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Introduction : The attempt by institutions of 

the State to provide employment is not new in 

countries like India. Only the nature of the 

programmes has differed over the decades. 

During the colonial period, the devastating 

impact of famines forced the British 

administrators to reconsider some of their long 

held beliefs that providing subsidies during a 

crisis would make people more lazy. The Famine 

Commission appointed in 1859 noted that 

“Indian famines are not famines of food but 

famines of work”. Gradually the British evolved 

a system wherein during famines they would 

offer work in which instead of wages, they will 

provide food rations. India has a rich history of 

wage employment programmes over the 

decades. These include Rural Manpower (RMP) 

1960-61, Crash scheme for Rural Employment 

(1971-72), National Rural Employment 

Programme (NREG), Rural Landless 

Employment Guarantee Programme (RLEGP), 

Jawahar Rozgar Yojana (JRY), Sampoorna 

Grameen Rozgar Yojana (SGRY) and National 

Food for Work programme.  

 

The National Rural Employment 

Guarantee Act, NREGA, is a rights based social 

security legislation that was notified on 7 

September 2005. It was implemented in a 

phased manner with the first phase notified on 

2February 2006 for 200 districts. In the second 

phase 130 additional districts were notified. It 

was subsequently renamed Mahatma Gandhi 

National Rural Employment Guarantee Act. The 

Act guarantees work for a fixed number of days 

to people in rural areas. Since it is rights and 

demand based work, the Act assures, at least on 

paper that work will be provided within 15 days 

of demand. The act guaranteed 100 days of 

employment in a financial year for unskilled 

manual labour at wages notified by the 

government. The underlying twin objective was 

provision of wage employment in rural areas 

and a concurrent building up of durable assets 

based on the local conditions and needs. The 

importance of NREGA rests in the fact that by its 

design and conceptualisation it is inclusive in 

nature with a focus on the poorest sections with 

a supervisory network from the panchayat and 

the administrative machinery.  

 

Participation in NREGA 

NREGA is one the largest entitlement 

programme of its kind in the world. It has led to 

a paradigm shift in the labour markets in post-

harvest rural India. The post-harvest period is 

considered a ‘lean period’ where economic 

activity decelerates in rural areas.It has 

generated more than 2300 crore person days of 

employment entailing a total expenditure of 

more than Rs.3.90 lakh crores since its 

inception. Most of the beneficiaries are women 

and Dalit sections of the populace. As per recent 

statistics, NREGA is currently implemented in 

685 districts across the country spread over 

6,863 blocks and 262,838 gram panchayats. A 

total of 12.49 crore job cards have been issued 

to a total of 25.18 crore workers. Approximately 

half or 6.64 crore job cards are active in which 

about 10.29 crore workers are participating1.  

The inclusiveness is visible in the 

nature of works and the modalities in the 

implementation process wherein grassroots 

empowerment along with providing 

employment and creating durable assets are 

emphasised. The nature of works include those 

related to water management, water 

conservation, drought proofing, flood 

protection, land development, minor irrigation, 

rural roads and connectivity, sustainable 

agriculture, livestock, fisheries, rural sanitation, 

                                                           
1
NREGA Dashboard (Accessed on 12 May 2017) 

http://mnregaweb4.nic.in/netnrega/all_lvl_details_d

ashboard_new.aspx 
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solid and liquid waste management2. Paramathesh, et al (2008) opine that NREGA “is a 

development initiative, chipping in with crucial public investments for creation of durable assets, without 

which the growth process will not get the requisite momentum in the most backward regions of rural 

India. The emphasis on water conservation, drought and flood proofing is also critical as it underscores 

water security as the pre-requisite and foundation for rural transformation”, further they argue that “with 

certain modifications, the NREGA programme holds out the prospect of not only transforming livelihoods 

of the poorest people of our country but also heralding a revolution in rural governance in India”3. 

 

Convergence is stressed in the programme and the works are to be designed in such way that labour cost 

should be not more than 40 percent of the cost of the work. The inclusiveness of the programme is largely 

responsible for the large scale participation in the programme. The following table highlights the 

participation of the large numbers in the programme. 

  

Table 1 

Progress Report of NREGA in India (as on 12 May 2017) 

 

Progress of NREGA 
FY 2017-

2018 

FY 2016-

2017 

FY 2015-

2016 

FY 2014-

2015 

FY 2013-

2014 

Approved Labour Budget[In Cr] 215.5 220.9274 239.112 220.67 258.57 

Persondays Generated so far[In Cr] 14.82 235.3584 235.1465 166.21 220.37 

% of Total LB 6.88 106.53 98.34 75.32 85.23 

% as per Proportionate LB 29.24 0 0 0 0 

SC persondays % as of total persondays 19.97 21.26 22.29 22.4 22.81 

ST persondays % as of total persondays 18.18 17.6 17.8 16.97 17.52 

Women Persondays out of Total (%) 55.93 56.1 55.26 54.88 52.82 

Average days of employment provided per 

Household 
14.34 46 48.85 40.17 45.97 

Average Wage rate per day per person(Rs.) 160.16 161.69 154.08 143.92 132.7 

Total No of HHs completed 100 Days of Wage 

Employment 
1,045 39,73,148 48,47,975 24,92,654 46,59,347 

Total Households Worked[In Cr] 1.03 5.1167 4.8134 4.14 4.79 

Total Individuals Worked[In Cr] 1.4 7.6542 7.2261 6.22 7.39 

Differently abled persons worked 1,07,090 4,68,329 4,59,597 4,13,316 4,86,495 

 

 

Source: NREGA Dashboard; Data as on 12 May 2017 

 

 

 

                                                           
2
NREGA Dashboard (http://nrega.nic.in/Circular_Archive/archive/guidelines_for_New_works.pdf) 

3
Pramathesh Ambasta, P S Vijay Shankar, Mihir Shah, “Two Years of NREGA: The Road Ahead”, Economic 

and Political weekly, 23 February 2008, pp.41-50.  
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The participation in NREGA in Andhra Pradesh is given in the table below.

Table 2 

District wise NREGA outcome in Andhra Pradesh 2015 to Present 

 

District 

No of Households who 

demanded 

employment 

No of Households 

provided 

employment 

Average person 

days per 

household 

No of households 

availed 100 days 

employment 

Ananthapur 334262 274421 63.50 59198 

Chittoor 221554 187039 57.64 37925 

Cuddapah 229850 188423 53.28 24353 

East Godavari 341633 319149 35.99 10918 

Guntur 290108 234796 26.85 3919 

Krishna 244606 185796 27.16 3533 

Kurnool 323855 241560 45.28 22427 

Nellore 240010 179960 44.75 18248 

Prakasam 406607 338993 44.62 26434 

Srikakulam 408072 347398 51.01 31119 

Vishakhapatnam 207497 303983 58.26 40646 

Vizianagaram 305990 350449 54.09 26022 

West Godavari 265775 230591 36.04 7967 

Grand Total 3819819 3382558 46.68 312709 

 

Source: NREGA Dashboard as on 12 May 2017; Data is for the period after bifurcation. 

 

  

NREGA and Inclusion 

 The type of works undertaken in 

NREGA is complemented by the planning 

process that lays emphasis on local body 

empowerment and large scale participatory 

democracy. There has been much debate on the 

impact of NREGA, especially in the labour 

markets and its role on poverty alleviation 

though not much focus has gone into an analysis 

on its role to build a more inclusive economy. 

The sheer numbers of poor taking advantage of 

NREGA is an indicator of the inclusiveness of the 

programme. Any programme of inclusion needs 

to include in its broader scope its ability to help 

the poorest sections, viz., the Dalits and women 

in the Indian context as well as to bring out 

transparency while concurrently possessing the 

ability to include the gram panchayats which are 

grass roots elected representatives. Apart from 

these factors a parameter for inclusion is the 

changes that any programme introduces in the 

larger labour market and the programmes 

ability to facilitate better bargaining power to 

those it is targeted towards.  

 

The importance of NREGA as an 

inclusive tool is reflected its ability to help the 

landless agricultural labourers in the rural 

areas. NSSO reports attest to the important role 

of MGNREGA in this direction: about 44 percent 

of the total agricultural households in the 

country possessed a MGNREG job card4 while in 

the case of Andhra Pradesh, Chhattisgarh, 

Madhya Pradesh, Rajasthan, Tamil Nadu, 

Telangana and West Bengal it was more than 65 

                                                           
4
NSS Report, 70

th
 Round (January – December 

2013), “Key Indicators of Situation of Agricultural 

Households in India”, Ministry of Statistics and 

Programme Implementation, New Delhi, 2014, 

p.16 
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percent5. The importance of this in the labour 

market is substantial and often overlooked. The 

significance of NREGA is that it tends to provide 

employment during the lean period (post-

harvest summer months) in the rural areas. The 

significance which is further reflected in the 

success of NREGA is that it reduces the need to 

undertake distressed migration on the part of 

rural landless agricultural labourers. In the 

process it offers them a better bargaining 

position vis-à-vis the local labour market. 

Distressed migration for work in the pre-NREGA 

days meant pressure on the labour markets in 

urban areas due to the influx of rural migrants 

resulting in lower wages all round. Once NREGA 

came into effect and distressed migration 

reduced, it automatically means a tightness in 

labour supply in the urban labour markets if 

there is the slightest pickup in economic growth. 

This facet of NREGA has largely been missed and 

it is an important aspect of empowerment that 

expands the scope of inclusion. Sainath 

discourses that two major issues that confront 

the programme is (a) why only 100 days of work 

and, (b) the provision of work only to one 

member of the household while poor 

households often work and live as a collective6. 

Kamath aptly highlights certain important 

salient feature of NREGA. She proffers that 

NREGA therefore has to take into account the 

seasonality of agriculture and the part-time 

availability of workers. Not only will works have 

to be provided in the slack period of agriculture, 

but demand projections will have to be made 

taking into account the rainfall and agricultural 

performance for each year. Demand for works 

will also differ from region to region, depending 

upon the agro-climatic conditions. Since the 

NREGA has to be aligned closely to micro factors 

like agricultural output and agro-climatic 

                                                           
5
NSS Report, 70

th
 Round (January – December 

2013), “Key Indicators of Situation of Agricultural 

Households in India”, Ministry of Statistics and 

Programme Implementation, New Delhi, 2014, 

p.17 
6
P Sainath, “NREGA: A Fine Balance”, The Hindu, 

2 June 2008 (http://www.thehindu.com/todays-

paper/tp-opinion/NREGA-A-fine-

balance/article15234036.ece Website last visited 14 

May 2017).  

conditions, its effective implementation will 

hinge on local community participation in 

planning of works and effective decentralisation 

(political, administrative and financial)7.  

 

India boarded on an aspiring attempt to fight 

rural poverty. The National Rural Employment 

Guarantee Act created a justified "right to work" 

for all households in rural India through the 

proper implementation of the scheme. Building 

inclusive societies are the enduring goal of the 

developed and developing countries of the 

world, to reach that goal every nation are 

implementing welfare policies to give some 

financial assistances to deprived sections in 

every societies. In the same government 

launched an exclusive and innovative scheme of 

National Rural Employment Guarantee Act 

(NREGA) for the welfare and inclusive of the 

most deprived sections in the society with the 

objective of eradication of poverty, suppression 

of migration, individual and social 

empowerment, to create assets for individual as 

well as community, building of inclusive 

societies and women empowerment with equal 

wages. Through these awesome objectives, the 

act is showing its impact on rural people in 

different aspects directly and indirectly for 

wellbeing of the rural poor, there was never 

such type of programs before NREGA emerged. 

The scheme has resulted in very positive 

impacts on Dalits which helps them to include in 

the mainstream society. Though the scheme 

mainly targets the enhancing the livelihood 

security of people in rural areas by guaranteeing 

hundred days of wage employment in a financial 

year to a rural household whose volunteer to do 

unskilled manual work, it spreads its roots to 

various aspects that are creating the problem in 

the country like poverty, gender inequalities, 

empowerment of vulnerable groups, women 

empowerment, environment issue etc. Scheme 

played vital role in all these problems and 

succeed its best in curbing those problems. 

 

                                                           
7
Rajalaxmi Kamath, “National Rural Employment 

Guarantee Act: An effective safety net?”, IIMB 

Management Review, Volume 22, Issue 1-2, 

March-June 2010, pp.42.-55. 

http://www.thehindu.com/todays-paper/tp-opinion/NREGA-A-fine-balance/article15234036.ece
http://www.thehindu.com/todays-paper/tp-opinion/NREGA-A-fine-balance/article15234036.ece
http://www.thehindu.com/todays-paper/tp-opinion/NREGA-A-fine-balance/article15234036.ece
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 Any discussion of NREGA and its 

inclusiveness will not be complete without a 

mention about the effort to bring in larger 

participation concurrent to transparency by way 

of social audits. Any attempt at inclusion should 

also be transparent thereby improving its 

implementation which in turn can bring all 

round efficiency. Social audit is the mechanism 

that has been built into the NREGA processes to 

improve transparency and bring about 

increased participation at the grass roots. The 

gram panchayat is expected to convene at least 

one such gram Sabha annually and this will 

work as a form of social it on the working of the 

programme. As in any other gram Sabha, the 

village officials are expected to place the records 

in the public domain which in turn can be 

accessed by any person who can raise issues 

that may have affected the programme.  

 The working of these social audits has 

been a matter of debate. Farzana Afridi opines 

that the bite in these community monitoring of 

programmes can vary across different states and 

it depends on the credibility of possible actions 

that could be taken against public servants 

found to be corrupt by the audits as the threat of 

sanctions creates pressures for better behaviour 

though political will on the part of the 

government machinery is punishing corrupt 

officials might result in greater impact on 

reducing errant behaviour8. However, Rajsekhar 

(2013) opines that they are not effective most of 

the time9. Gopal (2009) believes that the social 

audits have achieved much less than advertised 

and they have ignored many important aspects 

of implementation of NREGA and believes that 

the social audit process has a long way to go 

before it can claim to have contributed to 

transparency, empowerment and good 

governance10.  

                                                           
8
 Farzana Afridi, “Can Community Monitoring 

Improve the Accountability of Public Officials?”, 

Economic and Political Weekly, October 2008, 

pp.35-40 
9
 http://www.isec.ac.in/WP%20294%20-

%20D%20Rajasekhar.pdf 
10

 KS Gopal “NREGA Social Audit: Myths and 

Reality”, Economic and Political Weekly, January 

17, 2009, pp.70-71.  

This is not claim that the introduction of 

social audits has solved all the problems that 

NREGA faces in its implementation. As with any 

programme that involves millions of people, 

especially, the poorest with little or no 

education, there are and will be obstacles in its 

effective implementation. A more problematic 

issue for beneficiaries of NREGA is the issue of 

delayed payments which hinders it from 

becoming a more effective and inclusive 

programme. The law stipulates that payments 

for the job completed have to be completed 

within 15 days of the creation of the muster roll 

and any delays are to be compensated by way of 

additional compensatory payments. However, 

recent reports indicate that this does not 

happen at the ground level. Recent reports 

pointed out that in 2016-17 Rs.19455 crores 

worth of wages or about 55 percent of the total 

wages paid in that year were paid after the 

mandatory and stipulated days11. The delays can 

be contextualised in the fact that about Rs.3, 836 

crores was paid after more than three months 

while another Rs.2, 758 crores was paid after 

two months. This indicates that delays tend to 

hurt the possibility of greater inclusion since it 

does not solve the problem of delayed payments 

for work completed in the lean season.Hence, 

there is an urgent need for the government to 

revisit the manner in which the government 

calculates compensation which presently 

require that the compensation is calculated only 

till the date on which the demand is raised by 

the district official rather than the actual date of 

payment.  

The other inclusive aspect of NREGA 

that has been subject of much inclusion is the 

payment of wages through a bank account. This 

aspect of financial inclusion often tends to cut 

out intermediaries. The impact and importance 

of this inclusive aspect of NREGA has to be seen 

in the context of the roll out of the banking 

                                                           
11

Government affidavit filed in Supreme Court 

cited in Business Standard, “Govt pares MNGRGA 

compensation for delay in payment of wages”, 

http://www.business-

standard.com/article/economy-policy/govt-pares-

mnrega-compensation-for-delay-in-payment-of-

wages-117050201458_1.html (website last visited 

14 May 2017) 

http://www.business-standard.com/article/economy-policy/govt-pares-mnrega-compensation-for-delay-in-payment-of-wages-117050201458_1.html
http://www.business-standard.com/article/economy-policy/govt-pares-mnrega-compensation-for-delay-in-payment-of-wages-117050201458_1.html
http://www.business-standard.com/article/economy-policy/govt-pares-mnrega-compensation-for-delay-in-payment-of-wages-117050201458_1.html
http://www.business-standard.com/article/economy-policy/govt-pares-mnrega-compensation-for-delay-in-payment-of-wages-117050201458_1.html
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channel in the rural areas wherein various 

government benefits programmes are linked to 

the bank account.  

 

Conclusion : NREGA, despite all its 

implementation related deficiencies has helped 

begin India’s journey towards a more inclusive 

society. Due to the sheer scale and geographic 

scale of its implementation as well as the 

logistic-cum-administrative issues that it has to 

overcome means that the problems will be 

overcome only gradually. Despite all its 

drawbacks, NREGA has led to a paradigm shift in 

the way issues of inclusion of lower classes are 

dealt with in the country.  
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Introduction : The passage of a Bill giving legal 

sanctity to Aadhaar (Formally known as 

Aadhaar (Targeted Delivery of Financial and 

Other Subsidies, Benefits and Services) Bill 

2016) will be a cornerstone that will change the 

administrative and economic landscape of India 

in the next decade. As on 31 March 201612, 

99.276 crore people were given the Aadhaar 

number - a number that has since crossed a 

Billion people or, a little more than 78% of 

Indians. The numbers surrounding Aadhaar are 

staggering by any standards and its importance 

increases when we consider the fact that 93% of 

adults have an Aadhaar number while 25.48 

crore bank accounts, 9.5 crore Jan Dhan 

Accounts, 12.28 crore LPG consumers, 11.39 

ration card holders and 5.9 crores MGNREGS 

card holders have their Aadhaar numbers 

seeded (linked). Such a stupendous success is 

only because of the strong support from the 

Central Government, various state governments 

and government institutions like RBI. Hence, 

there is no need to think that Aadhaar is a 

unique technocratic that was born and grew 

only because of the genius or vision of one or 

more individuals. Any enrolment or programme 

would have had a similar success if it had 

received such unstinted support over since its 

inception by successive governments 

irrespective of political affiliations. In fact, 

Aadhaar is the latest (although the biggest) in 

the series of technology programmes that 

various State governments and Central 

government have taken up over a period of time.  

 

The expectations about the advantages 

of Aadhaar have long been propagated. These 

include its advanced technological 

                                                           
* 
12

 Latest official figures are available upto 31 

March 2016 only.  

https://uidai.gov.in/images/news/ranking_of_states

_31032016.pdf 

characteristics, its biometric and iris scans, its 

de-duplication features – all of which will 

supposedly reduce corruption and help in 

improving the security landscape. While its 

ability to reduce corruption and improve public 

security may be far less than the advertised and 

expected, its importance lies in the fact that it is 

supposed to be a number that is de-duplicated – 

the first of its kind in India. Aadhaar (or for that 

matter any technology) is unlikely to lead to 

dramatic reduction in corruption because over 

the past few decades corruption become 

institutionalized and it has rapidly adapted to 

the underlying and changing socio-economic 

conditions. Even if Aadhaar meets half the 

expectations and if eventually every Indian has a 

number that is indeed unique, the economic 

change that it will unleash will be momentous in 

the history of India. In the next few years, the 

importance of Aadhaar will be magnified with 

the increased spread of smart phones and 

mobile internet. A recent study by CISCO13 (the 

American networking giant) estimated that 

India will have about 65 crore smart phones by 

end of 2019 or about 40% of the total mobile 

users: this is an increase from the present 15 

crores smart phones in a span of about 3 years.  

 

 Aadhaar has not come cheap. There are 

essentially two types of costs: (a) cost of the 

enrolment and its initial establishment and, (b) 

cost of integration – especially the challenge and 

cost of integrating existing databases and 

programmes with Aadhaar. It is the most 

expensive enrolment drive in the history of 

India. It has been estimated that by 2018 (when 

it expected to be completed) it will cost about 

                                                           
13

http://economictimes.indiatimes.com/tech/hardwa

re/india-to-have-651-million-smartphones-18-7-

million-tablets-by-

2019/articleshow/46112338.cms?intenttarget=no 

 
 

http://economictimes.indiatimes.com/tech/hardware/india-to-have-651-million-smartphones-18-7-million-tablets-by-2019/articleshow/46112338.cms?intenttarget=no
http://economictimes.indiatimes.com/tech/hardware/india-to-have-651-million-smartphones-18-7-million-tablets-by-2019/articleshow/46112338.cms?intenttarget=no
http://economictimes.indiatimes.com/tech/hardware/india-to-have-651-million-smartphones-18-7-million-tablets-by-2019/articleshow/46112338.cms?intenttarget=no
http://economictimes.indiatimes.com/tech/hardware/india-to-have-651-million-smartphones-18-7-million-tablets-by-2019/articleshow/46112338.cms?intenttarget=no
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Rs.18,000 crores – or about Rs.150 per 

enrolment. Integration with other, existing 

databases and programme will be more 

expensive but it will allow the creation of an 

ecosystem around which various useful 

applications can be built. As of now the total cost 

of the enrolment and integration are expected to 

cost approximately Rs.37,000 – a figure that will 

invariably go up by the time the project is 

complete.  

 

It is expected that the introduction of 

Aadhaar will save the government huge 

amounts of money. The savings that accrue from 

the use of Aadhaar is controversial. While the 

government claims that till date it has already 

saved about Rs.14,672 crores by using Aadhaar 

through various DBT programmes a recent 

study by a Canadian agency14 claimed that the 

government actually incurred a loss of Rs.97 

crores. Other studies, however, give a large 

benefit for its implementation: a study by NIPFP 

claims that assuming that the present system 

has leakages that amount to 7-12% leakages, the 

internal rate of return in real terms from the 

implementation of Aadhaar could be as high as 

52.85% over the long-term. However, it is too 

early to effectively compute or understand the 

costs or benefits of Aadhaar since the project is 

yet to be fully operational. For the government 

the economic benefits will far fewer than what 

has been thought till date.  The best case 

scenario for Aadhaar is that it will allow de-

duplication and will facilitate a one-time 

readjustment in the cost of expenditure of the 

government. The major benefit for the 

government is that it will allow cash transfer. 

Aadhaar will lead to a powerful change in 

system of subsidy delivery from the present 

system of providing tangible commodities and 

services including those related to social 

protection services. Though this will invariably 

have a political cost, it will lead to a major 

change in the manner in which administration 

                                                           
14

http://www.business-

standard.com/article/economy-policy/canadian-

agency-calls-govt-s-dbtl-savings-figure-a-large-

overestimate-115100800115_1.html 

 

will be carried out in the country. The 

immediate consequence is that it has made 

Direct Benefits Transfer (DBT) of subsidies from 

the government to the citizens possible. In the 

case of others like the public distribution 

system, it will create more inconvenience for the 

beneficiaries.However, the long-term benefits of 

DBT on the poor are as yet largely unstudied 

and most of the expectations are based on 

theoretical assumptions.  

 

Large Benefits – in the long-term 

Aadhaar will be a bigger game changer 

for businesses rather than for delivery of 

government services since it will soon facilitate 

a massive transformation of India from a 

country where there is too little or unreliable 

information about economic behaviour to one 

where there large amounts of information. Since 

the use of mobile and Aadhaar will invariably 

leave a digital footprint there will be sufficient 

amounts of opportunities to undertake 

advanced analytics to offer various kinds of 

products and services that will be built around 

behavioural patterns. Aadhaar will facilitate the 

creation of an ecosystem that will allow the 

building of such applications. As computing 

power gets cheaper by the day it will only make 

it easier for businesses to tap this feature. In 

other words, for the first time it offers the 

creation of a whole ecosystem that will facilitate 

customisation of various products and services. 

If State governments are able to invest and are 

to build up innovation and creativity in their 

way of working and in the introduction of new 

technology it will facilitate customisation of the 

services delivered by the government to citizens 

too. As a matter of abundant caution, it will be 

better if the government is able to prepare for 

such a high technology and data oriented 

computing period so that it can increasingly use 

analytics for the welfare of people.  

 

Aadhaar will reduce transaction costs 

for many segments apart from facilitating the 

offering of various services (which now take a 

long time) to be delivered in real time or with a 

delay of a few minutes – for the first time in the 

history of India. Two immediate areas that will 

http://www.business-standard.com/article/economy-policy/canadian-agency-calls-govt-s-dbtl-savings-figure-a-large-overestimate-115100800115_1.html
http://www.business-standard.com/article/economy-policy/canadian-agency-calls-govt-s-dbtl-savings-figure-a-large-overestimate-115100800115_1.html
http://www.business-standard.com/article/economy-policy/canadian-agency-calls-govt-s-dbtl-savings-figure-a-large-overestimate-115100800115_1.html
http://www.business-standard.com/article/economy-policy/canadian-agency-calls-govt-s-dbtl-savings-figure-a-large-overestimate-115100800115_1.html
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benefit include the banking sector and telecom 

sector. MicroSave estimates point out that 

Aadhaar enabled e-KYC process for banking and 

telecom sector has the potential to save 

Rs.10,000 crores over the next five years. The 

revolution that it can bring about in money 

transfers and remittances is simply 

unimaginable. One of the advantages that it will 

create in the short-term is with Know Your 

Customer (KYC) norms. Aadhaar will with one 

stroke create facilitate e-KYC which will enable 

consumers to verify their KYC thereby reducing 

the costs. TRAI chairman, Ram Sevak Sharma (a 

former Director General of UIDAI) has pointed 

out that the cost of a mobile connection will 

virtually come down to zero once e-KYC of 

Aadhaar is implemented. Moreover, the 

authentication of the proof submitted in 

electronic form through the number can be 

authenticated online and completed in a matter 

of minutes.This could be only one of the benefits 

that may accrue. A large number of other 

benefits will emerge once the ecosystem is 

developed and the cost of transaction reduces 

and starts coming down. However, as of today, 

Aadhaar costs are not low because economies of 

scale have not come and there is a cost involved 

in establishing the ecosystem. As people and 

businesses start using it more the costs will 

decline. It remains to be seen if Indian 

businesses will pass on the benefits of lower 

costs to the consumer or will only use it to 

improve their margins. If the benefits of lower 

transaction costs are not passed onto the 

consumer then Indians will not benefit much 

from the introduction of Aadhaar. Hence, it is 

vital that the government forces businesses to 

progressively pass on the benefits of lower 

transaction costs to the consumers. The net 

result of all this will be a huge shortening of the 

business and trade cycle in India – at a hitherto 

unimaginable speeds since a large part of the 

business and trade value chain can now move 

from a few hours or days to minutes.  

 

The biggest contribution of Aadhaar is 

likely to be that it will help propel India towards 

a cashless economy at a much faster pace than 

was hitherto imagined. At present, more than 

95% of the consumer transactions are in cash 

against the 10-12% in most advanced 

economies. There is a huge cost of moving cash. 

RBI Annual Report 2014-15 indicates that the 

cost of printing, moving and distributing cash 

was Rs.37,600 crores15. The rise of a cashless 

economy and at a broader level needs to seen in 

the context of various changes that are already 

occurring due to the increased use of electronic 

transactions and the introduction of concepts 

like e-Signatures and digital lockers.This along 

with the recent thrust on electronic payments 

including the forthcoming launch of Unified 

Payments Interface (UPI) by the National 

Payments Corporation of India (NPCI) will 

become more helpful for businesses and 

migrants. Adding Aadhaar authentication has 

the potential to remove the present 

requirements like receivers bank account 

number, IFSC code, etc – all of which now hinder 

the growth of electronic payments. Any system 

that improves electronic payments will be of 

great help for migrants – who most of the time 

do not have any form of identity in their new 

place of work. Today, there are an estimated 400 

million internal migrants in the country. This is 

an increase from 314 million as per the 2001 

census. Now, with Aadhaar, Mobile and a bank 

account, debit cards and mobile payments their 

live will be come easy and more secure. It will 

also mean that the combination of Aadhaar and 

UPI will remove the need for people to possess a 

smart phone. A corollary of this is that it will 

mean that millions of poor and illiterate people 

can use their mobile phones for money transfer 

– something that is unimaginable today.  

 

 The onset of a new era using Aadhaar in 

the economy and administration also brings its 

own share of complications. There is an urgent 

need for the government to invest resources in 

protecting digital identities and privacy. The 

stealing of US$101 million from the Bangladesh 

                                                           
15

 RBI Annual Report 2015-16, p.110. The cost is 

mentioned as per the RBI Account Year which runs 

from June-July and should not be confused with the 

normal financial year which runs from April-

March.  
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Central Bank16 by computer hackers brings to 

the forefront the need for the Central and State 

governments to invest in protecting the Aadhaar 

ecosystem from cyber attacks. Since 

governments are likely to migrate more of their 

activities to the digital domain this is all the 

more important. Further, with a large number of 

businesses are likely to constantly use Aadhaar 

and other sensitive information about a person’s 

consumption and economic position there is a 

need for the government to seriously consider a 

law that protects privacy and which also protect 

people from misuse of information collected 

using Aadhaar. There should be an important 

change in the way government approaches 

privacy and use of sensitive personal 

information. At present Aadhaar or other 

agencies tend to approach the issue by claiming 

that unless a person states that their data should 

not be used, it will be used for any purpose 

including for private profit – i.e. the default 

option is an implicit permission to use it freely. 

Instead, there should be a change in approach 

wherein the default option is that a person 

wants to protect their privacy and only when 

there is explicit written permission, others will 

be allowed to access information – not like the 

present system which is other way round.  
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"A study the effectiveness of Academic Orientation Programme in development of 

personality, initiativeness and creativity of teachers of higher education" 

 
Dr.(Mrs.) Deepti Jain 

School of Education Rani Durgawati Vishwavidyalaya, Jabalpur 

 

 

“Systematic, development of attitude, 

knowledge, skills, behavior patterns 

required by an individual in order to 

perform adequately a given job or task.”  

 

ABSTRACT :  The present research has been 

undertaken to study the improvement in 

teaching methods of teachers of Higher 

Education. A sample of 260 teachers of Higher 

Education who have attended in-service training 

or Orientation Programme, were administered. 

The self-made questionnaire was prepared. The 

results show that there is an improvement in 

teaching methods in Higher Education after 

attending the teachers training programme. 

INTRODUCTION : The only teachers who 

require formal professional qualification before 

they employed are those who teach in primary 

and secondary schools. Lecturers in colleges and 

universities need no such The only teachers who 

require formal professional qualification before 

they employed are those qualification. This 

situation obtains almost all over the world. 

There is hardly any pre-service course for 

teachers in tertiary education and wherever 

they exist; they are given to teach teaching 

assistants who are already in Higher Education 

system. However, in-service training has now 

come to be recognized as a significant step in 

professional development in Higher Education. 

Essentially this training includes short-term 

courses (mandatory and voluntary) and includes 

an orientation to teach profession, development 

or sharpening of instructional skills, class room 

or institutional management and subject 

updating. These courses follow a variety of 

pattern.   

Though the college teacher is expected 

to perform functions like teaching, students  

evaluation, administration and extension, the 

University Grant Commission thought that the 

teaching abilities of the lecturers to improve 

first.  

Therefore,  Staff Colleges have been given a 

mandate to improve standard of teaching 

through orienting lecturers in pedagogy and 

social relevance of education, and by providing 

up-to-date information on the content of various 

disciplines through refresher courses. 

          Higher Educational Institutions were 

established in the country during the British 

regime to provide liberal education. This has 

enabled the British government to democratize 

and popularize collegiate education. However, 

the objectives of higher education were not clear 

and if they were not specified at any stage, they 

were kept on changing to suit the needs and 

requirements of the colonial economy. But, the 

content and the methodology of higher 

education remained almost static even in the 

independent India till the Kothari Commission 

(1964 – 1966) recommended the overhaul of 

the system. The recommendation of colossus 

report has been implemented piece meal up to 

1985. In 1986, Government realizes the 

challenges of education and introduces the 

national policy. This was a bold and honest 

attempt in decadence of the system and 

therefore, proposed several programmes to 

invigorate it. The Staff Orientation Scheme 

(ASOS) was one of very few constructive 

schemes that have initiated the structure of  

Staff College to orient and train college and 

university teachers.  

OBJECTIVE : To study the effectiveness of 

Academic Orientation Programme in 

development of personality, initiativeness and 
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creativity of teachers of higher education of 

male and female teachers of higher education. 

HYPOTHESIS : There will be no impact of 

effectiveness of male and female teachers in the 

development of personality, creativity and 

initiativeness through Academic Orientation 

Programme. 

 

SAMPLE : The present study has been carried 

out on 260 male and female college teachers 

teaching in different degree in Post Graduate 

Colleges. Only those teachers have been selected 

in the sample who have attended  Orientation 

Programme during the period of 1999-2008 i.e. 

two years. Both Male and female teachers have 

been clubbed together (2 years) so that five 

groups have formed.  

 

RESEARCH TOOLS : Questionnaire for the 

higher education teachers who have attended 

Orientation Programme. Questionnaire 

prepared by the researcher. 

ANALYSIS AND INTERPRETATION : 

 

Table No. 1 

Comparative Results of Development of Personality, Creativity and Initiativeness in Relation to the 

Time Phases of Male Teachers 

 

 

 

 

 

 

 

Summary ANOVA Table 

Source of 

Variation 
d.f. 

Sum of 

Squares 

Mean 

Square 
F- Ratio 

‘P’ 

Value 

Between Groups 4 82.05 20.51 
0.71 > 0.05 

Among Groups 105 3013.67 28.70 

 

Degree of Freedom-4, 105                    Minimum value for significance at 0.05 level–2.46 

      Minimum value for significance at 0.01 level–3.51 

 

From the results presented in the above 

table, it is clear that the value of f-ratio comes out 

to be 0.71, which is less than 2.46, the minimum 

value of its significance at 0.05 level. This shows 

that there is no statistical significant difference 

among the different groups as far as development 

of personality, creativity and initiativeness is 

concerned. 

The mean’s for different years range 

from 36.15 to 39.00. When these are compared 

with the average scores (24), it is evident that 

the mean’s are quite high in comparison to 

average acquisition of development of 

personality, creativity and initiativeness. This 

clearly means that the male teachers of different 

time phases have developed personality, 

creativity and initiativeness to a large extent, 

though there is no statistically significant 

difference among different time phases. 

Thus, from the above results it may be 

inferred that there is no impact of time phases 

on acquiring development of personality, 

creativity and initiativeness of the male teachers 

who have attended orientation programme over 

a period of ten years. 

However, the mean’s suggest that they 

have developed personality, creativity and 

TIME PHASE N MEAN S.D. 

1999 - 2000 20 37.60 5.44 

2001 - 2002 20 36.15 4.76 

2003 - 2004 20 37.55 5.09 

2005 - 2006 20 39.00 4.95 

2007 - 2008 30 37.77 6.05 
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initiativeness to a high degree since their performance is far above the average scores. 

 

 

Table No. 2 

Comparative Results of Development of Personality, Creativity and Initiativeness in Relation to the Time 

Phases of Female Teachers 

 

 

 

 

 

 

 

Summary ANOVA Table 

Source of 

Variation 
d.f. 

Sum of 

Squares 

Mean 

Square 
F-Ratio 

‘P’ 

Value 

Between Groups 4 402.23 100.56 
4.24 < 0.01 

Among Groups 145 3439.13 23.72 

 

Degree of Freedom-4, 145        Minimum value for significance at 0.05 level–2.43 

                          Minimum value for significance at 0.01 level–3.44 

 

From the results presented in the above 

table, it is clear that the value of f-ratio comes 

out to be 4.24, which is greater than 3.44, the 

minimum value of significance at 0.01 level. This 

shows that there is a statistically significant 

difference among the different groups as far as 

development of personality, creativity and 

initiativeness is concerned.  

The mean’s for different years range 

from 34.17 to 38.70. When these are compared 

with the average scores (24), it is evident that 

the mean’s are quite high in comparison to 

average acquisition of development of 

personality, creativity and initiativeness. This 

clearly means that the female teachers of 

different time phases have developed 

personality, creativity and initiativeness to a 

large extent.  

Thus it can be said that the female 

teachers of 1999-2000 has benefited most (38.70) 

in comparison to other groups, which the female 

teachers of 2005-06 have benefited minimum 

(34.17). Thus, it can be concluded that there is an 

impact of time phases in development of 

personality, creativity and initiativeness of the 

female teachers who have attended orientation 

programme over a period of ten years.  

However, the mean’s suggest that they 

have developed personality, creativity and 

initiativeness to a high degree since their 

performance is far above the average scores. 

 

Table No. 3 

Comparative Results of Development of Personality, Creativity and Initiativeness in Relation to 

the Time Phases of Male and Female Teachers 

 

 

 

 

 

 

TIME PHASE N MEAN S.D. 

1999 - 2000 30 38.70 3.25 

2001 - 2002 30 38.00 4.27 

2003 - 2004 30 38.33 3.89 

2005 - 2006 30 34.17 6.33 

2007 - 2008 30 37.00 5.89 

TIME PHASE N MEAN S.D. 

1999 - 2000 50 38.26 4.25 

2001 - 2002 50 37.26 4.52 

2003 - 2004 50 38.02 4.38 

2005 - 2006 50 36.10 6.24 

2007 - 2008 60 37.38 5.93 
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Summary ANOVA Table 

Source of 

Variation 
d.f. 

Sum of 

Squares 

Mean 

Square 
F-Ratio 

‘P’ 

Value 

Between Groups 4 141.69 35.42 
1.33 > 0.05 

Among Groups 255 6804.90 26.69 

Degree of Freedom-4, 255                    Minimum value for significance at 0.05 level–2.41 

       Minimum value for significance at 0.01 level–3.41 

 

From the results presented in the above 

table, it is clear that the value of f-ratio comes out 

to be 1.33, which is less than 2.41, the minimum 

value of its significance at 0.05 level. This shows 

that there is no statistical significant difference 

among the different groups as far as development 

of personality, creativity and initiativeness is 

concerned. 

 The mean’s for different years range from 

36.10 to 38.26. When these are compared with the 

average scores (24), it is evident that the mean’s are 

quite high in comparison to average acquisition of 

development of personality, creativity and 

initiativeness. This clearly means that the male and 

female teachers of different time phases have 

developed personality, creativity and initiativeness to 

a large extent, though there is no statistically 

significant difference among different time phases. 

 Thus, from the above results it may be 

inferred that there is no impact of time phases 

on acquiring development of personality, 

creativity and initiativeness of male and female 

teachers who have attended orientation 

programme over a period of ten years. 

 However, the mean’s suggest that they 

have developed personality, creativity and 

initiativeness to a high degree since their 

performance is far above the average scores. 

 

CONCLUSIONS : The following conclusions are 

drawn from the present research on the basis of 

analysis and discussion of results and 

verification of hypothesis:- 

There is impact of Academic Orientation 

Programme in development of personality, 

creativity and initiativeness in relation to time 

phases of male and female teachers, for male 

teachers, there is no significant difference while 

there is significant difference found in the 

responses of female teachers at 0.01 level of 

confidence. As the means are very high from the 

average scores (24), this clearly shows that male 

(36.15 to 39.00) and female (34.17 to 38.70) 

teachers of different time phases have 

developed personality, creativity and 

initiativeness to a large extent (reference table 

no.1, 2 and 3). 

Thus, from the above conclusions, it 

may finally be concluded that  Orientation 

Programme or in-service trainings organized by  

Staff Colleges in the universities have 

significantly contributed in the enrichment of 

basic skills, latest knowledge, development of 

personality, creativity and initiativeness and 

promoting computer literacy to a large extent. 

These programmes should now be modified in 

relation to the advancement in multimedia 

technology, so that the teachers of higher 

education will be benefited through use of 

multimedia in their places of posting for the 

ultimate total development of the students of 

higher education. The students of higher 

education are at a stage of their life, in which 

they try to achieve their vocational goal through 

development and enhancement, their 

occupational self concept which helps the 

students not only in improving their work 

values but greater job satisfaction. This 

ultimately led to greater life satisfaction.  
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History of Indian economy is all about the 

development of the economy from ancient times 

and hence can be traced back to the time of 

ancient Indus Valley civilization to the present 

era of 21st century. Instead of being nomads, 

humans had started learnt here in BHARAT 

BHUMI how to settle at one place, they learnt 

how to cultivate and do farming and they 

invented farming tools like plough. They have 

also domesticated animals. With the discovery 

of metals, tools were made out of metals like 

bronze, copper, tin etc. The main economic 

activity of people during the Vedic Age was 

agriculture, hunting, trading horse, elephant, 

camel, and milk producing cattle animals. Thus, 

with the introduction of agriculture, the 

Civilization in Indus Valley had a flourishing 

economy. In the mean time, they started trading 

various commodities and developed trade links 

with other Countries especially with the Middle 

East Countries. With the time, they started to go 

towards urbanization and many urban centers 

started to develop across the country mostly in 

the northern and western part of India. All these 

development, boosted economic growth and 

India started to establish trade relations with 

the South East Asian Countries and Roman 

Empire too up to some extent. Thus, conclusion 

emerged that India had great economy in the 

past era, which can be also seen by the 

importance notes given on its validity by the 

well known Economic Historian Angus 

Maddison. According to him, ‘India was the 

richest country in the world and had the world's 

largest economy until the 17th century AD’. 

During Maurya Empire rules, India’s trade 

flourished all over the world and Indian 

economy was very good. The next 1500 years 

saw India with many rulers and is known as the 

largest economy of the world that dates back to 

the 1st and the 17th centuries AD. 

In the period of Maurya and Rajputana 

rules, India’s cottage and small industries like 

textile, crafts, lather and food processing started 

to develop with further developments in 

agriculture sector. At that Most of the population 

were engaged in such activities while so many 

other small employees, workers, social activists 

has also came into light such as lohars, 

carpenters, barbers, goldsmiths, weavers, 

ayurvedic practitioners, gurukul teachers etc. By 

this time, coins had also come into the existence 

and use which were used for purchasing 

commodities and materials. Although, In the 

Indian villages, mostly barter system was widely 

prevalent but in the urban areas coins has been 

used for buying the things. Moreover, as time 

went by, caste system (Varn-Vyavashtha) came 

into existence in Indian society after then the 

profession of a person was decided by the caste 

in which he was born. This was much prevalent 

during the rule of Indian kings and princes. This 

formed a hierarchy in the Indian society which 

later on became stronger day by day. India 

never ran out of royal riches and was known as 

the Golden Bird. This is what attracted foreign 

rulers to come and establish their kingdoms in 

India. These foreign invasions were the Turks, 

Mughals and British. Indian wealth was 

plundered by them and accumulated by 

exporting exotic items like spices & dry fruits, 

Kashmiri shawls, cotton textile and handicrafts, 

muslin, and diamonds etc. in exchange for gold 

and silver. During the medieval age, the Mughals 

and other emperors encouraged the growth of 

small scale industries like pottery, meat, wooden 

and handicrafts. The Europeans mainly Dutch, 

Greece, British came in the 16th century to 

develop their trade prospects with India. They 

were interested basically in spices, ethnic 

handicrafts, cotton etc. Among the various 

European nations, the British proved themselves 
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to be the strongest and broke the trade 

monopoly of Dutch. The British East Company 

finally got political control and began to exploit 

Indian resources and wealth of India was 

drained badly. Unfortunately, the industrial 

infrastructure of India was in a pathetic state 

after 200 years of British rule. On the other side, 

strong trade sector of India Small scale 

industries had suffered badly during British rule 

and were facing near extinction.  

Thus, till the 17th century, India was not 

totally under the rule of the British and hence it 

was not yet plundered by British colonial rulers. 

Some earlier Studies have revealed that the 

gross domestic surplus goods contributed the 

world's 25.1% economy. It was estimated to be 

the second largest in the world, more than the 

treasury of Great Britain. After that, everything 

has been changed and India saw a sharp decline 

in its economy. British rulers were responsible 

for ruining the Indian economy to a large scale 

through their Rules and unwanted and forced 

reforms. They changed the whole scenario of the 

most powerful economy of the world to decline 

from its position from 22.3 % in 1700 AC to a 

drastic dip of 3.8% in 1952. After a few years of 

hard work of Government of India, the gross 

economy which during the British was 2.3% 

reached to a stable height and now today our 

COUNTRY is the 10th largest economy in the 

world and the 3rd largest by purchasing power 

parity (PPP). On per capita basis, it ranks 130th 

in the world and 127th by PPP. India is tenth in 

the world in factory output. According to the 

WTO, India is one of the G-20 major economies, 

a member of BRICS and a developing economy 

that is among the top 20 global traders. 

Although, India is a developing and agrarian 

diverse economy where more than half of the 

work force is in agriculture, but, services are the 

major source of economic growth, accounting 

for nearly two-thirds of India's output with less 

than one-third of its labor force. Agriculture, 

forestry and fishing constitute around 12 

percent of the output, but employs more than 50 

percent of the labor force. Manufacturing 

accounts near to one-fifth of GDP, construction 

for another 8 percent and mining, quarrying, 

electricity, gas and water supply for the 

remaining 5 percent. Not only this, in 2013, 

India was the 19th-largest merchandise and the 

6th largest services exporter in the world; it 

imported a total of $616.7 billion worth of 

merchandise and services, as the 12th-largest 

merchandise and 7th largest services importer. 

India joined the club of trillion-dollar economies 

six years ago and it will undoubtedly double its 

size to 2 trillion dollars because of economic 

reforms and globalization in early 1990s, but 

some numbers still remain disappointing. More 

than 40 percent live on little more than $1.00 

per day and more than 25 percent live below the 

national poverty line. 

 

Independence was gained after much 

efforts and sacrifices by great Indian peoples 

and freedom fighters. After independence in 

1947, India began to plan carefully its needs and 

resources through planning commission. 

Planned economic development was the call of 

the hour. The focus was on developing large 

scale and heavy industries. The state controlled 

the economic policies of development. A blend 

of liberalization, privatization and globalization 

was pursued to achieve desired results. The 

economy was essentially mixed in nature with a 

blend of capitalism and socialism that has led 

India to the present state. Thus, after 

independence, annual Growth Rate of India’s 

GDP averaged 5.82 percent from the beginning 

of its planning year 1951 until 2014, reaching an 

all time high of 11.40% in the first quarter of 

2010 and a record low of -5.20 percent in the 

fourth quarter of 1979. In the three decades 

after India’s independence, its per capita income 

increased at only around 1% annualised rate. 

The low annual growth rate of the Indian 

economy stagnated around 3.5% from 1950s to 

1980s, while per capita income averaged 1.3%. 

While at the same time period, some other Asian 

have performed better such as Pakistan grew by 

5%, Indonesia and Thailand by 9%, South Korea 

by 10% and Taiwan by 12%. While in the first 

decade of 21st century, India has shown that it 

can grow at near double-digit rates. The growth 

momentum continued till 2007 until the sub-

prime crisis of the US got globalised. Fortunately 

India was not much affected by the US created 

http://en.wikipedia.org/wiki/List_of_countries_by_GDP_%28nominal%29
http://en.wikipedia.org/wiki/List_of_countries_by_GDP_%28PPP%29
http://en.wikipedia.org/wiki/List_of_countries_by_GDP_%28nominal%29_per_capita
http://en.wikipedia.org/wiki/List_of_countries_by_GDP_%28PPP%29_per_capita
http://en.wikipedia.org/wiki/List_of_countries_by_GDP_sector_composition
http://en.wikipedia.org/wiki/World_Trade_Organization
http://en.wikipedia.org/wiki/G-20_major_economies
http://en.wikipedia.org/wiki/BRICS
http://en.wikipedia.org/wiki/Economy_of_India
http://en.wikipedia.org/wiki/Pakistan
http://en.wikipedia.org/wiki/Indonesia
http://en.wikipedia.org/wiki/South_Korea
http://en.wikipedia.org/wiki/Taiwan
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sub-prime crisis primarily because of strong 

Indian banking system which has had a spring-

cleaning only a decade back immediately after 

the process of liberalization. In spite of so many 

hurdles, India joined the club of trillion-dollar 

economies and by 2012, India has emerged as 

the third largest economy on the globe with GDP 

of US$ 4.46 trillion (on PPP basis); its per capita 

income had risen to US$ 3400.  

 

On the other side, Undivided Uttar 

Pradesh (UUP) attained respectable growth in 

gross state domestic product (GSDP) only 

during the period of 1986-87 to 1990-91 with 

respect to the all-India performance. Slow 

growth occurred in all the three sectors of 

agriculture, industry and services. While real 

GSDP was slowing down, the population growth 

rate was among the highest in the country. 

During the post-reform period of 1993-94 to 

2000-01, the real GSDP at factor cost (1993-94 

prices) in divided Uttar Pradesh (UP) had an 

average annual growth of 4.22% as against all-

India figure of 6.3%. While During the period of 

2001- 02 to 2002-03 the average annual growth 

has been just about 2.24% as against all-India 

average of 4.88 per cent. Anyway, India has 

emerged as the fastest growing major economy 

in the world as per the CSO and IMF. According 

to the Economic Survey 2015-16, the Indian 

economy will continue to grow more than 7% in 

2016-17. The improvement in India’s economic 

fundamentals has accelerated in the year 2015 

with the combined impact of strong government 

reforms, RBI's inflation focus supported by 

benign global commodity prices. India was 

ranked the highest globally in terms of 

consumer confidence during last quarter of 

2015, continuing its earlier trend of being 

ranked the highest during first three quarters of 

2015.  According to IMF World Economic 

Outlook Update (January 2016), Indian economy 

is expected to grow at 7-7.75% during FY 2016-

17, despite the uncertainties in the global 

market. The Economic Survey 2015-16 had 

forecasted that the Indian economy will growing 

by more than 7% for the third successive year 

2016-17 and can start growing at 8% or more in 

next two years.  

The steps taken by the government in 

recent times have shown positive results as 

India's gross domestic product (GDP) at factor 

cost at constant (2011-12) prices 2015-16 is Rs 

113.5 trillion (US$ 1.668 trillion), as against Rs 

105.5 trillion (US$ 1.55 trillion) in 2014-15, 

registering a growth rate of 7.6%. The economic 

activities which witnessed significant growth 

were ‘financing, insurance, real estate and 

business services’ at 11.5% and ‘trade, hotels, 

transport, communication services’ at 10.7%. 

According to a Goldman Sachs report released in 

September 2015, India could grow at a potential 

8% on average during from fiscal 2016 to 2020 

powered by greater access to banking, 

technology adoption, urbanization and other 

structural reforms. According to The World 

Bank, India's per capita income is expected to 

cross Rs 100,000 (US$ 1,505.4) in FY 2017 from 

Rs 93,231 (US$ 1,403.5) in FY 2016. The 

International Monetary Fund (IMF) and the 

Moody’s Investors Service have forecasted that 

India will witness a GDP growth rate of 7.5% in 

2016, due to improved investor confidence, 

lower food prices and better policy reforms. 

Besides, according to mid-year update of United 

Nations World Economic Situation and 

Prospects, India is expected to grow at 7.7% in 

2016. As per the latest Global Economic 

Prospects (GEP) report by World Bank, India is 

leading The World Bank’s growth chart for 

major economies. According to Minister of State 

for Finance, Indian economy would continue to 

grow at 7 to 9% and would double in size to US$ 

4–5 trillion in a decade, becoming the third 

largest economy in absolute terms. 

Furthermore, initiatives like Make in India and 

Digital India will play a vital role in the driving 

the Indian economy. 

 

In the post liberalization era, the 

fastest-growing part of the economy has been its 

services sector but manufacturing industry has 

held a constant share in GDP. The fastest 

growing sub-sectors of Service sector are the 

construction, telecom, software and information 

technologies, infrastructure, tourism, education, 

health care, travel, trade, banking and other 

components of its economy. Currently, the 
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manufacturing sector in India contributes over 

15 per cent of the GDP. The Government of 

India, under the Make in India initiative, is trying 

to give boost to the contribution made by the 

manufacturing sector and aims to take it up to 

25 per cent of the GDP. Numerous foreign 

companies are setting up their facilities in India 

on account of various government initiatives 

like Make in India and Digital India. Prime 

Minister of India has launched the Make in India 

initiative with an aim to boost the 

manufacturing sector of Indian economy. This 

initiative is expected to increase the purchasing 

power of an average Indian consumer, which 

would further boost demand, and hence spur 

development, in addition to benefiting investors.  

 

However, barely three centuries ago, 

was India the leading economy of the world, 

accounting for 32% of the global GDP (Angus 

Madison, 20054). Europe and later on the North 

America, propelled by the Industrial revolution, 

led the world till the close of the twentieth 

century. As per the 2011 statistics from IMF 

(2012), the combined GDP of the Asian giants – 

China, India and Japan- account for 26 % of the 

global GDP while USA the global leader accounts 

for 20%. In the years to come this balance is 

expected to shift rapidly towards Asia. A well-

known growth economist at Harvard, Dani 

Rodrik, and an Indian economist at the IMF, 

Arvind Subramanian5, continuing a line of work 

pioneered by American economist Brad Delong, 

have argued that the acceleration in Indian 

growth really came long before 1991, which is 

from when reformers had liked to date it. They 

claim there is evidence that growth speeded up 

in the mid-1980s.6 Thus, it is clearly said that as 

a result of India’s economic liberalisation 

reforms, 1991, industrial sector of India 

underwent significant changes and as resultant, 

it has handled the change by squeezing costs, 

revamping management, and relying on cheap 

labour and new technology.   

So for the constraints of Indian 

economy are concern, there are so many 

constraints on economic growth of India which 

has discussed here. Some of them can be short 

listed as: Over Population, Extreme poverty, 

Infrastructural gaps, unemployment crisis, low 

agricultural productivity, lack of power supply, 

excess of traditional education of masses, 

regional and income disparities, low per capita 

income, relatively low level of FDI, unbalanced 

industrial set up within the states, high levels of 

bureaucracy, high levels of borrowing and debt, 

least number of tax payers, un-organized 

distribution of occupations, huge population of 

unskilled and marginal laborers and farmers, 

faster degradation of forests land, encroachment 

and unnecessarily uses of agricultural land, 

urbanization in productive farm land, lack of 

political willingness and minimization of ethical 

politics, enforcement of politically motivated 

agenda/manifesto unhealthy atmosphere for 

foreign investors, and at last, but not the least, 

existence of naxalism, corruption, regionalism, 

and terrorism etc.      

 

In spite of so many advantages and 

having large science and technology 

establishments, two sectors of our economy 

which pose a major challenge and they are 

agriculture and the power sector. Here, the farm 

economy can be consider as primarily 

constrained because of relatively low levels of 

yield in major cereal crops and pulses as 

compared to other Asian economies especially 

China. Thus, necessary steps should be taken by 

the government to revitalize the traditional crop 

agriculture which is vital to food security and 

farm income. The second challenge for the 

country is the shortage of physical 

infrastructure in which the most important item 

is electricity.  Shortage of electric power leads 

not only to direct production losses but also 

results in inefficiency in a broad range of areas 

impacting profitability and competitiveness. As 

it is obvious that Government is the largest 

player in production, transmission and 

distribution of power and a high order of 

Government intervention in capacity creation 

and other supportive components of electricity 

business are crucial to sustaining a high growth 

rate of 8 to 10%. Therefore, a more aggressive 

and advance path of capacity creation must be 

started as early as possible. Constraints such as 

the availability of coal, land acquisition and 
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environmental issues need to be tackled so that 

the desired growth in capacity expansion can be 

achieved8. Recently, the OECD (Organisation for 

Economic Cooperation & Development) said 

that "India's growth should be stable over 2015-

19, but the prospects could change depending on 

the implementation of reforms by the new Modi 

government".9 Most of the Economists have 

same views as we are pointing here that the 

coming decade will be crucial for India. If India 

grows at 7 to 9% per annum, it is estimated that 

per capita GDP will increase from the current 

level of US$1,600 to US$ 5000-8,000 by 2025 

where it will transit from being a low income 

country to a middle income country. Economics 

sources says, the GDP growth rate of India has 

been exceeding Japan mainly due to the higher 

population growth and will become most 

populous country of the world up to 2030.  

 

Without taking India’a biggest and most 

ambitious Tax Reform known as GST (Goods & 

Services Tax), this article can’t be justified. As 

we all are the witnessed of its implementation in 

Indian Economy. In the mid-night of 30th June, 

2017, GST has been imposed in our country and 

implemented from July 1, 2017. The main idea 

behind introducing GST is to improve the 

economy of the nation. A single undivided 

Indian market would strengthen the economy 

and make a nation, powerful as well. It is a single 

national uniform tax levied across the country 

on all goods and services. All goods and services 

have been placed under four slab rates – 5, 12, 

18 and 28 percent – along with a cess on luxury 

and demerit goods such as tobacco, pan masala 

and aerated drinks. Most services, except those 

in the negative list of essential services such as 

healthcare and education, comes under GST. 

Journey of GST implantation has been taken 

almost 11 years, three governments and three 

Finance Ministers. Take a look back at how GST, 

independent India’s biggest reform initiative, 

has reached the final shape 10: 

2006 – Finance Minister Mr. P. Chidambaram 

moots GST in their Budget Speech for 2006-07. 

2008 - Empowered Committee of State Finance 

Ministers (EC) engaged. 

2009 - EC releases its First Discussion Paper. 

2011 – Mr. Pranab Mukherjee, FM of GOI, 

introduces Constitution Amendment Bill on GST 

in Lok Sabha. 

2013, August- Parliamentary Standing 

Committee submits report on GST; 

recommendations incorporated in the proposed 

GST Bill. 

2013, September - Revised Bill sent to EC for 

consideration. 

2014, March - Another revised Bill drafted 

incorporating recommendations of EC. 

2014, Dec – FM Mr. Arun Jaitley introduces 

Constitution Amendment Bill for GST in Lok 

Sabha. 

2015, May – Lok Sabha Passes Constitution 

Amendment Bill for GST. 

2015, Aug - Congress insists on capping GST rate 

at 18 percent; opposes 1 percent “entry” tax to 

protect manufacturing states as it distorts the 

system. 

2016, July - Centre and states agree against 

capping GST rate in the Constitution amendment 

Bill. 

2016, Aug - Parliament passes 122nd 

Constitution Amendment Bill for GST; clause on 

entry tax dropped; states assured of full 

compensation for potential revenue loss upto 

five years. 

2016, October 18 - GST Council decides on a 

compensation formula for states for revenue 

loss. 

2016, November 03 - GST Council agrees on a 

four-slab structure –5, 12, 18 and 28 percent—

along with a cess on luxury and `sin’ goods such 

as tobacco. 

2016, November 04 - GST Council meeting 

inconclusive as Centre, states fail to agree on 

GST administrative issue on “dual control”. 

2016, November 12 - GST Council fails to agree 

on CGST and SGST laws. 

2016, Dec 23 - Agreement on two laws in GST 

Council meeting, but “dual control” remains a 

thorny issue. 

2017, Jan 03 - States want compensation corpus 

raised from Rs 55,000 crore to Rs 90,000 crore 

to soothe demonetisation pain; new roadblocks 

surface on taxation rights of goods transported 

through territorial waters. 
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2017, Jan 04 - No breakthrough in GST Council 

meeting, hopes hinge on Jan 16 meeting to break 

impasse; roll-out date pushed till July 1. 

2017, Jan 16 - Centre and states agree on two 

thorny issues of “dual control” and taxing rights 

of goods moved through high seas. 

2017, Feb 18 - GST Council finalizes draft 

Compensation Bill. 

2017, Mar 4 - GST Council approves CGST and 

IGST) Bills. 

2017, Mar 16 - GST Council State GST Bill and 

the UT GST Bills. 

2017, Mar 20 - Union Cabinet approves CGST, 

IGST, UT GST and Compensation Bills. 

2017, March 27 - FM Arun Jaitley introduces 

CGST, IGST, UT GST 

2017, March 29 - Lok Sabha passes five GST 

bills. 

2017, March 31 - GST Council approves five sets 

of rules involving registration, payment, refund, 

invoices and returns. 

2017, May 18 - GST Council meets in Srinagar; 

approves tax rates for 1211 items; approves 

another four sets of rules relating to 

composition, valuation, ITC (input tax credit) 

and the transition process. 

2017, May 19 - GST Council places services 

under four slabs— 5, 12, 18, 28 percent. 

2017, June 03 - GST rate of gold fixed at 3 

percent; footwear placed in two tax slabs—5 

percent for footwear less than Rs 500 and 18 

percent for more. 

2017, June 11 - GST Council reduces tax rates on 

66 items including ketchups, instant food mixes, 

pickles, tractor components, computer printers 

and insulin among others; announces a two-part 

entertainment tax for cinema. Movie tickets 

costing Rs 100 or below will attract a GST rate of 

18 percent, while those priced at above Rs 100 

will be taxed at 28 percent. 

2017, June 18 - GST Council extends deadline for 

the first set of returns; lotteries to be taxed at 28 

and 12 percent; relief for hotels as 28 percent 

rate will apply for room tariffs above Rs 7,500 a 

night. 

2017, June 20 - FM Arun Jaitley announces plans 

for a midnight event in Parliament’s central hall 

on June 30 to roll out goods and services tax 

(GST). 

2017, June 30 - A midnight event in Parliament’s 

central hall will mark the switchover to GST. 

 

In addition to this, I would like to share 

that there are approx. 140 countries in World 

where GST has already been implemented. Some 

of the popular countries being Australia, Canada, 

Germany, Japan, and Pakistan to name a few11. 

Implementation of GST impacts a nation both 

ways, positively and negatively. Ignoring 

negative aspects, positive aspects can be taken 

into consideration, in order to improve the 

economy of the country. Thus, GST is a single 

taxation system that will reduce the number of 

indirect taxes. While earlier, indirect taxes were 

charged as central excise, VAT, service tax, etc. 

but now from 1st July of 2017, a single taxation 

term would cover all of those indirect taxes. The 

Prices of products and services would reduce so 

this system would prove to be beneficial for the 

people who are fed up of paying huge prices. 

This would reduce the burden from the state 

and the central government. Presently separate 

taxes are levied on goods and services. With the 

introduction of GST, all of these indirect taxes 

came under a single roof. GST would not be 

charged at every point of sale like other indirect 

taxes so this way, market would be developed. It 

will enhance market and on the other side, GST 

would introduce Corruption-free taxation 

system. In the present scenario, the tax is levied 

at the time of product release from the 

manufacturing site, and after that retailers also 

pay it. It will improve quality of Indian Exports, 

more opportunities for employment, enhanced 

economy growth, and will reduced burden on 

central and state government. According to the 

latest reports, the introduction of GST would 

help India to gain $15 billion every year. Niti 

Aayog vice chairman Arvind Panagariya recently 

said that the Indian economy will see an over 

three-fold expansion at $7.25 trillion by 2030 

and clock an average growth rate of 8 per cent 

over the next 15 years. 

 

Finally, to achieve sustainable growth 

and future goal, we have to overcome the low 

growth phase as quickly as possible. To ensure 

that, Government has launched a number of 
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schemes aimed at broadening the base of 

growth which has made a substantial demand 

on public expenditure. India joined the club of 

trillion-dollar economies six years ago and it will 

undoubtedly double its size to 2 trillion dollars 

because of economic reforms and globalization 

in early 1990s, but some numbers still remain 

disappointing which are more than 40% live on 

little just near to $1.00 per day and more than 

25% live below the national poverty line. There 

are so many facts behind disappointment which 

already discussed earlier, but some of them still 

alarming need to be resolved are: rapid and 

uncontrolled growth of unproductive 

population, huge population of marginal 

farmers-unskilled labours, traditional education 

system, lack of employment opportunities, lack 

of motivation, low per capita land holding, low 

agricultural productivity, shrinking area of 

sowing-cultivation, declining of village, cottage 

and small industries, excessive or deficient rain, 

frequent flood & Famine, natural disasters, and 

so on.  
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Abstract : The purpose of this study was to 

determine the nutrition awareness level of NSS 

camp residents before and after display of 

nutrition models. the sample study included NSS 

state level camp Rani Durgavati Samadhi Sthal 

Narai Nala Jabalpur 2014. In this camp 7 

university college students participated. The 

total number of student was 500, of the age 

group 18-24 years. Here exhibition used like a 

tool and representing different type of 

nutritional modals among responding group. 

Questionnaire method was designed for assess 

pre and post nutrition awareness level. The 

collected data was analyzed by paired t-test and 

null hypotheses were started and tasted at 0.01 

level of significance. Results show that nutrition 

awareness mean scores of post awareness score 

significantly highest then per awareness 

nutrition score. There were significant positive 

correlations between nutrition models and 

residents nutrition awareness level.  

Introduction : Student health is a strong 

predictor of academic performance.  Healthy, 

happy, active and well-nourished youth are 

more likely to attend college, be engaged and be 

ready to learn. Yet many students suffer from 

one or more health problems that compromise 

their ability to learn. The aim of education is not 

restricted to imparting academic qualifications 

but an overall development of the students. 

Fortunately, policymakers and the present 

system have made provision for so that the 

extracurricular activities can help in growth of 

students in an informal manner. These activities 

definitely can participate in effective 

interventions to help promote student health 

also. By doing so, an improvement in academic 

outcomes also can be expected. 

               National Service Scheme is a such type of 

scheme, which is an Indian Government- 

sponsored public service program that is run by 

the Department of Youth Affairs and Sports of 

the Government of India. The activities are 

classified in two types-Regular Activities and 

special seven Day leadership Camp in an 

adopted village. In NSS camp students and their 

programme officers both take the part in 

training the volunteers for community service 

and give their contribution in learning nation 

building tasks. 

 

              Madhya Pradesh is the only state in 

which, through Department of Higher Education 

MP organizes a State Level camp every year. In 

2014 this camp was hosted by Rani Durgawati 

University at Jabalpur from 7-13 February at 

Rani Durgavati Samadhi Sthal at Narrai nala, 

approximately 24 Kilometers from Jabalpur. 

The camp schedule is designed in such a manner 

that the students not only are rigorously 

involved in physical but equally in mental and 

emotional exercises. This increases the pressure 

and the requirement of good health through 

proper nutritional intake steps in.
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RDA for Adult Age Group according to C. Gopalan et al. (2007). 

Table no. -1 

  

S.No. Nutrients 

 

Boys Girls 

1 Energy (kcal) 2425 (kcal) 1875 (kcal) 

2 Protein (gm./day) 60 (gm./day) 50 (gm./day) 

3 Fat (gm/day) 20 (gm./day) 20 (gm./day) 

4 Calcium (mg/day) 400 (mg/day) 400 (mg/day) 

5 Iron (mg/day) 28 (mg/day) 30 (mg/day) 

6 Vitamin A- Retinol(mcg/day)  600 (mcg/day) 600 (mcg/day) 

7 Beta-carotene (mcg/day) 2400 (mcg/day) 2400 (mcg/day) 

8 Thiamine (mcg/day) 1.2 (mcg/day) 0.9 (mcg/day) 

9 Riboflavin (mg/day) 1.4 (mg/day) 1.1 (mg/day) 

10 Niacin (mg/day) 16 (mg/day) 12 (mg/day) 

11 Pyridoxine (mg/day) 2.0 (mg/day) 2.0 (mg/day) 

12 Ascorbic acid (mg/day) 40 (mg/day) 40 (mg/day) 

13 Folic acid (mcg/day) 100 (mcg/day) 100 (mcg/day) 

14 Cynocobalamin (mcg/day) 

 

1(mcg/day) 1(mcg/day) 

 

 

           

The purpose of this study was to compare mean 

scores of level of awareness for nutrition of NSS 

Camp residents before and after display of 

nutrition models. 

 

Material & Method : The objective of the study 

is to assess changes in responses of student’s 

awareness level after showing nutritional 

models and other educational material in 

nutrition exhibition.  

 

 

 

Nutrition knowledge was assessed by a 

questionnaire specifically designed for the 

study. Study was conducted during NSS state 

level camp 2014 with 500 residents of age group 

18-24 years. Every student was a respondent for 

the survey. Food items commonly consumed 

were exhibited as models with following 

information on them viz. common and botanical 

name, health benefits, composition and number 

indicating its place as a source of nutrition. The 

other audio visual aids include poster and charts 

with food guide pyramid. 

 

1. List of Exhibits 

 

S. 

No. 

Food group Exhibit 

1 Cereal grains & product Bajra ,Wheat, Rice,Maize,Oates,Barley,Jowar 

Buckwheat/kuttu, Kodo, Barnyard millet/odalu, Forctail 

millet/kangni, Little millet/semai, Ragi/ finger millet 

2 Pulses & legumes Masur dal, Mung dal/green gram, Urad dal/Black gram,Green gram 

whole, Bengal gram/channna,Red gram/tuar/arahar dal, Bangal 
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gram whole, Black gram whole, Moog dal whole, Cow pea/labia, 

Masoor whole, Horse gram dal, Horse gram whole 

3 

 

 

Milk & milk product and 

also meat and meat 

product 

Milk, Curd, Paneer. Egg, Fish 

 

 

4 Fruits and vegetable Spinach, Fenugreek leaves,Carrot 

Radish, Brinjal, Apple, Orange 

Grapes, Pomegranate, Lemon, Mango,Pine apple. 

5 Fat & oil seeds ,nuts and 

sugar and sugar 

products 

Olive oil, Niger seeds, Mustered / rai seeds, Ground nut/pea nut, 

Linseed nut/flox nut, Gingelly seeds, Soyabeen, Walnut/akhroat, 

Chilgoja, Pista, Makkhana, Ceshaw nut,  Piyal seeds, 

Almonds,Coconut dry, Apricot, Sugar, Honey. 

6 Flavoring agents, 

Condiments and spices, 

Black sees/kalongi, Poppy seeds, Aniseeds/souf, Vanilla, 

Trochyspermum/ajwain, Cloves/loung, Saffron/crocus 

sativus/keser, Javitri/myristica fragans, Hing/asafactida, Black 

cardamom/badi    elaichi Cinnamon/dalchini, Cardimum/elaichi, 

Black stone flower/pathar fool, 

Fenugreek seeds/methi dana, Papper/piper nigrum, 

Chillies/mirchi, Bird pepper/cayenne pepper, Turmeric, 

Coriander/dhaniya, Cumin seed/cuminium cyminum/zeera, 

Tejpatta 

7 Miscellaneous Chestnut/castenea, Amaranth/ rajgira, Sago/saboodana/tapioca, 

Garden cross seed. 

8 

 

Empty energy and fast 

food groups  

Sprite, Mirinda, Lehar, Cococola, Frooti 

Fast foods- 

Noodals, Pasta, Toffies, 

9 

 

Beverages Coffee, Tea 

 

 

Source of  Nutrients : 

 

 

 Cereal grains & product- Source of 

carbohydrate, some amount of protein, 

Invisible fat, Fiber, Vitamin B1. 

 Pulses & legumes- Plant protein 

source, Invisible fat, Fiber, Vitamin B1, 

B2, B3, Micro minerals like potassium, 

calcium. 

 Milk & milk product and also meat 

and meat product-  Rich in animal 

source  of animal protein, Vitamin B 

Complex, vitamin A,D, Micro minerals, 

 Fruits and vegetable- Rich in fiber, 

Carotenoids, vitamin B2, Vitamin c, folic 

acid, and Micro minerals (Na, K, Ca, Mg). 

 Fat & oil seeds, nuts and sugar and 

sugar products- Fat and oil are rich 

source of fat, Nuts are rich in fat and 

protein, Sugar and their product good 

source of energy. 

 Flavoring agents, Condiments and 

spices- They are use for specific flavors, 

tests and aroma in a particular food 

items. 

 Miscellaneous- Rich source of 

carbohydrates. 

 Empty energy and fast food groups – 

Source of Energy. 
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 Beverages- Source of Antioxidants. 

2. Poster and chart used as second type of 

education material chart were related to 

anemia, obesity, BMI (body mass index) and 

6 posters were related to food.  

 

3.  Food guide pyramid was a educational 

tool that show dietary guidelines in an easy 

graphical format and helpful for concept of 

variety, moderation and inclusive of food 

types in the total diet for an individual. We 

need to consume a variety of foods in order 

to remain healthy. 

 

 Methodology : Questionnaire method was 

use as a tool for assessing nutrition 

awareness level. Question paper prepare for 

pre and post evaluation of nutrition 

awareness level of NSS residents students, 

that question paper  related to balance diet, 

food group importance and their ideal 

requirement in our body, fast food and  

empty calories food items effects, etc . 

Paired t test was applied for finding the  

significance between pairs groups of 

students. 

The Significance of Difference between       

statistics 

t=     MD÷SEMD 

“t” is the ratio between Means difference 

and standard error difference. 

MD = Mean of pair difference 

SDMD = SDD÷ √N Standard error of Mean 

difference

 

Result and discussion

  

       

Figure-1 Mean score of Pre and Post Nutrition awareness level of different Universities at 0.01 

level of significance  

 

       In this figure displayed pre and post 

nutrition awareness level of different 

universities mean score difference at 0.01level 

of significance. In this current research there is a 

positive and significant correlation between 

nutrition Education models and residents 

awareness level of NSS State level camp 2014. 

Previous research has found face to face 
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counseling to be influential in improving dietary 

intake (Stevens et al. 2002). A study indicate 

that receiving nutrition education from peers 

may be a preferred method of providing this 

additional exposure to nutrition information, 

internet may be more accessible then other 

approaches to influence dietary choices (Driskell 

et al. 2006). Bidan and his colleagues (2008) 

showed that the education leads to, increase in 

the average scores of knowledge and attitude 

and there is a significant difference between 

knowledge and attitude scores in pretest and 

post test.  

 

 

 

 

 

 

Figure-2 Nutrition awareness level of different universities (%) 

The value displayed of seven Universities 

awareness level on two different conditions in 

this figure  revealed that the numerically lowest 

nutritional awareness level was observed 

(R.D.V.V.-44.23%, D.A.V.V.-47.45%, Sagar 

university- 47.58%, Barkatulla university-

45.49%, A.P.S. university-45.71%, Jiwaji 

university-56.77% and 45.78% of Vikram  

university ) in pre awareness level compare to 

after display nutrition education model that 

score was increased (R.D.V.V.-81.78%, D.A.V.V.-

84.14%, Sagar university- 74.05%, Barkatulla  

university-78.82%, A.P.S. university-87.15%, 

Jiwaji university-80.64% and 80.10% of Vikram 

university).the lowest percentage of nutritional 

awareness in pre test can be because of the lack 

of information, carelessness to nutrition, lack of 

time, lack of nutrition courses, and main cause of 

increasing the nutrition knowledge of NSS Camp 

residence after showing nutrition  models, 

students attracted to nutrition education 

models, poster and charts are help to 

understand importance of nutrient
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Conclusion:  There was significant 

improvement in the nutritional awareness level 

of the subjects after seeing nutrition models, 

posters, charts and food guide pyramid. The 

present investigation also proved that the 

nutritional models and audio visual aids proved 

to be an important tool for informal education. 

Nutritional awareness amongst students can  

prove to resulting changing food habits thus 

contributing to build a healthier nation. Low 

level of awareness and ignorance about 

nutrition are the main reason for poor 

nutritional status and irregular dietary habits. 
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Abstract : In this research paper, we discuss the 

bancassurance in Indian financial system, its 

feasibility, and its contribution in Indian life 

insurance industry. The bancassurance is very 

popular in European countries, USA and Canada 

and now it entered into Asia. In  bancassurance,  

bank sells  insurance product and earn 

commission or fee based income, on the other 

hand insurance companies avail banking 

network as new distribution or sale channel to 

sell  their products. In this paper we study 

significance of bancassurance in Indian life 

insurance industry. 

 

Introduction : When Insurance products sold 

by banks for earning of commission or fee based 

non-interest income is known as bancassurance, 

this term first used in France in mid-1980’s after 

changes in the French banking law which allow 

sale of insurance product in bank branches. In 

French bancassurance - connotes distribution of 

insurance products through banking channel. 

Bancassurance encompasses terms such as 

‘Allfinanz’ in German means ‘Integrated 

Financial Services’ and ‘Assure Banking’. Banks, 

with their geographical spread and penetration 

in terms of customer reach of all segments, have 

emerged as viable sources for the distribution of 

insurance products.  

 

The word Bancassurance was introduced in 

India in the year of 2000. Tie-ups between banks 

and insurance companies started in India in the 

year 2000 when the Government of India issued 

notification under Banking Act 1949, which 

allowed Indian banks to do insurance 

distribution. It started picking up after 

Insurance Regulatory and Development  

 

Authority of India (IRDAI) passed a notification 

in October 2002 on ‘Corporate Agency’ 

regulations. As per the concept of Corporate 

Agency, banks can act as an agent of insurance 

companies; According to corporate agency 

regulation 2002 of IRDAI a bank can act as an 

agent of one life insurance and one non-life 

insurance company. But insurance companies 

whether life insurance or non-life insurance can 

have tie-up with more than one bank.  LIC of 

India has tie-ups with many mid size 

nationalized banks like, corporation bank, Uco 

bank, Allahabad bank, Bank of Maharastra, 

central bank of India etc, PNB has tie-up with 

MetLife, SBI Life Insurance is joint venture of SBI 

and Cardif  S A (the insurance arms of BNP 

Paribas bank) and  is the biggest player in 

bancassurance in India. Companies like Birla 

Sun Life, Aviva, SBI Life and SBI General 

Insurance, ICICI-Prudential Life and ICICI 

Lombard General Insurance, HDFC-Standard 

Life, HDFC Ergo General Insurance etc had 

developed bancassurance as an important 

channel of distribution. To improve the 

bancassurance channel of insurance 

distribution, IRDAI brings the IRDAI 

(Registration of Corporate Agents) Regulation 

2015, on 20, August; 2015which shall be come 

into force with effect from 1 April, 2016. 

According to IRDAI (registration of Corporate 

Agents) Regulation 2015, a corporate agent 

(bank or other corporate) can have tie-up with 

three insurers, instead of one insurer. Now a 

bank can have tie-up with maximum three each 

insurers of life insurance, health insurance and 

general insurance. This regulation will bring 

more competition in bancassurance, 

consequently customers will get better 
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insurance product due to competitive 

environment.   

 

Literature review : 

Bhattacharya Anabil (2000), “Indian Banks 

Entry into Insurance Sector”, in this research 

study author discussed the Indian banks entry 

into the insurance business through various 

types of tie-ups arrangement which will be 

beneficial for all the parties that is banks, 

insurance companies and customers as well. 

This type of tie-up arrangement is known as 

bancassurance. Banks networks in remote and 

rural areas will help the penetration of 

insurance companies in these areas.  

 

 Thomas J T Balibo and Angle Ubide (2000), 

“The New World of Banking”, in this research 

the author stated that “Four trends are 

fundamentally altering the financial world: 

Consolidation of Institution, globalization of 

operations, development of new technologies 

and universalizing of banks”. 

 

Aggarwal Abhichek (2003), “Bancassurance in 

Europe, the UK and Latin America”, in this 

article, the author said about Europe, especially 

France and Spain where bancassurance has 

success story, while the inception and response 

of customer in UK has been lukewarm for 

historical and cultural reasons. The trends of the 

domination of individual financial advisors in 

the UK are continuing. The Latin America 

experience has been comparatively good due to 

liberalized regulatory environment of overall 

growth of the insurance sector, favorable socio-

economic-political condition. The models and 

experience of Spain in bancassurance have 

influenced this sector. 

 

 A Karunagaran (2006), “Bancassurance : A 

feasible strategy for banks in India?” in this 

research paper, the author attempts to explore 

the scope and feasibility of bancassurance 

models in Indian context, due to largest banking 

network and lower insurance penetration as 

well as insurance density on the other hand. 

While analyzing the banks handling distribution 

of insurance product, it high light some issues in 

general as well as in specific form to the point of 

regulator and supervisor. The author concluded 

that, bancassurance would be norm rather than 

an exception in futurte in India, and it will be a 

win win situation for bank, insurer as well as for 

customer.  

 

Tripti M. Gujral, 2014, in her research thesis “ 

An Impact of Bancassurance Product on Banking 

Business in India-An Indepth Study” mentioned 

that, The concept of bancassurance in India is 

still in its emerging stage. But an incredible 

potential reveals that bancassurance in India 

has a very bright future. Recently various 

innovation have taken place in the insurance 

sector to suit and satisfy the growing needs of 

various customers. So, there is every reason to 

be optimistic that bacassurance in India will 

play a long inning.  

 

Research Methodology : 

In this research paper we used secondary data 

collected from various research paper, journals, 

magazines and IRDA Annual reports of various 

years  

 

Objective : 

 

1. Feasibility of bancassurance in Indian 

financial system  

2. Contribution of bancassurance in life 

insurance business in India.  

 

Hypothesis : 

Bancassurance play a significant role as a 

distribution channel in Indian life Insurance 

industry. 

 

I. Feasibility of bancassurance in Indian 

financial System  

 

Bancassurance concept is known to all over the 

world; it was originating in France, and has 

tremendous performance in European countries 

as well as in USA and Canada. It entered into 

Asia continental, especially in India. In this 

paper we analysis the feasibility of 

bancassurance in Indian financial system as 

follows  
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1. Banks are basic financial point in any 

economy, same as in India, if the 

insurance is sells in the banks it will be 

win –win situation for all that is for 

bank, insurance company and customer. 

2. Bankers can provides an expert advice 

to its customer and other as per need of 

the customer, and suggest better 

insurance plan.  

3. Insurance companies can avail the 

networking of banks and reach out the 

customers in remote and rural areas. It 

is cost saving for the insurance 

companies. It will increase insurance 

penetration rate in Indian insurance 

industry. 

4. Banks has huge customer base, through 

insurance selling bank can earn risk 

free commission or fee based non-

interest income.  

5. Bancassurance is a new distribution 

channel for the insurance companies 

and it is additional source of income for 

the banks, which can increase the 

profitability of banks.   

 

II. Contribution of bancassurance in life 

insurance business in India. 

 

Bancassurance was started after Govt. of India 

Notification dated August 3, 2000, specifying 

“Insurance” as a permissible form of business 

that could be undertaken by banks under 

section 6 (1) (0) of the Banking Regulation Act, 

1949. In December 2000, State Bank of India 

(SBI) announced a joint venture with Cardif SA 

(the insurance arm of BNP Paribas Bank). This 

parternship won several others (with Fortis and 

with GE Capital). Cardif is the third largest 

insurance company in France. More than 60% of 

life insurance policies in France are sold through 

the banks. In India many expert in the industry 

have awaited the entry of State Bank of India. In 

2001 India’s largest public sector life insurance 

company LIC of India also has tie-ups with many 

banks. In the year 2015-16 LIC of India have tie-

ups with 12 PSU Banks, 3 Private Banks, 10 

Regional Rural Banks, 34 Cooperative Banks and 

1 foreign Bank.  Bancassurance scenario 

changed in India after IRDAI introduce a 

“Corporate Agency Regulation” in October 2002,   

Now-a-days there are 24 life insurance 

companies ( 1 public sector insurer LIC of India 

and 23 private life insurer) working in India, all 

of them have bancassurance as a distribution 

channel.  The contribution of banks as a 

distribution channel in life insurance industry in 

terms of percentage of FPI (First Premium 

Income) of Indian life insurance industry during 

the period of 2011-12 to 2015-16 is shown 

below. 

 

 

New Business of Life Insures through banking Channel in terms of Premium Income

(FPI) First Premium Income in % of Life insurance Industry 

 

Life Insurer  2011-2012 2012-2013 2013-2014 2014-2015 2015-2016 

Private life Insurer 

(Total 23) 

39.01 43.08 43.62 47.37 51.70 

LIC # 2.57 3.16 2.77 2.60 2.18 

Industry Total 14.96 16.18 15.62 20.84 23.82 

Source- IRDAI Annual Reports from 2011-12 to 2015-16 

# Does not Include its overseas new business 

Premium. 

 Note- 1. New business Premium includes first 

year premium & single premium 

 2. The Leads obtained through referral 

arrangement have been included      
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The FPI (First Premium Income) of new 

business through banking channel is 23.82 % of 

life insurance industry’s new business in 2015-

16 of all 24 life insurers including LIC of India, 

but private insurance companies collected 51.70 

% of FPI in new business from their 

bancassurance channel. If we look at previous 

years the performance of this channel is 

satisfactory even though banking distribution 

channel is in infant stage in India. From the 

above figures depicted in table, it revels that 

private life insurers are collecting most of there 

first year premium from bancassurance. On the 

other hand LIC of India only collects less than 

3% of new business from bancassurance in year 

2012-13 it was 3.16% that is  more than 3%.  If 

we look at bancassurance contribution in Indian 

life insurance industry it was increasing year by 

year, it was 14.96% in 2011-12, 16.18% in 

2012-13, 15.62% in 2013-14, 20.84% in 2014-

15 and 23.82 % in 2015-16. Last but not least 

bancassurance is playing a important role in life 

insurance distribution in India.    

 

IRDAI (Registration of Corporate Agents) 

Regulation 2015 will boost the bancassurance as 

a distribution channel in Indian life insurance 

industry. It will be increase the bancassurance 

business up to 1.5 times of present contribution 

of bancassurance in next decade.   

 

Hypothesis tested : 

Hypothesis proves positive as the 

bancassurance contributes 23.82% of First 

Premium Income  (FPI) in year of 2015-16 is 

collected through banks and private insurers 

collected 51.70% of their new business from 

banking channel, Hence bancassurance  play a 

important  role as a distribution channel in 

Indian life Insurance industry and has 

significant contribution. 

 

Conclusion : It is concluded that Indian financial 

system is feasible for bancassurance and its 

contribution in Indian life insurance industry is 

significant. Indian life insurance sector has huge 

potential; bancassurance is one of the 

distribution channels which is helpful to 

provides insurance to all.   
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WORK PLACE & ENVIRONMENT PREFERENCES OF TEACHERS OF TEACHER 

TRAINING COLLEGES OF JABALPUR 
 

Dr. Nidhi Darbari, Jabalpur M.P. 

 

 

Introduction : Work is a major activity directed 

towards making or doing something for human 

beings. “I know a great India but not a great 

Indian”.1 Pt. Nehru. The statement sends a signal 

about the erosion of values among individual. 

The feeling that existed before independence 

does not exist now. Rao defined, “work values as 

the degree of worth ascribed to a particular type 

of work activity or aspect of work. It was his 

contention that identifying the dimensions of 

work help in understanding works.”2 Work 

values are principles that guide one’s behaviour, 

they define how one works and how one relate 

to coworkers, employers and students. 

 

METHOD : The present study was an 

educational survey relating to the work values 

of teachers of teacher training colleges.  

 

SAMPLE : For the purpose of the present 

research study all the teacher educators of the 

colleges affiliated to only Rani Durgavati 

University, Jabalpur was taken. Teachers of 

departments of education (multi faculty 

institutions) and teacher training colleges 

(single faculty institutions) were treated alike. 

TOOLS: For the present research work the 

researcher herself constructed the Teachers 

Work Value Questionnaire. 

 

OBJECTIVES : To study the work value 

preferences of the teachers in teacher training 

colleges the Researcher has constituted the 

following objectives:  

1. To study which is the most opted work 

value by the teacher educators regarding the 

workplace location amongst the indoor 

workplace, home based workplace and rural 

workplace. 

2. To study which is the most preferred 

work value by the teacher educators regarding 

the workplace setting i.e. attractive 

surroundings, safety at workplace, stability in 

job. 

3. To study which is the most desired 

work value by the teacher educators regarding 

the work environment convenience i.e. good 

work schedule, leisure at work and affiliated 

institution. 

4. To study the choice of work value by the 

teacher educators regarding the work 

environment conditions i.e. fair and considerate 

supervisors, supportive coworkers, reasonable 

employers.  

 

HYPOTHESIS:  To study The Work Value 

Preferences of the Teachers in the Teacher 

TrainingColleges the Researcher has constituted 

the following hypothesis:  

Ho(1).  Home based workplace location will be 

the most preferred value compared to indoor 

workplace and rural workplace by maximum 

teacher educators. 

Ho(2).  Stability at work place setting will be 

the most preferred value compared to attractive 

surroundings and security at workplace by most 

of the teachers in the teacher training colleges. 

Ho(3). Affiliation of the institution will be the 

most preferred value compared to good work 

schedule and leisure as work environment 

convenience by most of the teacher educators. 

Ho(4). Reasonable employers institution will 

be the most preferred value compared to fair 

and considerate supervisors and supportive 

coworkers by the majority of the teacher 

educators regarding work environment 

conditions  

Analysis of Data:  

A. Work Place:  (i) Work Location  (ii) Work Setting  

B. Work Environment:  (i) Work Convenience.     (ii)Work Conditions. 
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WORK  PLACE LOCATION VALUE PREFERENCES OF TEACHERS. 

TABLE NO.I- PREFERENCES - WORK PLACE:WORK  LOCATION 

Indoor Workplace 

 

Home Based Workplace Rural Workplace 

 Total No. of Teachers. 

Ist  Preference 34.50%    Ist Preference 60.52% Ist  Preference 4.67% 

IInd  Preference 53.50% IInd  Preference 35.30% IInd  Preference 11.40% 

IIIrd Preference 11.90% IIIrd Preference 4.09% IIIrd Preference 83.90% 

No. of Female Teachers. 

Ist  Preference 35.15% Ist  Preference 60.10% Ist  Preference 4.68% 

IInd  Preference 52.30% IInd  Preference 37.50% IInd  Preference 10.50% 

IIIrd Preference 12.50% IIIrd Preference 2.73% IIIrd Preference 84.30% 

No. of Male Teachers. 

Ist  Preference 32.55% Ist  Preference 61.60% Ist  Preference 4.65% 

IInd  Preference 56.90% IInd  Preference 29.06% IInd  Preference 13.90% 

IIIrd Preference 10.46% IIIrd  Preference 8.13% IIIrd Preference 82.50% 

 

Work  place location Preferences of 

Teachers: The Computed Table No. I reveals 

that indoor workplace location was desired as 

the Ist preference by 34.50% teachers in the 

teacher training colleges. Approximately half 

i.e.53.50% teachers had given their IInd 

preference to indoor workplace location. Only 

11.90 % teachers gave the IIIrd preference to 

indoor workplace location. Regarding the choice 

of workplace location by female teachers in the 

teacher training colleges 35.15% had given the 

Ist preference to indoor workplace location. 

Nearly half i.e.52.30% female teachers gave 

indoor workplace location their IInd choice. Only 

12.50% female teachers had given the IIIrd 

preference to indoor workplace location. As 

regards the choice of male teachers in the 

teacher training colleges the Ist preference was 

given by 32.55% to indoor workplace location. 

More than half i.e.56.90% male teachers had 

given their IInd priority to indoor workplace 

location. The IIIrd preference was given by only 

10.46% male teachers in the teacher training 

colleges to indoor workplace location. 

Table No. I reveals that the home based 

workplace location was given Ist preference by 

60.52% teachers in the teacher training 

colleges.35.30% teachers had given their IInd 

preference to home based workplace location. 

While only 4.09% teachers had given their IIIrd 

preference to home based workplace location. 

Regarding the choice of the female teacher in the 

teacher training colleges more than half 

i.e.60.10% had given their Ist preference to the 

home based workplace location. 37.50% female 

teachers had given IInd preference to home 

based workplace location. Home based 

workplace location received the IIIrd preference 

by only 2.73% female teachers. As far as the 

male teachers in the teacher training colleges 

were concerned more than half i.e.61.60% had 

given Ist preference to home based workplace 

location. 29.06% male teachers had given their 

IInd priority to home based workplace location. 

The IIIrd preference was given by 8.13% male 

teacher to home based worklocation.  

The Ist preference to the rural workplace 

location was desired by only 4.67% 

teachers.11.40% teachers in the teacher training 

colleges had given their IInd preference to rural 

workplace location. Nearly the majority i.e. 

83.90% of teachers had given the IIIrd 

preference to rural workplace location. As 

regards the priority of female teachers in the 

teacher training colleges only 4.68% had given 

their Ist preference to rural workplace 

location.10.50% female teachers in the teacher 

training colleges had given their IInd preference 

to the rural workplace location. Nearly the 

majority i.e. 84.30% female teachers had given 

their IIIrd choice to rural workplace location. 

Only 4.65% male teachers had given the Ist 
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preference to rural workplace location.13.90% 

male teachers in the teacher training colleges 

had given the IInd priority to rural workplace 

location. The rural work place location was 

given IIIrd preference by the majority i.e. 82.50% 

male teachers in the teacher training colleges. 

The home based workplace location 

was the most preferred value (Ist preference) 

amongst the workplace location by 60.52% 

teachers in the teacher training colleges. Indoor 

work place location received the IInd priority 

i.e.53.50% by the teachers in the teacher 

training colleges. Rural workplace location 

received the least preference IIIrd preference by 

84.30% teachers in the teacher training colleges. 

Thus it can be concluded that the teachers 

desire to work at a place located near their 

home and they do not desire a rural workplace 

location.  

 

WORK VALUE PREFERENCES OF TEACHERS. 

TABLE NO.II WORK PLACE: WORK SETTINGS. 

Attractive Surroundings Safety Stability 

Total No. of Teachers. 

Ist Preference 13.15% Ist  Preference 28.65% Ist  Preference 59.35% 

IInd  Preference 23.39% IInd Preference 50.87% IInd  Preference 24.85% 

IIIrd Preference 63.45% IIIrd Preference 20.46% IIIrd Preference 15.78% 

No. of Female Teachers. 

Ist Preference 10.54% Ist  Preference 33.20% Ist  Preference 57.42% 

IInd  Preference 17.18% IInd Preference 53.51% IInd  Preference 28.12% 

IIIrd Preference 72.65% IIIrd Preference 13.28% IIIrd Preference 14.06% 

No. of Male Teachers. 

Ist Preference 20.93% Ist  Preference 15.11% Ist  Preference 63.95% 

IInd  Preference 41.86% IInd Preference 43.02% IInd  Preference 15.11% 

IIIrd Preference 36.04% IIIrd Preference 41.86% IIIrd Preference 20.93% 

 

Work  Place Setting Preferences of Teachers: 

From observing the Table No. VIII we can say 

that attractive surroundings workplace setting 

was desired as the Ist preference by only 13.15% 

teachers in the teacher training colleges. 

Attractive surroundings workplace settings 

received the IInd preference by 23.39% teachers. 

More than half i.e. 63.45% of teachers in the 

teacher training colleges had given the IIIrd 

preference to attractive surroundings workplace 

settings. Regarding the choice of attractive 

surroundings workplace setting by female 

teachers in the teacher training colleges only 

10.54% had given the Ist preference to this 

value.17.18% female teachers had given 

attractive surroundings workplace setting as 

their IInd choice. The IIIrd preference was given 

by nearly the majority i.e.72.65% female 

teachers in the teacher training colleges to 

attractive surroundings workplace setting. As 

regards the attractive surroundings workplace 

setting the Ist preference was given by only 

20.93% male teachers in the teacher training 

colleges.41.86% male teachers had given their 

IInd priority to attractive surroundings 

workplace setting. The IIIrd preference was 

given by 36.04% male teachers in the teacher 

training colleges to attractive surroundings 

workplace setting. 

Table No. VIII also reveals that the Ist 

preference was desired by 28.65% teachers in 

the teacher training colleges to safety workplace 

setting. Nearly half i.e.50.87% teachers in the 

teacher training colleges had given their IInd 

preference to the safety workplace setting. 

20.46% teachers gave their IIIrd preference to 

safety workplace setting. The female teachers in 

the teacher training colleges 33.20% had given 
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their Ist preference to safety workplace setting. 

More than half i.e.53.51% female teachers in the 

teacher training colleges had given their IInd 

choice to safety workplace setting. Only 13.28% 

female teachers had given the IIIrd preference to 

safety workplace setting. Safety workplace 

settings received the Ist preference by 15.11% 

male teachers in the teacher training 

colleges.43.02% male teachers gave the IInd 

priority to safety workplace setting. The IIIrd 

preference was given by 41.86% male teachers 

in the teacher training colleges to safety 

workplace setting.  

Table No. VIII also reveals that the 

stability workplace setting was desired as the Ist 

preference by more than half i.e.59.35% 

teachers in the teacher training colleges.24.85% 

teachers in the teacher training colleges had 

given their IInd preference to stability workplace 

setting. Only 15.78% teachers in the teacher 

training colleges had given the IIIrd preference 

stability workplace setting. As regards the 

choice of female teachers in the teacher training 

colleges more than half i.e.57.42% had given 

their Ist preference to stability workplace 

setting. 28.12% female teachers prefer stability 

workplace setting as their IInd priority. Only 

14.06% female teachers in the teacher training 

colleges had given their IIIrd choice to stability 

workplace setting. As far as the choice of male 

teachers in the teacher training colleges was 

concerned more than half i.e.63.95% had given 

the Ist preference to stability workplace 

setting.15.11% male teachers had given the IInd 

priority to stability workplace setting. The IIIrd 

preference was given by 20.93% male teachers 

in the teacher training colleges to stability 

workplace setting.  

Thus the most preferred value Ist 

preference amongst the workplace setting by 

59.35% teachers in the teacher training colleges 

was stability. Safety workplace setting received 

the IInd priority by the 50.87% teachers in the 

teacher training colleges. Attractive 

surroundings workplace setting received the 

least preference IIIrd preference in the 

workplace setting by 63.45% teachers in the 

teacher training colleges. Thus it is clear that the 

teachers in the teacher training colleges desire 

to work where they have stability workplace 

setting and they do not prefer attractive 

surroundings workplace setting. 

 

WORK VALUE PREFERENCES OF TEACHERS. 

TABLE NO.III -WORK ENVIRONMENT: WORK CONVENIENCE. 

Work Schedule Leisure Affiliation 

Total No. of Teachers. 

Ist  Preference 38.59% Ist  Preference 3.80% Ist  Preference 56.43% 

IInd  Preference 55.84% IInd Preference 17.25% IInd  Preference 28.07% 

IIIrd Preference 5.50% IIIrd Preference 78.94% IIIrd Preference 15.49% 

No. of Female Teachers. 

Ist  Preference 36.32% Ist  Preference 4.20% Ist  Preference 58.20% 

IInd  Preference 57.81% IInd Preference 14.84% IInd  Preference 28.90% 

IIIrd Preference 5.80% IIIrd Preference 80.85% IIIrd Preference 12.89% 

No. of Male Teachers. 

Ist  Preference 45.34% Ist  Preference 2.30% Ist  Preference 51.16% 

IInd  Preference 50.00% IInd Preference 24.41% IInd  Preference 25.58% 

IIIrd Preference 4.60% IIIrd Preference 73.25% IIIrd Preference 23.25% 

  

Work Value Preferences of Teachers: Under 

work environment convenience three work 

values were taken i.e. good work schedule, 

leisure and affiliation and preference was asked 

from the teachers. Table No. III shows that good 

work schedule work environment convenience 

was desired as the Ist preference by 38.59% 

teachers in the teacher training colleges. More 

than half i.e.55.84% teachers in the teacher 

training colleges had given their IInd preference 
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to good work schedule work environment 

convenience. Only 5.50 % teachers in the 

teacher training colleges had given the IIIrd 

preference to good work schedule work 

environment. As far as the preference of female 

teachers was concerned good work schedule 

work environment convenience received Ist 

preference by 36.32% the teachers. Good work 

schedule work environment convenience 

received the IInd preference by more than half 

i.e.57.81% female teachers in the teacher 

training colleges. Only 5.80% female teachers in 

the teacher training colleges had given the IIIrd 

preference to good work schedule work 

environment convenience. The good work 

schedule work environment convenience 

received the Ist preference by 43.34% male 

teachers in the teacher training colleges.50% 

male teachers had given their IInd priority to 

good work schedule work environment 

convenience. The IIIrd preference was given by 

only 4.60% male teachers to good work 

schedule work environment convenience. 

Table No. III also reveals that only 

3.80% teachers in the teacher training colleges 

desire leisure work environment convenience and 

had given it the Ist preference.17.25% teachers 

had given their IInd preference to the value of 

leisure work environment convenience. More 

than two third i.e.78.94% teachers in the 

teacher training colleges had given their IIIrd 

preference to leisure work environment 

convenience. Regarding the choice of female 

teachers in the teacher training colleges only 

4.20% had given the Ist preference to leisure 

work environment convenience.14.84% female 

teachers in the teacher training colleges 

preferred IInd choice to leisure work 

environment convenience. Maximum female 

teacher i.e.80.85% had given the IIIrd preference 

to leisure work environment convenience. Only 

2.30% male teachers in the teacher training 

colleges had given the Ist preference to leisure 

work environment convenience. The IInd priority 

to leisure work environment convenience was 

given by 24.41% male teachers in the teacher 

training colleges. The IIIrd preference was given 

by majority i.e.73.25% male teachers in the 

teacher training colleges to leisure work 

environment convenience.  

Table No. III reveals that more than half 

i.e. 56.43% teachers in the teacher training 

colleges had given the Ist preference to affiliation 

work environment convenience. 28.07% teachers 

had given their IInd preference to affiliation work 

environment convenience. Only 15.49% 

teachers had given the IIIrd preference to the 

affiliation work environment convenience. As 

regards the choice of female teachers in the 

teacher training colleges more than half i.e. 

58.20% had given their Ist preference to 

affiliation work environment convenience. 

28.90% female teachers gave their IInd choice to 

affiliation work environment convenience. Only 

12.89% female teachers had given their IIIrd 

choice to affiliation work environment 

convenience. As far as male teachers were 

concerned nearly half i.e. 51.16% had given the 

Ist preference to affiliation work environment 

convenience.25.58% male teachers had given 

the IInd priority to affiliation work environment 

convenience. The IIIrd preference was given by 

23.25% male teachers to affiliation work 

environment convenience.  

 Thus we can say that 56.43% the 

teachers in the teacher training colleges gave 

their Ist preference to affiliation work 

environment convenience. Good work schedule 

work environment convenience was given the 

IInd preference by 55.84% by teachers in the 

teacher training colleges. Leisure as work 

environment convenience received the least 

preference IIIrd preference by 78.94% teachers. 

Therefore it can be said that the teacher 

educators desire to work at an affiliated 

institution work environment convenience and 

they do not desire to take leisure work 

environment convenience. 
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WORK VALUE PREFERENCES OF TEACHERS. 

TABLE NO.IV - WORK ENVIRONMENT- WORK CONDITIONS. 

Fair Supervisor Supportive Coworker Reasonable  Employers 

Total No. of Teachers. 

Ist  Preference 33.33% Ist  Preference 19.00% Ist  Preference 47.66% 

IInd  Preference 37.13% IInd Preference 35.67% IInd Preference 26.31% 

IIIrd Preference 29.53% IIIrd Preference 45.32% IIIrd Preference 26.02% 

No. of Female Teachers. 

Ist  Preference 33.98% Ist  Preference 18.35% Ist  Preference 48.04% 

IInd  Preference 38.28% IInd Preference 35.93% IInd  Preference 24.60% 

IIIrd Preference 27.73% IIIrd Preference 45.70% IIIrd Preference 27.34% 

No. of Male Teachers. 

Ist  Preference 31.39% Ist  Preference 20.93% Ist  Preference 46.51% 

IInd  Preference 33.72% IInd Preference 34.88% IInd  Preference 31.39% 

IIIrd Preference 34.88% IIIrd Preference 44.18% IIIrd Preference 22.09% 

 

Work Value Preferences of Teachers: By 

observing the Table No. IV  it can be clearly seen 

that fair and considerate supervisors work 

environment conditions was desired as the Ist 

priority by 33.33% teachers in the teacher 

training colleges. 37.13% teachers had given 

their IInd preference to fair and considerate 

supervisors work environment conditions. 

29.53% teachers in teacher training colleges 

gave the IIIrd preference to fair and considerate 

supervisors work environment conditions. The 

work environment conditions of fair and 

considerate supervisors received the Ist 

preference by 33.98% female teachers in the 

teacher training colleges.38.20% female 

teachers had given their IInd choice to fair and 

considerate supervisors.27.73% female teachers 

had given the IIIrd preference to fair and 

considerate supervisors work environment 

conditions. The Ist preference to the work 

environment conditions of fair and considerate 

supervisors was given by 31.39% male teachers 

in the teacher training colleges.33.72% male 

teachers had given their IInd priority to fair and 

considerate supervisors. The IIIrd preference 

was given by 34.88% male teachers in the 

teacher training colleges to the work conditions 

of fair and considerate supervisors. 

Table No. IV also reveals that the Ist 

preference was given by 19.00% teachers to the 

supportive coworkers work environment 

conditions. 35.67% teachers in the teacher 

training colleges had given their IInd preference 

to the supportive coworkers work environment 

conditions. 45.32% teachers had given their IIIrd 

preference to supportive coworkers work 

environment conditions. Regarding the choice of 

female teachers in the teacher training colleges 

only 18.35% have given their Ist preference to 

supportive coworkers. 35.93% female teachers 

in the teacher training colleges IInd choice was 

supportive coworkers work environment 

conditions.45.70% female teachers had given 

the IIIrd preference to supportive coworker 

work environment conditions. 20.93% male 

teachers have given the Ist preference to the 

supportive coworkers work environment 

conditions. 34.88% male teachers gave their IInd 

priority to the supportive coworkers work 

environment conditions. The IIIrd preference 

was given by 44.18% male teachers to 

supportive coworker work environment 

conditions.  

Table No. IV also reveals that the Ist 

preference was given by 47.66% teachers to the 

reasonable employers work environment 

conditions. 26.31% teachers in the teacher 

training colleges had given their IInd preference 

to the reasonable employers work environment 

conditions. 26.02% teachers in the teacher 

training colleges had given the IIIrd preference to 

the reasonable employers. As regards the choice 

of female teachers in the teacher training 

colleges 48.04% had given their Ist preference to 
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reasonable employers work environment 

conditions. 24.60% female teachers had given 

their IInd choice to the reasonable employer 

work environment conditions. 27.34% female 

teachers had given their IIIrd choice to 

reasonable employers work environment 

conditions. 46.51% male teachers had given the 

Ist preference to reasonable employers work 

environment conditions.31.39% male teachers 

in the teacher training colleges had given the IInd 

priority to reasonable employers work 

environment conditions. The IIIrd preference 

was given by 22.09% male teachers to 

reasonable employers work environment 

conditions.  

  The most preferred value Ist preference 

amongst the work environment condition was 

reasonable employers preferred by 47.66% 

teachers in the teacher training colleges. Fair 

and considerate supervisor work environment 

condition was given the IInd preference by 

37.13% teachers. Supportive coworkers work 

environment condition received the IIIrd 

preference by 45.32% teachers in the teacher 

training colleges. Thus it can be concluded that 

the teachers in the teacher training colleges 

desire reasonable employers work environment 

condition and they have given the least 

preference to supportive coworkers work 

environment condition.  

CONCLUSIONS: The teachers in teacher training 

colleges desire to work at a home based 

workplace location and this value received Ist 

preference. Rural workplace location received 

the IIIrd preference so we can conclude that 

teachers in the teacher training colleges do not 

desire to serve in a rural workplace location. 

The teachers in the teacher training colleges 

desire to work where they have stability at 

workplace setting and it was most preferred 

value receiving amongst the workplace setting. 

Attractive surroundings workplace setting 

received the IIIrd preference by the teachers in 

the teacher training colleges. The teachers in the 

teacher training colleges gave their Ist 

preference to the value of affiliation work 

environment convenience. The teachers do not 

desire to take leisure as work environment 

convenience and it received the IIIrd preference 

by the teacher educators. The teachers in 

teacher training colleges desire reasonable 

employers as work environment condition and 

it was the most preferred value by teacher 

educators. The teachers in the teacher training 

colleges have given the IIIrd preference to work 

environment condition with supportive 

coworkers.   
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61 7.93 3.85 
0.43 > 0.05 

39 8.26 3.67 

61 11.25 3.89 
2.19 < 0.05 

39 9.54 3.73 

61 12.38 4.09 
2.65 < 0.01 

39 10.21 3.95 

61 8.05 3.69 
0.25 > 0.05 

39 7.87 3.54 

61 6.57 3.93 
0.71 > 0.05 

39 7.15 4.07 

61 10.08 4.02 
0.54 > 0.05 

39 9.64 3.97 

61 8.71 3.87 
1.05 > 0.05 

39 7.85 4.03 

61 11.54 3.76 
2.88 < 0.01 

39 9.21 4.09 

61 9.69 3.81 
1.11 > 0.05 

39 8.77 4.13 

61 6.21 3.77 
2.30 < 0.05 

39 8.03 3.95 
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 “Under developed countries 
1
 “Under developed 

countries are those which compared with advanced 

countries are under equipped with capital in relation 

to their population and natural resources,” Ragner 

Nurkse; Problems of capital formation in under 

developed countries,p-1 

“Industrial development has a necessary and 

ultimately a large role to play in almost any sound 

development programme,” Murray D, Brice, 

Industrial Development. 
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