2012) 7 AU AAAT
» frada: g fe wed faenffa 9
Hefore Sudfer vd gurieE & fafr=
el g d RaR, wmfoe, dAfeara
qAT HATMHD, Nalde, wWRedm & T
arefe W' deyg urr war| urfr faenfsfay
@1 dafdre Sude vd g @ TE a9
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W @ Sowd Uqd 9 9o drat
BT /81T / faenfefat ) dafre suafer |
urefe AR U AT 9T ST GErAlS
ard v o /feenflal @ deafre
Syuafer, = JHTATS qrat
B /811 /faenfal & gar § s=a uid
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1. #reafie wR @ B/ o/ faenfstar
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fafer -—

gdyow dqa ford 9 Rea wwa
areafie faeamaat § @ aR faemer—n &1
a9 fear war qor 39 faema™t @ wer
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TR 4R AEeX e IR % Hifds gura
Teer & gRT Mbs! &1 fagawor fear war
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gRumat &1 fagetyor —

IRecas T — 1 qeafie WX @
B /BT / faenfefal & defvre Suafe
W IS WX &1 arefe gua 98 urar
SR |

JRefl HHTH — 01
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W forae
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IS WX 9 81/ B1ar / faenfetay
31 Aalre Suafa § wiReEa gfesion
¥ wrefe o 2, Fife I wgEl @ foy
9T Hifdd gurd & w9 ¥ 3.98, 3.
82, 548 ¥dIAAT & 3IAI 98, 198 W
wrefear @ 001 wWR @ fod fuiRa
[ATH A 2.63, 2.60 DI IJUEATHA AP
2

a: frspda: wer o Gwar &
Areafie ¥R ® Sod Ud e 9araiee WX
g sHEA/sET/faenflat @ dafre
Sydfer ¥ wefe Ak urm AT qr S=
JHTAS WR 9t 81 / B / faenfsfatr A,

= LIPS W qral
B/ BET/faenffal &Y gam § dER
Saftre Suafa uid =, srafq wreafie
W @& BE/BEr/ ey @ dafe
SUAfE R GRS WX &1 Aaefe ydaa
T AT |

Ia: SWiad yRvmal & uRded o
gd # off ¥ wRec weafie wWR @
B /81T / faenfefal & dafvre Suafe
WR IS WX &1 arefe gaa 98 urar
SR IRdIHd B Wt @ |

TR&eUT — 2 - #AEAfie W ® Swa /=
WIS WX dld B 9 BRI Y
dgfre Sudafer § wefe dav T8
SR |

Iroft sHTH — 02
Hreafiie WX & Sod /e auraie R drel 819 9 SRl &) 3Elie Sudafer el
BENIRCARNTUIE ]
NEIDISE] e | 91 | "eHHA D | HIidd Jqurd A+ b |
R fage=
Lk 59 370.15 61.78 0.98 < 0.05
B'ai] T . .
BTATY 63 381.67 68.29
B 41 322.83 56.17
e - 0.53 31 0.05
BTATY 37 330.05 63.45

AT & 3fI; — 120, 76

005 WR & ford frreffa =g@a9 @97 — 1.98, 1.99

Swiaa greft 4 gsfRfa aRemr 4
e 2 o Aeafie wR & s=/f=
IS WY dld B 9 BERN &I
dafte Suafy & e gfesio 4
grefe R TE °, Hife <l GE B
fag yra wifas Iqura & A HA: 0.98,
0.53 ¥@AAdT & i 120, 76 WX Aefewar &
0.05 WR & ford fraffRa <gaw #97 1.98,
1.99 B IATHT HH 2 |

q: frspda: ®wer o AHar 2
aeafies WX ® Swa /A garieE W)
qrel B 9 BERT @ Aalre Suydfer A
arefe iR T2 urm AT |

3rd: Sudigd gRumAl & uRdew o gd # <ff
g yReeuT “Heafie W ® Swa /e
IS WX 9l B 9 BRI @Y
Jafre Suafer § wefe dax T8 urn
SR WG d Y ot 2

forsmd —

1. #reafie WX ® 9= U4 =1 gariee
wWR drd s/ BEr/fauRfal @)
Hefore Suafer & wrefe far urm T
T ST@ WM W) 4Tl
B /81T / faenf3fat #, o1 wwmatos
wWR drdl B /BT / faenf¥at a1 gan
# dgar dafre Suafea uid A, Jerfq
aeafie R @& B/ Brar/ faenftar
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YARIAT T a2l Ud Afgdl arfedasyor
st. gfvfar et (Frd Rrer)

dafeeny frera (erereff)

et faanT e grfadT faeafaenea SeaqR (1.9)

UaRd ST ARl — dliedd &I 9dl
Aqdd © ol & oM & fod fear o=
qrar TN | E9E AEE W YT # 9o
fdd 19 AU UG 9 d faH™ B 919 Bl
gdgRIfd 9@ @R[ &)l @ a¥l diedd Bl
JATERV AR, gt 2

“Ircfiar werear wie @ g g
ol f& <o ¥ wed BId d BId 3B T
IR SUD ERT I &1 & ford daradhh
A6 AME¥IH & dife T d WIS &
|IT—AT W3Sl 3T | FTH Bl oA H
G <Y & Gae 7 Afae ¥ 73 9 Genes
G4 £ I B 51 1 S R ) 1 o
AedifId sHRAT ST Tod YdArRd ol
Faedl & wg § fear|

9 AETIHAT 39 9d B B
JARCl ST FaRAT Bl Gdifeld dRA dral
gfafaferl &1 s weqa #) fear 9e 6
J afRerd sle} U™ &1 faeg &) 9a
ISP avart § gfy smawe 2 wife
I fae™ & ATTNY dor dwas Ao+ Tic
B aerr el IS Urivr AR TRE
Ao ot am o e @ee ar
aEfoe fae @1 dieqen & 9 gl
eIl 9 AN & el 4Rl H dlbdd bl
LAY HR 9D |

YArId gaeeil ¥ Ugd ¢

forad @ A agdia ik woa g™ o+
ghIsal dl g+, odfed wal 1 g @y
ifow go1s & wET AT 9@ dsfla @
g @) SiftM ses 9@ T B 9
dp feapd Mg ad: Qe & 9dee &1
gAaREIda &1 @ fod 1950 & <wre A
e wfafa wfsa g3 ik SS9 gIE W
fasraEvst @ e g3 9o < A A=
WA W UgEdl @ e g3 9™
Heayol a2 g € & forar ik kA @ @)

U MG Fae T § i sl Ifia TE 2
o —

1. JIf¥®IE @ 9% WRI @ A
gfaer 781 ugdA |
2. 99 &1 o wTal § wAen 90 858 2
3. SO, T ot oft wew 9 gE
T 2
39S AJHY 9% 1993 H W P €A A
dfaas & 73 a9 Wued &) @l A
JaRRl IS 9T e &3 # TR udhnd,
TR uifd®dr 3R R el &Y <emusr &1
T A% fear|” #egyy 4 W S @
ITUR UAd IS AREH 1993 IDR,
YA ol B ATYAT 999 U8l DY | 39D
g9 98 w9 4 S M $ 9gew |
g faf=q st &) wenuEr ff s 7 @Y
Tlgél"z

BT BT T M Gfawr -

TR W A A waiuR @, |
el | sHifert &9 $ed @ & sIR I8l &
®1 Imad 2| 391 3ef ? b I afam ¢wr
Y TEl B gbdl 6 W ST B Tl
g1 ar <feem o faRag qal &1 Sedsq
B < ¥ WdIdlr yTEad 99 ® &Y Ud
IfFT BT AP UTadd ST o) 2 | Gfaem=
® Igur fafr= afafrst od et @1
femtor faeam mam|

B TR -

S & 7add ¢ e @) aaen| 89 &)
FM 1 @ fod fed 7 fedh a1
weed Bl 21 e 'R A ft TR o im
Y &1 Ut e oy gar @ R
IRAR &1 & e gdl W@ o @1 @™
® ford g R e @@ wd 2, AW w
g WP | @l ol 21 afe s oamedl
el &1 Arar @ @ 8RBT S gars WU
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d gaar €1 99 8 @ad ¢ a9 1 §{o
et &1 uTeq &d 2| arfé & @ ard
F A1 B 5 S8 F e wfed | e
) AqeAT ol GfdEgE g1 oear @ ferd
S9& f&a #, gran ¥, e § &g @1 S
gag  aitfe, wmifve sk oHfae
Tfafaferal owx fearshia 8 21 |faum gwo
quifed 9 fafr=1 woMifas e s+ o @
S woHfae uiféat &1 ffEfor vd g4,

qfaar ft fedt 7 & & g ™ 'hm)
i & = 99 » 9rer € INEANT ud
AT A off e 99T ' R wuad @y
stga g B IR 3O dud @ fued ud
ft e & gueE @ ford & qRaar &
Ik o1 BT gfe yow gwear gard
T qaad a1 f& urg ahn Y oA HAS o
T uel P guen &1 99 feft e
P FfRaORYT &R 9® | 99 @ 91 SS9

AHEIT Ud fgEHT @ g9 U@ SHdl
e | S ysR wEfye fm # =,
AIPR, e, AR, w@reed, Rer snfe =
ik onf¥fes wfafaftt & wioer, wufa,
BN, o AT |

e @ 2 -

d@faa@ qw &1 g a2
Sl 26 WA 1950 € AN 2| I8 TS fHaE
® wu 4 fafga 21 swd S99 9l geqa
Rigral, dema /=™ &1 i, gfea,
ISR vd @da, #Aifas AffeER 9 TR
et &1 o @ e srgar & <o &1
SISl AT Sral & | Gfag 4 g 99
frm siix fagia A fag W 2 a1 ra=
B WOR Pl B[ 9991 q9d AT gl
2

73 4 o 74 4 Wfeg= g ik
TRIT & dod 3o 9ard IR didad
® TP a¢ dsx &1 yfafifra & & &
i wmERer gey ud  Afgenr  gfafafer
IJARY ST P o € B B B
PSAEAT & drac(as 4 9Rd B S ®WR
W Alddd & JHEIE AR Aefaadior &)
U ISP ek U3 X 8T o | BRis!
Frpierel d9d 39 QW ¥ A WHEN
Afgar—gey gfafaf wedifae sz G
el ¥ YR dedloll ol I8 B |
Aromdy & qaq H #ErTerm el 7 I d 9@
Fel off | S I Wa @1 949f $d ga
el o f& el v af a4 @RI 2|
YTH WIS & oIRY I[oreifad i Imaads
P SISt ST 3Ry | e St 3 g7 9ra awl
ggad ®el ofl, <dfes s9 Hifa fFfaier 3 <
4 & 9 W) 7y fHar ok o fasw @
W pad H Yarad Agh qfier e @ 2
AT WaT & f6 o9 axdl v w99 onfa &)
Ifed g3 AR g 99 B Al §7 Y@l &I

@Wwy 4 gRads garm| sfasr @ giedior 9
W @ darad &1 e kdg d fY faar
2| 9T orar @ f$ Fde § yyad g v
et € 99 | YEEer § TURTST U9 HEl
#1 5% fiear 2 | ArveTa &1 eI ¥
Sl 3 gaifere wrfeaemell shar om, sS4 i)
Hed o | 39 &I ¥ darad grier Ssfaq @
[T & Gl B AoAMAT db s Bl
oft | 3xft avE weriRa &rd § 1 w1 ud &7
forsp fiyerar 21 v we qaf aRg gfifex
4 yBd © f& F&1 amus @ P 99 AT B
qgA- H ST BT AT PR E © |

“HgTcHT e 39 919 9 arfew o
fo ot & e @ fow A B
AN W ST BT BRIT| S99 =9 4 &
AT @I A ST HRAT BT | gaferg el
I B3 £ 4 1 B | S i | B I £ o T s
@) off | o<l & 91 H S™IYBe AR 3
a9 qmal R SR fear| a8 off — darar W
P Gduife war ¢d g9 gifaa s
W | Yardl & fowdm after e
Jard fae &1 gole 9 e} ™A
I B gHIE 94 |

BAife AR Wfda @& g
243 (@) ¥ fay & Y@UHEl & ITIAR HB
g3y WHRI d Jud 9w b1 HiMfae
TR @ ofaR daral &1 e fHar)
¥ 2002 & IAPs > AaAIMed 9Rd H
dr”g 65 BWR UTH UdArad @ | I8 gErad
vargdRIeT waxen &1 ffa | Ffe g
B UATAA ST FARAT B MR e A7+
SITaT & saferd Wed 3fre WX U™ ErEd
R f&ar |

“qrd d grivr faera Y ufear
U9 BT @ Feft 3 W@ & | JEhr &5 Bt
foeRa a1 @ g d griior faera @)
JAUROT &1 S&d, $ e & dad o
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f¥dca H Imar 3R U dd I d@ 9Rd
4 oY faera <1 & ariivr faera &1 vty
9T AT 1970 B q19 UTOT faera &Y
JqURET H Yqa uRadd gam &R suaI
g4 guaadi aiemen 7 afe fawga R
fear man| favg 9% & IgAR — IEROr
faera g3 v oY Hufoa ugfa &1 aaaa
&l & e gRT Irior a9 &) amEfoe
wd e Ruafa d§ gar @1 yam fear
Sirar 21 g e 9 s fae @
Al & Urvr Sgal § e 9 TN
fyqal 9@ wga @ ufear affafaa 2
IrfeT e @1 s@uRem ¥ W yqw fig
garifoa € 4 €, urfiveEl @ oflea '\ R
i guR, ofa: aafdaw vd fasf=a fawwarst
4 A, "uEAl @1 SJEadd  Sudi,
amifore a=f # weenfae uRads, grfior
foera @& ufd ale Ja-m &1 yuAR Uq
Judy e arior faem @1 A
JAYRVMTHD Axadr grifior  Jrefaumawen o
SudsE YTHiad, IHdE gd Aifiae damesr
P IJHAdT SUART §RT U 97 Yo
faera @) faaremT & X@ifed sxdl €1

Afger Gefaasor -

Hfgedr vd 91 faera w494 @ AR |
8 Wrd 2010 @ WS Afgar aerfaaswor
firer &1 guRY far T s9e dga wfed
i fem giftesor @ ssmE gg
ge=EAT of | 39 Uftra}er ®§ e gyqwmr i}
foer @ AT @ aremar wiw GEIfoe
el & gfafaferl & wnfye fear
2l ¥ TR WX o e gitrexer &1
Ted fear 2| s 3rear Afkarl bt
Iorfas vd dfde wu 4@ ff gered 99
) feem & fFROR yaw fear o <=1 21
ffad w7 @ I8 9AT W GBd =BT B
IR 9 sadT IR fY femm o 2
grdife aRa 3 Afemsn &1 9wH AafSar
gyqE &3 drd faftr=r sfaRfda wwsial
M Rt B ft srgwifea fear @) s
1993 ¥ #feamel @& Raame O+l yeR @
ATHIT  S[ad Geehl |tz &1 argHe
9l 9qd @ | afgamsi o s A 418
T faer g Sagw S+, e R
gufrmswr  gfifea s 21 Sue
Igewl # Afgaren @ faem @ fau

RIS AMXfe, o ifaes vd  amfae
Al @ wreaw @ VAT AgFHA AEld dAR
HT 2 o Afgend e &war & aTeR
P D | ARA GReHIVT 2020 SEES
A9 A AfgRl $1 g9l A U FHDT
Sca@ W foar T 2 f5 smeoh Afgarsn
3 fay Y@ 91a <@ Jag gga dTed
2| Ao AT & WRed yaudty giomr
IS § Afedr vd qrd fas & fag a3
AG IR dried e fey v 2
TOH HHGIN Afgasit & dedl @ fag
JAST A A Ured b IATYAT HIA - qeT
AT ofia AT are=n AT T @ T4T
wy fear war 2

a9 Nisg @ fafor § o afeerat
P e & dax faaa 7 e faggard
9qod AT © IR Afeer e T SEe
UfFaHOT &1 AP TS A araraxvr
AT T WET © | wed &F H Afgdnl @i
arfee  wd anfdfe fRerfa # sga doft 4
gRadd gam @ 39®T 98d 9T BRI
Afgarsit &1 ox 9 e, Rar @ 59 w®
TiRaiR® vd wmifye e @ | sk
#ft 39 faw 9 aefea g o1 @ fod
Sfed @ & a9 4 gyl 9§ ST 9 Sl
frarer e sidfafza awar &1 gwor @
el 21 e 9 a8 wfes™l d s deM
@1 $d B AT A1y, faHEl P U—EC 99
HT e H¥ &1 <fi 914 a1 ufeT 9+
Tl & HaRA &1 a9 B | TRd & T
IUE S Fcexuell < § ot aAfearst &
gENl @ SRIER AHR 4 P 91d A
2| anffs T wmifoe a=af & AeE @
qIa9[q S9dd IAo-Ifa A Afarn a1 qfier
gfifaa a8 1 ol 99 9@ afedmsit &1
gafifor faera wva w8 )

ARd qEfse 9991 4 §% U9
dd faemme € & te IR "mifoe Saer
Td IAUES Wi & # e |
TR WATS @ Arfoe ud snfefe <
fl 39 ypR @ @ fou faum grr afeansi
P Usd @RI HT Yol w9y d SUINT
P HT @R & Suas I 8 urEn|
IRaR & wral A wwufed & fawa & awgof
ARPR g&EET HT BT I8 W &Il © fd
U aRdw # gwul U9 afeeren &1 Reafa 4
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JFax BT WTa® & 2| Sraay § awdl
vd weyie g8 gren fasfua sidl =dh
g IR RR—dIR a7 s o #§ yfase
gt Tl ) T A faga arfye
aeem ¢, e qa § gey dwnfdersm
2| worifues a3 A gfoaifiar 4§ sadiar
15 g8 2 v SwWiw A ot @
Afgar wewfiar safie &1 ReR g3 21

afearen @« anfefe deon arfore,
worifas aRRRefad @ yag 4§ WeRr 3 e
wfea Ui wfgar aefaaeyer fifa ad
2011 & w13, Nfa § faae gwfa &0
AMPR a1 SNy dR 4 et
Afed Sl d A gedd B g
B P 910 B TS © |

e A @ O # SwRaRk W)
anffe wad wmfse Nfoa’ a1 afgaen @
fea & uRdey 9 w=m oA qerm snfef®
gfear § SE@l wewifrar gifEa @1
SR | arfoie AR aitfe faera © a9
4 Afgaren 1 qieT SRS AT RISl
P WY H SHRT 9T MR & S99 AR
denn srEr & favwm  gRRefrl &t
gfaeree 991 ?q Adwe Al @
frerfzor feam s |

wiute  wavend, wsha  Afyen
AT BT Mo, G Afger B I,
Afgar siftreTRar o afeersn § Riem yuR,
anffe Sfaa 9 gofa, oRafe siftrert «
Ifg, orifas Snpfa, Afearen @& QRa®
grae,  Afgdr  wefdRe’er @ I
Afgere @1 Rerfa &1 aoq@ &9 @ fag
e W@yl @ o W 2, e
Ha@ey a1 Rfa 4 weayel gar smar
2

Il fag @ yds <o 9 wif oe
Afgaren & wyfad e vd gufymasor &
faIq @ JETEaRET AT O ET 2| 39
AfFA] 8 89 dYaTl 9 Hed 9 Had
e} ot sfafifea ewar @& @i gy
et § U IR &1 e feas &1
hd YA P} W@ T, T D W @
Afgarel & ke, amiive iR Iorfae
Reafd &1 g5 1 @ fod amwr 8 I
B e AR R R R 5 ST ¥ T

Afgarst @) wfda—du—ar @ fag Isdg
ifa

R d@feem 7 fAfaa Rigral § wfger 9
HYHEY $HI AT & TS © | AfFwsl s
IS (1975), AR BRAS T TS
(1985), WX SUYFd HRIAIE] HA W HRA
gRT Sq&1 guefs fear war @1 wuEar )
AR (1974) A fawrg fawawor fear wm 2
ik afgaren @ fau g aRdyed arorn
(1988—2000) 3R sH wifaa Ruid (1988) A
3 UX UM STal AT 2 | ARdT |fqems
P 73d 9 74d GfaEm (1993) HIMEE H
I e, daraal v TRuifereren §
afgem e @ fau Al @1 ImRET
IUel ST AT &, dife Ad q el a&
® wWR R fofg a9 3 afear § afgarert
# wrfiert gfifEa s @9 adaq
Afgar @ goy § wHEar A= wai |
gpc Bl @1 fFrar gam wfFar—gey
JUTd, uXe 9 918 fEn, arfasra, feux
asfeal ik afgcen @ Aer dgue sH9e
STER0T B Woawy  Afgeg  afdrfa,
el AR Sded Wl 9 dfad 3R
frae &1 a1 So @ favu <fifya saEd
 HRU BINA R B 39 ysqfly F
U 3y Jiavisw e @1 gfewra
@d U AR TS ORI, IR-WRORT
e, Arfoe srfdalan, rfaeGdis
IR o= fagivel @ frar—faast & <
IRd WRSGR 1 AFd G9eE 9o g3y
¥ #fger vd 919 faem faurr 3 a8 s
ANfa g1 21

us Aifd & Sg_e —

wy fifa &1 dew afgaesny @ Swfa,
e v wfdd du—=rar 21 39 SI_/W D
fau gmfoe @3 & aRada &xe 3k
Afgear gy @ 99 9l IR @ HgHE B
I9AT g1 SilaT @ &t a=f A afearsi
) Afpy wriiet & g wfeer uRyeny
H wfa aw®, wAfkarRt @ Wdfeee
JHEAT &l dRdfdd GHEdr § dedd) AR
SIET A B, GPRIHD HRIdE] & SRy
IR & orfl 213U TRE D FRBA D
g1 Afgaral iR gwel &1 uRada @
‘Tole’ ® W9 A JuH—IuA grErfore g1l
B SFSNY <7 SIgafT |
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Hifd & J& acs -

Afgarent & Ol 9PR @ ARl T

IJFAFERl ¥ gad dxd o fau Afa 4

e 9 &8I —

1. AFAIPeR IR #Aifdas w@aaang

2. Wfgaret @ wrer 89 areft &1 &t
i GR

3. ARl & AT HTHId & gHIfd,

qfa®el & 91 Wew[E AR SHD

ANVHRT & Ieddd BT I |

#fgeman &1 wfed Gu=ar,

Hfgaren & fofa guar &1 faem,
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AU faerg &) SraeRomn

Sf. fana gaR Dl
HEAD YIS MDA HeTlaelTerd ASYRT

ard 4 Irfir faera @ ufear grhe era |
Felit o @ 2| I 84 3 fefia v @
@& | T [T @) I@EReT & S]9. §
fy faera & d@ed § i A amar ik
dd 99 9% uRd ¥ Y e & @
yrfior fasra @1 yAiE gusm ATl 1970 B
e griel fae @ s@uErRem A Jaqd
gfRad= g3 3R sHST &3 qaad! Jre-m=n i
aftre fawga &) fear w@r) faww 99 @
IR —arfiv faera v ot "ufoa usfa
P FFd Pl © oD gRT ITAOT &5 B
arfoe g onfdfe Refa & gar &1 gama
far wman

g gm A fawm den wienfret
» faora @ Gr HY &1 Qe & 2
faera & grT § yEiion & A SieT W
yioT W o | € afdefia wd
fUssT gam 2| WRaad § WG B IRA B
JATHT P81 ST B, Sl YFIOT WS B 31
21 T g3 F IV B AIHAr B
@l o aHdar 8| Urfior sefeaer Y )
JraTRa g+ MR PN AT wR Irelka s+
P PROUT TH ER B gAIfad wAT 2
FHYBI & U Y B BIZ- Bl THs B, ol
i wita & wftafaa & g1, S99 W ara
At ol @ IR S 9 faar 2
gRar o wewl @ we § fardw gfg s
o W@ e e gt R SIEer @1 g9E
9edl S &l 2| AoR 3 woe difa g
o1 e 21 wal A T pf Aoyl den
I AogRl @ W A fRar gfy wh W
W 21 3 yrfior A=A § AeTR 9™ § weEw
T2l © Fife o 94 Ige AR 9l a1
e At 21 3 o wfym & W wmm
Saa—wR &1 Sfia aadla sd 21 grfior
a=t # »g ufda ¥ fRax &8 am @ 2
YDl B IATGT &I 9gd & &9 oI faar
2| AT & B: <E 9% H T BT FUS

U B ofld ¥ oibsl g3 & BT ud
facia Wl @1 MUAT & 9ESE A
T 60 ufderd 4@ el @1 faw gfed wwrem
I7 AEHR 4 B B 2 | S I WY anffe
ael d4 ge & fFofa A9 &1 after Td
2] d&1 A wor ufbar wifea @ qonm walw
AT § 0T FaeAT T8 811 P aE 4§ bl
$T a9 Dad S ad B a2, g
HuHI H HHT YRumen &1 gata am T
frar 21 st WA frem @ w3 Ao
Haiferd @, dfea g7 Jieemei &1 @ dhra
FYBI X Aol B HA fyear 2| Wer A
g faow @ fod vaadta gisEmel @
AN | 3P BRIHA T |

fawra &Y s@emen

wduye faerr I 1 aed W
w9 A ST aifag| 3o & uRdew #A
flera @ siaid w9 9 "UcHl Bl
qarder ghar 2, fAera 4§ o9 A yiita sid
2, A 99 Teqgal R faR &A1 s
2, safq ardw et & oo &1 afur
I3 @ A9 faera &1 uf¥a) Atsa
Ud MR Afsd &1 GHSHET A9 B |

g gl dAfsd — fadra @1 ulRed
JagRen ¥ gEa: bifue faera & & a'@
fear 81 3 viifoe e & e awfa
& i $8 AR s &1 W 9fa @
dag H [P S@EURCT HAfdedl & HW
TR & IR WA & W1 A §UR BT AT
aER IUfAd YEdr €, JEl 918 FdER ©
FIW B SIET TR Bdl 2 Afd@Sdl & FWR
ST W &9 9 98 IR SYANTErd] §-dr
SET 2 WEl R Ude Aafed & giifém,
wreed WM oY fafecar g o8 gfdem du=
fafecarer, anf¥fes w9 § du=ar, ST9T @
AT $I ggRal, d9e ®9 4 Sd sl
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B @ "yl J@Ex yTa 81| o9 al Sl @
Sudfer & N1 amavae weT 2?1 wfd
aftrerfre  sroefad gar war e 2
fawfia g1 @ fav a8 99 smawas AT T
21 afasm & o) Rerfy s @ f6 fasfia
JaeeqT Y@ qoT 3R At faefud B9 @
fow wiwor SaTEd AET WET 2?1 3@ U
Ifda R Afda &1 3R TP A TR IS
BT MYV S AT B I8 IMYOT Afa,
9yl 9 qEwufa $T AR T A uA wEr@l
BT A9 gIRT 811 oraT & | &9 I Raafa smwr
W Gdhd 2 | 39 MY b HROT gRRerfadr
farss ol 21 v afdm &1 g |fa 9,
TP A BT SR IS, € A9 & ggfaxor 4
d9g fqrss o €1 3Ue HRUT aAfdd AR
I P ofiad ¥ 3rEnfa i dud ) efa 99
STl 2| wafaRer sNigfead ik ugf@ s
AT 21 A Aifaedr @ W s=ae efad
8l oM @ &R g8 Refa 9t s 21 amw
IRT fagg A1 37erid, I/ AT O @ 2 |
ggfarer @1 fasrqaar sa-l sedl 1€ 2 &
qM9EE 39 96K Sedl of &l & & feasiel 9
gdg g<el &1 9% yaidel H 9edid AT ©
AR q doft 4 e @t € siv waw
IRadd &M & B 39® &R ddl IAfa
Ml W fardia 999 us Y@ 2| qrarERer )
faurgadr & SR AW 9y &1 gedl &)
gRaficd &1 arell IRd ®ed oft 21 o
b Sfid a3 @ foag s ene swisa fewl
gedfl R UgAA @l 2 | 3 A BITPRD
auf ff - 78 ol 2 v R SEon
P <@H} deife fufaa s v fo a8 w9
foera & IW W Tad 9 fhaTHam,
PREM 3G & $RUT 8 BT 2 W< 2 &
gf¥=aw & faerg &1 o Aisd & S9ar ufRemy
2 OMa @ faera & fau sn fear o =T 2,
™ & IRaa ) i, dwe o Rufa fAffa
g g 21 98 wee gin afey 5 4 o
faerg @ U &1 9T R AT 96 @ A WX
fSraat 3 ol off Bis 98 T @ €, 9% Waa
e ol e @ mME R a9 ) I w®
qgT arell 98 faum off | 31 a1 urvarw fuae
IJg $Ed @1 w® ¢ & A w3 a3
A9 9 W ARG @1 AR AR a6

foem & S &1 SgERYT urTET™ WUsT A OBl
RET 2| 89 M 81 ¢ & 3 40 dvafaan
§B vafesdl a@ godl dd IR E B I 8l
T | I IS YT BT » ) 2| 39
fatre W¥pfa 4 fiedh wafes & <1 faw
Ig MY e M gg e w o | Sursam,
daTa (2015) IS TAARAAT D BIAT Bl
YARA YT Jad § @ 'iAr @y Sfaq
$T d Ud UEHfde Ul $T Sid 3R
faera &1 w1 A af 217 R @ aresfaa
® IUR, “aftie fae e oW ufear @
fora® gRT te Jefauaven @ arafds s
s 4 ddera 9@ gfyg =il @ Iffaawas
g dfgs, “aRie gfg ar fasra &1 amemy
9 gfbar @ e siwfa fesdl <o @
frarht gfaaafea axqan v daen & Sared
4 e 9f& s @ Sqavy 9 Sudas el
BT SUAT B 2 |

fogda arda afsa

IYRd 4 faog @ sy d S o,
B 3R SfiaT ugfa & agwd gud fa=m
1 dod fear| sud Yifoe e~ w A=
& e foar iR 89 <@ udd © f6 faum,
wWren, e 9 defe gafa 4@ dex
9ifds ueT d 98 Iue Imusl A Rig &=
T 8| Wy "ifues @ sfaRed wmifas ar
e, depfa, e @ &89 § fAe™ 8 39
WR 9Rd § a9y ea= fear @) s9e dRuT
Hifdes e © o W It 9ed 4@ e
ARl $T ATHAT BT Gsdl & SUd HRd 94
dbT| Screvenef R § we fagme @)
q9gd 9vfd g3 off | uRg v afE gofa gwi
SO Bd € d 4 Sad efeRe arfad TE
gid, faa gair—amaren § foefa <=
gifverR® 8ld 2 1 gt wia & f =t &1
Sygivr Sen, fafecareme § v Yy 7
ghar 2| areEren F el sy wrarafie
G renl &1 drREEl § o fear v arer 9
Prearere  fadell cadar &1 ff| urag #
AT AT YA wR o7 vl grpfas wu
H §91 ard Sifas @Rl &1 fasr gam sk
gTefae SARl 9@ & desl d I
qrel BleAed <arsdl @l faefaa  fear|
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garsat &1 o W SaeaR uefa @ gt
Tawfa nfe @ fear) afe o= a@t w®
Wt e fear ave ww, arR anfe siwfery
&1 fEfor fear @ 39 w® sa9 fear fo s=
[WAME AR gRT IWR W gUHAE T &
b 39 UYbR 1 fmior fafi wrer o
el @1 uRg, vue, e enfe
BOR® Sl 4 fMeR® qaEgaT g &3+
¥ 9%d @ 2| dueym & frad & ag
SN 3R siwferl @ wyahw @ fafer «f
Fd YEdl 21 arcad gaqm € @ fe e @
WS ¢ WXy 98 A N ydrR 4 999 @i
& T8 a1 9l ofig ik desrenal @ fag +f
gIfNeR® 9 B9 U, ST €49 T o |
HET W1 ? "URA & d=rfiel 3 39 Sfaa &1
A e A @ex g e & g 7
ara &1 gifey wifaedarae @ smeds wnf
W M 9 derdx e-Rfgad #ife  six
wEifae & dgfaa 9t R Al 9gd &1
aRa fear) wMuor & M W OIrET B
yicafea fear, <t @ @ fag gaar sian
2| o Wifos e @ e Afve, dRefae
3R aearfend fasra wx ) =T saw efvaa
far| 99 wads gofen @1 o sw@RagTr
3 amey W O&A Wik fewm waife
FUEfiGH 9d IRGaeIEONaT 39 a
Pl GHST 2| arcqd 39 SHrd d oft Big ol
21 99 99 ¥ $3R &I Afdcd & 3@ AT
yde SuHiT wear aifsgl fER @ o
g—dUfed &I JAYSIO] A8l HRAT  AN2Y |
werer el Sft 9 sft 9w ot & @1 & aa
A R P U ¥ 98 E 8wy Sus
gt &1 U T &A1 ARy | Sufue @
|9 ard » G # #grer el St Y sfaa
® GHsHET 9iRe| urgmel & e @)
JEURET F gedl WR WAl @ IMMEROT Hi €T
fean, afeal &t gar fear, gedft @ o @ik
g & 98 qfr & N ugfa s R, Wi
@ 9% WX fauda R ' o iR Sfia #r=
®1 JIRA@ dPde ¥ 2| gUR gl § A4l
B AAMER de1 W ERAEET T HT ©J
HRUT HYP U] & & ford qqaren & 9™
ardhl 2 eur qufs yed &1 fiear 21 ae 39
oAl W A A9 A 9 faew @ fow

AT & e weT &Y far 2| 9 Q@ @
I oM & RIF R ARG GPid 9 Sfias
T&fd @ 7wy e @ At wR e |
ey A faem @ gRel © "eg | oSt
fagdyor fear 21 s9d @ @ W Ay
f &9 urearl @ I@URIT & IgwU AN
g1 Sfad BN G U 4 UM @
gatfior e @ fad fe=fea smamt w®
faar s Sfua @’ —

o P! Rer, BT SH Ry
o Yo fay fafecar 31 gfaen

o If¥fe wu 4 yol wW@Eadl Sfaw
o  {HRHATYCl HHIfSI® g+

o A wWRGpfa®, afife, T
SICE]

o UIlaRUT &Y &

o yguv fad faga sl &ia
o IS BI YTHIOT Faweln

o  JJMENTHA B gfqem

o WM HIEAT ST HHEH

qead uRdewr A  yfowmuaf g
grfilv—eed a3 @ faera ufpar #
IMMHEAT 819 & BRY SWRidd ATATT @
Jfodd a8 mavasar & fe arior 8= @
oo @ fay Yavqa laemd, ST T
SHfed GE9EFEl B e d YA B 8l
arcd a7 @ fe adamw d@ed § faera &1
9Oy AT Hise Gy 8l |

il e — Ao &1 IR o
wfafafer ar faera @ afear @ 2, < Sudsr
sareen @ Ay F fear Smar 21
foerasfia Qo 9 urhor fae &1 smeI
STe AERYd Iawmedr & qfd @ feod
T T sRIEH B fpartaa s faera a1
YIIRT A SISl & | G416 &1 8 g Wl
e anfefe vd wwar 4 fRvst @ Saa
S & ford fear &t yrfor faera
2| A B {B AURYT JAWHAT B
a1yt w9 @ fow 98 9 yar &xar
21 o UA, dUsT, weME Aafe| vl ura
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B 98 AUAT Sflds TR Hdal Sl & g
MR Mmagadarent a1 gfd & faw
Feardt 81 fvd 96 @& IR — "98 B
e forad arivr oar &1 9t ud
afdfe fasra &, urivr faera weamar 21
Heral e & IgaR — U fAe y-d®
T &1 Ao ANl 9911 ST S B,
oo ®ig o aafed ISR T 8 91 Tl
1 yuiw Uificd AR, U &1 @Il qel
&1 BT Hb I WReY defl &aesdl dIdl
Syae BT 9E9 3 IuR : e @
fedt +ff Yoo ardea 4 eife Ao <f
JfERiar vd sda: Ue @Arud qHeT &I
frafe @war star 2 17

SEGEUEE

v fae™ @ fafafaa sqeea © —

o faaxvr & wyfaa cgavern|

e gAY # A, HUST, AGM, WRA TF
AR &7 fasra |

o UTfUT SHar ¥ o fasfua
AT |

o ONIIR & AT YA BT |

e Oflgd WX AT SoMT| AFIie Ud
anfefe &= &1 fasra s |

o VM U4 g IO Bl HH
BT |

o IO SHAT &1 AT IS |

o WY & Yfd SIMeddl U4 WerIdr
YT BT |

JiT faera @1 s@uRen

Juy fae™ st | I 99 W 8
ordl & fo faema ¢ar g9 =@nfee @ RO
Forar e Ieria guifiy faer v oY uftear
21 ¥ Suder g9l &1 39 dave 9
ITIhT fear o & adum seval & g
W  9Grd & At N B oeval q
Feidl 9 B UG, HEEAl &1 HIAAH
Sy fear omar @ wafarefim ggqgant W
frar feg fa=ar snfdfe faera 1R wafawefig

BN IO~ R Whal &, s aRvmrawd
gdae gd 9t difeal @ Sfleq &1 [uracrn
@ g1fy skt 31 g wsl ¥ uygfavor gren
P A A @ o aitie faew sifeore
B gear 2| Ia: e fasra wd wataver
AT D AQTAGARI D AF AJAT 991
Gl & fRaY faer @1 9@ Sgew 'ian
2

g @ 9 ud faer &1 smEmrR
SHD §RT PRI AT 9AfaRor &1 SuAT 2 |
e e @ URfe saven A i@
SHEET qar Hifd eI darel & ROl
gTgpfas @9l @ SUAT & SuRra HI
IHT gAtaRel § Wried 991 @1 fog dedl
SFEET qAT d&dl YA @ Aie—ared
gpfa & Wy @ < 7 gy ad T
Iftie fasra @1 is # gafaver R ergangel
FIaER d@ fHar T foem w@E AM9 @
forw & ocrarch g garm | watavor gyguor,
Ol &1 "@he Afe e guRUA 2
fRaR o™ 999 @ @rfas yafa @ qen
yafaRor R Sfiaq &1 IR ® | uyatawefig
TRl & dRUT e & AHT A o
HAl © dl YAMEGRYT B & HROT GA S
SATd UR §gd ddc dI Su&ar Wt I B o
ol 21 Aa: ggiareT Sl g9 gy [udg
fawra @1 s@uren fasfya g3 9@ Hgfaa
fawra, wiAfda fem, duwiy Ao,
daifia faera, afvuraia s & s@emren
ff ded T wAfeRor R faera w® wga
I g1 fawd mahT @ gcdve ufadea
41 T8 duiY e @1 gRvmeT 39 9eR @
— Ayl faerg 98 @ o wrdl difeal &)
AT ATTIHAR Bl YA HA B GAAT B
afa ugag foar ada= 9l a1 sawadarst
B YRT R " Sivg R - E@9EH 98 $is Al
€] 2 W A AraTIHAR iR gTRAT B
gfif el 2

uq 1972 ¥ g Ruid fasra «1
A § g7 qarar @ B 6 o faew @
g # F1 TE BT Arfed uRg g8 ARl
garar & 2 & e @ v orfifa @
BT arfed | 59 Ruid & ufy Sox o wyga
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Ay Y ERT G 1980 H &w “qaws
ARG OAS wdored Ud sU® 9Id 9Tel 9%
1987 ¥ o/ wssAT oforad M 4 USRI
Rutef g fasra @1 W g1 S faa
T fREmad far @ e\ ) 9ada
ferr @ faar &1 ufaues fear ) g9
frar 9 af¥fe faer & a3 94 vfasy & fed
U$ I Ud FAGERe Ifedpion &1 AU
fear| 1960 ®© <@ & 3id I IE HMET W€l
el & uafawor gveror wd faera e g @&
gfaaiy 2 sufq afs e &=m € @t
9qfaRoT &1 & ®U A ISP DIWd gl El
g | W I ¥§ IgHd fear o o @
f& 4 sl a@ weR gfaay 98 _*9
TR W ¥ © sreria far uafaRer wveor
P faema 927 & 9@ar Y {91 e @
ggiaRer Avevr g @ "ddr| 39 AR @t
dofia grEfitor fae @) s@uRYT ® gRT
THSIT ST Ghdl 2 |

Juta faera &1 aref

Qe fasma @ ufpar A
yTefae daesl &1 9 AT § gAT gar @
AR aRUTAERT SE TE AR TR
g IR— yIwdIEE, HFl YPR & Yhiae
a4 & ol @ 98 faww @ ufear
4 S fagiel #9f td g smufe ugrer
4 yafaRor gfd@ siar @1 o W @ @
gaaE 7 o faera &Y ufssar ueg o1 @
2, 99U 9 $ad 9 Qe I R W g
g 98T @) Ygfa  uafaver @
AEE—siigT @1 T[oran R A gfied yde
qS | I8 IR © & fUsd ¢ avf 4
Juida faem ar 9ifda fae & Juas w®
SR fear < =1 21 Ut U% o, Araersd @
IMUR : HIZ WG, BIS A IT BIS 9%
o aRRerfoal o et 2, S amer <t @
vl A B gafarer et omar 10

Ui fasra @1 gRem | GErEEl
3 e &k uiRRerfaat a1 waiaror 4
gfga gsqal <l & |1 d ddR 9dr
T 2| gEe urer & o grfor faera A
IUR¥re gerdl & UdEE, yThfae SwEEl ©

goreE, gofa gefwar &1 e ik w9l
fifeat & wearor g T A wfafaa 2

gfaflsa ik Ta—ufafea anfdfe
fawra fugral o qff, 4ot va 59 &1 Scured
® UgE UcH AFT AT B | UTEHfaPS dareEt
P SUAIT @ §RT Sdred A gfg &1 8 fasra
ST AU |HST AT 2 | o A fagia gurdi
faera 4 =1 2, |IfP 79 Qe & dRT
9giaRoT IR UsH ardd yHmEl &1 affera @t
foar mar 2

yfaflsa td -aufaflea sefwnfe @
JTUR fasrg @ yqgw fawivar Saured g4
Sudai H gfg &1 81 21 A' 9fs qwa:
sl 4 gfg & sRor s 21 e 34
efefErt + e e fagia § S9 9@t
B W wiafea fear 2 S sefcawer #)
srigTar 1 yaifag &xa €| fewg 391 faem
frgial #  ygfuea  gaededE@ w4
R—gawdeda g9l & §ol—699 g4
ISi—wi® @ {ofi—<fe & w9 § T8 A0
T 2| wal grfior fAera 7 39 use @)
Teayel i fear w2

Jaia faera @ gk

"ufig faera &1 qa arfeeft Rgra
g Ugpfd 4 UM gTwqeAd @
IR—gaedeid GHEAl BT 3fded  qdATT
N vd wrdl difeat & 7= 59 9oR 4@ &
f& 591 At &1 SuAh T wHlt & grr fear
o | Iere o fau e ad qa, adum
vd wdl fifeat & fag 21 9@ 3@ T8 @
S &1 SYAIT 39 YbR | fear s=m anfey
f& Wt fifeai e Suawiv | dfaq 7 @
o | we ? fo guiiy faer e srcafors
fawqa grem @ 3R @ uRwmr # SfeE
Bfea o 2| 3@ e yerR @ uRwfya
fooar o &1 @ -

ygfaver vd faera R fazg mahr
gfds (1987) # @eT AT 8, AU faew
qg faerg & ot adu srazadaren’ «l, 9rdl
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HidT 3T MaTIHasN & A< HIA DI GAAT
|, gusitar fey 9w &ear 21
Juidy e @ Swaq uRwmeT § adaE
NI & grr—arer 9t fifeal & s o
forg +f famaer fovam mam 2

o e & Rigia

ara: oM e €@ amemd
I AT e v yfoeafad sma A gfg 4@
forar wimar 2| fo=g a7 @ davl faar arr
2 FRvT ¥8 ¢ 5 sy ey 7 gfg, usfos
gl & sfa—<ied, AfSl &1 WE $R,
Sared d gfE I, amEmdl Wl 9
Iared # gfg ¥ YAl SR AT Y9-8
7 for f&dh sv—wrfier @ gwr o @1 o
gpdl 2 g g8 waw faera a8 2,
e 398 UGfae G9EE §8 & 99 9%
T B N favHarg gai siftres gkt fe
IR Td IUAT R §B o Afdaar &1
PR B, AIR faerEa FgAaaw ®R W
g ik wwguf gafaver fa & e siv
AEER Sfigd &1 a8 =g Sfial @1 Sfiaq +)
$fST YT deyg 8 WQIAT| I8 RO © 6
9 e faera @ A w Suidy e
$1 Hed faar o @1 2| 3d: IE AETS @
fe daivw faea & fafr= fagial wd a@r
3T fwr 4 ssgg fear sy
gl. Sieled 4 U e @ IR qA
fRrgra samg @ Jem — 1. A ragIEarsl
@1 gfd, 2. gatawoia gofar &t g0 T80, 3.
Ao @a: FafRor &1 yeeE s 4
FAFAT &) SUdedT | §8 o fagrr A+
"o grfier fae & 9 o4 dw fag 2
S— 5. WEEl &1 Sfad YeareT Sk 6
IUIGT Ud SYANT 95 ¥ adiame snfe 1 349
fgial g a@l @1 foga aarer 9 9o
3
1. 9FdE mEsarn & gfd-  AmdE
JEHARN B & 9 © favead fear <
ghar 2, gur wHifas v smHifas | wifaw
I g smEwEearen d O wR®
ATTLIDHATA B YT P dlcll Toxdl ol —
Ao, od U9 A& 1 afufaa fear smar

2| durf e &1 yenfie Sgeva faw
P TG & TG @ SfilaT wWR & S A
% SR SoFl =, fog w® f& I o
el Smavearet @1 gfd R wWo |
IJ—Hifas Aaehdarel ¥ P ggd ©9 9
Sfad @1 TuEsT 9 © 3R g9e I
WA, WoHfa® U IrfcAd w@a=adr, a-d
APR, W@oal, W TG SYAIT I
grdfas wafarer sk sfqef & anfe &1
gftafea f&ar o G@ar 21 39 IR W @
f& duify faera @ s=wfa aggeEh gafa &t
foar = 2 fod fae @ am Sa—ar
% ugd 9@ | gauaa ¥ fow anf¥e fawra
31 gfspar &1 JU=TRT &1 BT © SEW fawsrang
9 &1 ¢ T faera @ AW €5 & O &
YTl &l V&l & |

2. uigwfm golar &1 S99 @ -
gaiaeofim gofar &1 A < Wl d favea
fer w1 wdar 2| god WuidE e @
I=d gATaRel T WA WIh B wY H
ST YA o gfeagaayef - SwAT
ol fawwaRt ® HH FET 2| FTH DR
Juify e 4@ e gAiaror & gRfda
G 2 3R g A U & 839§ faemE
fawwaret # &M @ 21 S yeR Uit
T e @ sravfa gTgfae SweET @
IYAT UG SAHT A6SdlG AT oo T
Y@ WIE | gal, 9d, 94, i anfe afe
ygfya & wd € a1 IEST &xer g oar @
AT ' PIC B AT R faar mar &, ai
STd gAwsdred () &3 & feg g
&1 fafr smawms @ar 21 afe dar T
fear wmar @, @ wdr difewd &t F wEE
Jefl Refa & gma T8 @
IR—YHIATE T Al & SYIIT d Al 3R
e AEET Aawd 2 PR A8 @ P
A-—gHSAUTE AT &1 &xoT &9 R 39
gdo = § sORl @ Wid @ o s e
ITANT & IR A WY N & sa= A @ S
i fasra &1 te we@yef a@ 21

3. gmifse w@a: fralkor &1 g@eaE -
fawfia vd sraufaefa, afl sl ar qwt
# wrfae smaifrdvar & fag wnfa g
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AT IMELAGAT Bidl 21 O Ard gl
Ao w@a: freizer @ fag faofa @9 #
ArR®T @ ArfleNl g9 9 AMdE faer
P WX, WeR A "), faefsa ga=m
frad W 4 & arefe g &1 fae™
g dw Y smawas €| 39 fAudla g7 <@
ST & fe d=—smasl 9 o= a9 arfa
IUANT $ ERT 9 dad UIGfae G-l &I
g8 U9 W faqmer fear @ afig faww =
P AN Bl AR H 9rfilel 4 g3 @
2| U9 S-—OERY § 9Efe 99T 9
ArETiTe g o) |raeRl &1 S g )
B3I 2 |

gaHar » giitd — @aivm e H
AT ¥ SR §A9EEl & adAa fidt e
Ad fifeat & wex aded 4@ 2 | Ak uiwfas
HEEAl T SUAT Jda NSl 59 USR 9
fer wg fe& wrdt difewr = i sT@r
JATATIHATIHR HAH SUare gid W@ &, al
IT G BT WEAYST AT HIARIT| §H
yeR AfT UTHRfae d9EEl &1 ST |HEar
@ fUgld @ IR R fHar oar @ o sad
vafaona A gofar &t @M ik H@yof
TvSAd YguUUT § Had @I WAEdl @
fagia @1 smawmsar gufay g f& adaq #
gt Qul @& #ew Sy A gy FE @
gferget &1 AR ge 8 M SR 39S
SR gIEfaed gaEEl w1 doft @ <led &
BT & TUT I8 ST FId &1 o @ 2 &
afs IuahT @ I yghky o s @ At a8
f g3 78 ? w9 yefoe wamE |urw
gy g Wed SR faerw @ femme gfean
&P STt |

quiva fde & gao

Hurfi gefier faera &1 deg oisf
T 3R gafavor aRRerfa @ 2 ad gad v
atfe wfafafrat @ & 21 s wurfig
fasra & qa® &1 G99 37 I &A1 9 BT
afew |’ fog ¢8O gasl &1 faRer &R ST
IRATNG T tF HfsT st 2| ST &
fog afe ufoaafea 9@oa =R S@RT a1 gs
TR, SUTE $ e &1 Yae M1 &« =z,

ol I el Jiud ) &1 9 9 AU 8
goar 8, fog a8 aof aua & faem™ an
daor &1 wal gfafafre T8 dRar| sRor
I ¢ & 39 ga® 4§ I§ TSR T T8
dl 2 fo T 3 @ & A feaa gfaea
SHET frard Sl 8? 9ERdl $1 W) e
JET 91 Y]] IR fpa 2 | a@: faera srerar
Aol & AU @ fau ¢ gISl @)
JEaEHAl & o e Reafa @ arr—arer
Sflaq @1 o, gfaser g aiaan &1 R,
AT gReT, wred o fRefa, aufdasvon
afe &1 W yfafdftqa &R | @ a8 @vr o1
goar ¢ & e fasra &1 afe sred)
e s @ fay @3 dofeus gasl @
AHAB! BT ATITIHAT 2 |

ggfqeoily semast o Qo @ 9@
HHdd! & o fear 21 5979 9 {9 dodd
& Ao @ SR g uAfa]er @1 " eq
WeR fear <1 G@ar 21 Sarewer @ foyg
R, UGHUT & %Y &y T B & Scdoid @
wY H Q@ Wl Wedr 2| s UBR o
UGN, YT &RV, 9H0] &) <%, @it &1
S anfe @ W uaiarer @ wwfua
gasl & w9 § ygad fHar o1 wear 2
fadual 3 wiRRefge 3k wafarofiw
TRad=l & faf= deqen & M @ foay
1 PR & "oded gIN ©, IA— <9
JAodd, YA dodd dR AU dodd |
@1 favqa fqavor 1 gy @ —

(31) <919 AHdd — <919 GHdd Yde 99 &l
qad 21 ¥ faerma ufear ¥ e @@ @
Igeid, fera, s @aq ik e
Tfafafery & wq=g | SO R g
A B A= AT WX b eI § i 2 |
s= anftfe wfafafsret a1 &= & gwr oA
Twfe o 9 3fria gafaRer awgan v
el @ foran, ISg A1 ¥ gRT SUANT
B 9 gRuifda fear oir gear 21 I8 g8
fl Scowa 2 & e fafdre g o anfdls
wfafaferal @ S yafavefig g9mE, smavas
wU 4 IW &3 & yarfaa T wwar 2, fig
I B g7 zO9 yufag ' 2
Screwmi-affe  fearel @  uRvrasy
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SSIT 84T & 98[d & SRY Udh W |
T WE I gAIfId FR FHaT 2| FARD
ABSl D Hers AT Wfiel &1 e a7 fauy
@ q=aiid BaT 2 oEfe desl vd @i
gerl BT SUAT S &9 b e} aidr 2|
3afeiy 9@ WHdd IRl R WAId: Ub qd
fraiRa a1 4 uyafarofia ger@ & gvE @l
gfafaftaa sxa &1

(@) 999 Eddd — <Ed AR YAE <l
dHdadl & qsia qufiy daasl 7 qd
frafRa a<ffa gt afea a=faa se@ @
gard @ gRafda fear o gear 21 g9 Refa
¥ W< gW=Ia: e sl ar aifsa wiasy
#1 Rerfy aret aRas a1 wafaxor &1 <gar 21

(@) duiTg dode — HUIH dade &
= w=wl § AAd qened & yslifa
P © 9o I8 faeme ok w=<fia g «
= g P W@ Id ¢ fgdw gl
g<ffa e d=re giedior w amuRa €,
fir W a1 wfeama ik wmfae  wifew
idwa R ARFET & suRsr aRvma &)
PR I8 © & wAfaRor [uEwr & SfdHe
AT B GHd 2 | M, ol wafarefia o=
P IR ¥, W9 Gd gyl deds uAiw
SR g &)d €, d g8 qedied &
AT G A1 Sl 21 9WY w9 H, qd
Hapasl &1 wWEfad R nfia fear s
aifeq| 31 wftafaad doaadl @ fFrdor @
YUITell $9 JoATh-T G9ET P Add Il 2 |

o e & 49

J foera & 9Tg dxA b ford
B AEs M IR fF1 & &) wadiy
faera yiftg @ 49 =1 yoR @ —

o e gfg & AwI,

o dNF wlenfid vd ae-ie &1 9T
o YTHfu® AT &1 wHfaa g
o Juf¥rel # ft qom ygwur fFer)
o gufad wAfaRor 95 99|

o TINIR AT BT YGIHIT,

o & &1 faer |

o I A ¥ ygfed § uRad=|

e IWIfN® Yd Aipfad gRad|
Siad fagat & arf s Gaid
faera @ @uRYT @GR fHEAT ST AHAr
2| foEge ypad d waidy oo @ fod
4 <UTA A WA §RT 3Fd s f6d <

w 2| faage dvvww A dudy e @
siarta f&d o @ uw &t fo & -

e TUgRIUYT T4 wrfore  qrfea)
HTAHH |

o HTT WvEv fqera srdHA |

o Sifds oY fawm™ sriwH|

o dIc} US YT HRI$H|

o BUd d%  TAHT HT UTel |

° ﬂﬁﬁﬁﬂﬂﬂ'dﬂl

o Silg fHed faar™a s |

g e @ Riga, OE=a:
e faera @ M@ Sded I UK Uq
yfa wafda ama § gfg 4@ faar smar 21 fog
Ig b GHv franeR 2 oRu a8 €
I s A gfg uefaes WAl @
sfd—cisd #ffdl &1 MY H SAGAT A
3fg s arrend adel 9 Sarfead & gfy
BYD AT WRBR AT ya-u= ¥ fa=r fodl
TA—9rfel & gRT W1 @1 o1 "adl @ g
Tz duid e a9 €, «ifs a9
yTEfae dEEE 9 @ 9Hd 916 9Hrd sie
i faywad sat sfre st f& SaureH
Ud SUHNT R §B @l Al BT BT ARBR
B, AT e <aan wWR IR 3R
gl gaferyr @ 8 smem sk AEdR
Sifaq & w2 o= il & Sfiaw 1 &feq da
HeY B e | aE YT @ fh e anfifw
foera @& A w® waif e & Avd
fear o <=1 21 GHuiweim faerm @ 9k
WR b 997 faera @ yfpar @ o gataxor
A B AqEHA BT AMRY | STaary, afRkad—
IR daEEl B HH "WEHY U B B
g = @ qefaawenat & W@ 39
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J@urRen & fag wiwfed &) @ 2, afe
godl &1 o< arell difeal & fag & fog
gMa @ o1 we | Gauieei e,
fafemfor 4 @ra a@e & ST 4 @R @™
WP $ IAURAT dF B IET & o 48d D
IYAIT 3R FsIes P I@URTT | ST 2
$94 gTdau (91 Y Saurel 9 B 9 &g
IAE 99T A1 SYARM 999n) v e 4@
SXAUA AR @ad guHEl 9 gAfmior &b
el fear smar @ aife 9 ugiau ) us
W@ AGAIS gATdl F F AT o 9D 3R
oy el IUTE IR W9l d gRI GHIG D
UH g8 I @ Sligd &R I H guRT o
o | G0y fAera $1 @uReT 4§ 9Rd
fafmtor &= ® sga wracTr 7 arar 2

Had

Iy, deArd (2015), fawivi®, JUTgHd
TaaAT YsS h. 43

R ud dresfaqa (1981) e fas
s — 3

faferaa va dfg® (1978) anfsfa fawra &1
[AFAT YSo— 7

AR ¥ e gafaror g &, 42

HARETA, ®9a (2007) fAH™ vd waiawor &1
JeferE s . 381

7eeddl, 131 vqd T, Meds (2007) R |
I gataver A Yad WS, HiuTd IS
. 41—45

7eeddl, 131 vqd T, Meds (2007) R |
e gatavyr STy ywas e, AU IS
. 44—45

HRETS, &9 (2010), fawra @ wafavor &1
Jefere, wemucw fodl Uu @, g
. 379—388

“Under developed countries * “Under developed
countries are those which compared with advanced
countries are under equipped with capital in relation
to their population and natural resources,” Ragner
Nurkse; Problems of capital formation in under
developed countries,p-1

JHIOT ARSI 9¥EAT (2010), UROT fa@r
U9 YEgET  [wad  SUEIE LUE.gE.
fed® e B89 U $. 1 9 5 IHI0T faema
Tqd gl

“Industrial development has a necessary and
ultimately a large role to play in almost any sound
development programme,” Murray D, Brice,
Industrial Development.
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garf] e &1 Jofae GxaHn
qed : g1 Iy SR

Rrarh <=
wngreff TaTSrITS vd guererd faumr si. eRRiE favafeney wrR

T U SEd @ Iadid fas
R w IR A orfaes—amfore
SIreedl d G¥adr fUss 9 e S=wdig
qgd ™l B 9ifa @ 2| e € 9 sae)
eI ure @ Al iR cugwrat |
fraf=a ff 81 & 21 aRvmw gad v
R SIrTeedr o W) ff 399 garfad sidar
=

TWHd AFIf® GXFFT & 3 Td
s 9l #Eayel uel A waiw wheR
T o 2| 9mifee faaes & sy
Iglf W wdvi/S=a , s 3y fasla
Iuafaal & Hed U fawreE 9 s
g~} Fel W Swq @ far 21 Srreedr
PT WR S fHar 21 waer § venfua
IoHfae A faefRa 8 & arer &
e faerasfiaar &1 afa Nt sSca= el
2| Scawg 2 & Ag@, weHfue g9 9
yE guar ol g deaHen Y
ATERYA gaeeT ¥ W fearsfraar &1 amvme
=

Tafa g™ @ =avia griier
IoHfae GXaIT &1 Wey a9 =
SIS 9gad Al 9 siargd e aiiR
Sfeear gof 2| e @ <} Rem ymr #
AT BT Uh §ST U UTd & JIfSeiRar 4
gurfaa ®dar @ el B
SHecareTer Nfaat iR T &1 wWR A
XT3N Bl cqd gHIfAd Hedr 2 |

IJW H  Aofas  ARTeddl ¢d
FeIfiTar &1 wR HY S fear 2| i
TR W YT Ag@ W suargd &
fawfia gam 2 &k o gyume ff 99w @
arder 9 A9 A ATATHT AT B @ |

Ao Tl B AER W Afdl
F1 o 9 [ea<l &1 wWR W 9= |

d9 21 U @ fra=or § 89 & BRT 39
wfafafert @ wHarew # Wt W
gAraefiaar 9+ &l 8 Torfas ",
WM yaR 99R 9 Tfafaferl @ fag «f
9gd $4 & ad ® | SAa1 e W g8l
& ford afgar & atgd—uiad =xRor & ol
gdl 21

UEJd IS H U1 TS S @
sgrafa e &R @ o ol @t
IoFRI® GREFT 9 ST &dl & WX BT
I d @ ford fafafaa fagent «w®
TAT Aheld B HT 999 foar @ 21 39
UHR UEd IA™ @ fawdwer 8q U@
fag 1 2 —

1. Imior IoHfae dYEAT @1 W|eu
2. gTIvT ST ¥ YoHfae SIreedr vd

EGNEG]

3. T A9 A Wi yHE |
gl

4. Tfior JoMfae S 9 Sea)
Hfer

1. T Iofae A= BT Wed —

T fod @ s Sena F e #®
frarg &9 ard gmaiREl & "= A
woHfae  wfafaftrat s &9 T R
g afeara /arfee f2al @1 qfd 9@
& W 2| vy waven &1 weayef
et 9 frraw &1 fqumr @ o= g S'E
ERT Garfara 8 suafed w9 agaver star
Uge S8 9 ST gIAT B IoHfae <A,
woHfae sHufafafer vd woHfae gvensn
@ AEayel WPEAr T 2| IS TP
999 &Rel 98 f 2 & o 13 gl A
AP TTHET 3,418 B © AR A f =
gRT ¥ AT 21 gaferd ywmaficar &t
41 2| fog Ief I8 Seadwg & & @
Tyl @ o9 9 U1 I SeE & Ul @
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faRenmua sl & @=f | onfas &3 A
IveTpd  Ifrd WA 2 &R
yHail & faal @1 gfid & fod s
eI 9 fHar 21

Iq: g9 forae wu § a8 o8 dad
2 fo v W ) woRfae Svenst &1
WHY IAT HH, W MR W B
deasret e fwior i w@rfae
faRrcarat & s~fa ga3m 21 U™ @I,
UATIARIST YUTTell 3 S9®T SqIevul 2|
I Roefae <t @ Rerfa @ @
9 2| Rerfdal axe ok wee | favemu=
T Y@ AEIHAT T FIJeT a9 faumr
gRT warferd € — safed Y s9a1 g3 A
TS T2 B |

2. givr SHEl # YoMfae SIereddr  vd
TeAThar —

=11 forad & Rera g=1 g same
@& yrfior oA # woRfae dxaeenl @
W®Y & ATfd & SIreddl 9 GgETidar &l
fReffa 21 worifae wuf & fearsfiaar &1
T GRNTA ARAARN &1 a9 S~
B JAATPHAT & WHY 1 WY ®WR W)
SITeO®dT AR AgaTir &1 S~ &9 fear
21 fedy ff gure o woRfae Srreedr
gewifiar 4 gfes gsf Refa dwemma w@wy
g ufafafral w ffk o=l 21 smaEE
gfaem &1 svra, Rrar g sl smanRa
siaq ueefa anfe faRmeard @ R aRom
WHY AoHaS STeddl, 9 Jgaifiar #
aryifae gty &1 o gRefRa =€) sid 2

wgreff 7 uxga semIa # unhior
o+ @ weg fafr= fawgen R woHfae ')
P ATTESAT 9 AoFfad a7 F wgaifiar
BT JAAT B BT yAN fHar| o9 uq@
fgat w =af gd sy fawdwor & fod
gofad f&d o1 w9 3 fFre=fafea @ —

. oHfae arreedr © ygE faval « Refa
(gmate =Eenr @ e sk facha
YEag=El @ SFeRN BT WX Ud Bl @
gfd avma &1 W, e @ e eiR
YIaem=l @ SEeN Ud YT gdrad YUTTel)
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